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Sunninghill Prep School is located in the heart 
of Dorset’s County town, Dorchester, just  
minutes away from the World Heritage  
Jurassic Coast. As Chair of Governors, I am 
delighted to be involved in the appointment 
of the next Head for this unique preparatory 
school and hope that this candidate brochure 
will provide you with all the information you 
require as you consider your application. 
The previous Head, John Thorpe, retired, due 
to ill health, in the summer after five years 
of outstanding and committed service to the 
school following which, Nancy Sewed, was 
appointed Acting Head for the academic  
year 2021-2022. 
This is an exceptional opportunity for 
an inspiring and highly skilled educationalist 
with a broader understanding of the financial 
and business aspects of leading a small  
independent school to apply for the role  
of Head. 

Welcome
The successful candidate will have the  
strategic vision, enthusiasm, and dedication to 
drive the school forward whilst preserving its 
rich history and traditions. We are passionate 
about education, and we work hard to ensure 
that all members of the community feel  
supported and valued whether, pupil, staff, 
or parent. The three words that best describe 
what we aspire to be are ‘individual, distinctive, 
and family.’ 
If you have the skills and enthusiasm to lead 
this unique small preparatory school into the 
future, we would be delighted to receive  
your application. 

Jean Walker 
Chair of Governors 



Founded in 1939, Sunninghill Preparatory 
School is an independent preparatory day 
school for boys and girls aged from 2 years 9 
months to 13 years old and it is organised into 
three sections: Nursery and Reception (EYFS), 
Junior Prep (Years 1 to 4) and Senior Prep 
(Years 5-8). There are around 145 pupils  
at Sunninghill in the current academic year. 
Sunninghill is not selective and prides itself on 
being a family school, providing a broad and 
varied curriculum which values achievement in 
music, sport, art or outdoor education, as much 
as it does academic success. Pupils move on to 
a range of state and independent schools  
and are prepared for any scholarships or  
entrance examinations. 
Reflecting its growth, the School moved to 
its current site on South Walks Road in 1997, 
taking over a building that had been converted 
from its original use as a large family  
residence into a convent school for girls.
The School is situated on a green and enclosed 
site close to the centre of Dorchester, the  
historic market town that is also the county 
town of Dorset.  

Overview 
It is well-connected to good transport links - 
including the town railway station just over few 
minutes’ walk away with hourly direct services 
to London and Weymouth, and the A35 main 
road linking Southampton and Devon. The 
School also lies within easy reach of the south 
coast resort towns of Weymouth, Poole  
and Bournemouth.
Its catchment area is primarily the town of 
Dorchester and its surrounding areas, but it 
also extends south to Weymouth and west to 
Bridport and many points in between. 
Dorchester and some other areas of Dorset  
operate the First (Years 1-4), Middle (Years 
5-8) and Secondary School (Years 9-13). The  
structure of Sunninghill School therefore  
mirrors the local maintained provision  
and enables families, who live in the catchment 
area, to have the option of entry at 13+  
into the highly regarded Thomas Hardye  
Secondary School as an alternative to the  
well-known independent schools in the area. 



The main features of an education at  
Sunninghill are family, kindness, small classes, 
strong pastoral care, excellent facilities, and 
bespoke learning. 
The School’s Mission is to be a school where 
everyone feels valued and where all pupils are 
inspired to achieve to the best of their ability. It 
aims to create a vibrant and ambitious  
community with a strong family ethos and a 
warm partnership between school  
and parents.
Sunninghill aims to provide a first-class 
independent education whilst safeguarding 
and promoting the welfare of children, both 
through strong academic tuition and pastoral 
care, and, through its extended curriculum, 
developing wider sporting, artistic and social 
skills in all its pupils.
The School aims to provide a safe and happy 
environment where pupils can develop at their 
own speed and fulfil their potential, to help 
build their self-confidence, self-motivation and 
develop lifelong skills that will be valuable long 
after they leave the school. These include the 
values of respect and kindness, and a sense of 
responsibility for their own learning,  
happiness, and the welfare of others. 

Mission, Ethos 
and Values

Facilities
The main school building is a beautiful Grade 
1 listed former home of a local brewing family, 
Eldridge Pope, which was constructed towards 
the end of the nineteenth century. This is 
located within an attractive green campus with 
lawned grounds and trees. There is a  
multi-purpose, artificial grass sports pitch and 
a large outdoor swimming pool. 



The School is being led for the current  
academic year (2021/22) by the Acting Head, 
Mrs Nancy Sewed, who stepped up from her 
position as Deputy Head Academic on Mr 
Thorpe’s unexpected retirement. The Senior 
Leadership Team also includes the Bursar, 
Deputy Head Pastoral and the Acting Deputy 
Head Academic as well as the School’s  
Designated Safeguarding Lead and the  
Head of Junior Prep.
The governing body is chaired by Miss Jean 
Walker, a former Deputy Head of St Mary’s 
School Shaftesbury. The governors are drawn 
from a wide range of backgrounds including 
education, finance, the law, the health  
service, and business. 
The School has good reserves and significant 
assets. The School also operates a trading 
company that lets out the facilities for events 
like weddings and outside meetings as well as 
popular holidays camps. The most recent  
published Trustees Annual Report and  
accounts for the School can be viewed here. 
Sunninghill Prep has had regular ISI  
inspections. The most recent integrated  
inspection was in 2014; an Educational  
Quality Inspection is therefore due shortly.  
A Regulatory Compliance inspection in 2019 
confirmed all standards are met. The  
inspection reports can be viewed here. 

Leadership 
and Governance 

Parents interested in a place at Sunninghill for 
their child are encouraged to attend an Open 
Day. The School organises several through 
the school year as well as individual tours for 
which parents can make an appointment  
to meet the Head and tour the school. This 
usually leads to a ‘taster day’ for pupils to 
experience Sunninghill which is followed by a 
debrief for parents by a senior member of  
staff, and if a place is offered, an offer letter 
then follows. 
Sunninghill offers some means-tested  
bursaries to the parents of children who would 
otherwise not be able to afford the fees. The 
School also tries to help current parents who 
find themselves experiencing financial  
hardship where the child’s education would be 
at risk. Small fee discounts are available to the 
children of members of the armed forces, and 
the siblings of current pupils. 

Admissions and 
Bursaries

https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/1024774/accounts-and-annual-returns
https://www.isi.net/school/sunninghill-preparatory-school-7078


Curriculum 
The curriculum provided across all years  
is broad and designed to instil a love of  
learning and striving for excellence.  
Teachers aim to support but also stretch  
and to challenge pupils across the whole  
ability range.

Nursery and Reception: 
The School aims to provide fun and  
enjoyable learning combined with the  
development of social and emotional skills  
to help pupils make friends and gain  
self-confidence. In the Early Years’  
curriculum, the emphasis is on play-based 
learning including ‘Let’s Explore’ sessions  
focussed on discovery, creating, problem  
solving and working with others. In Reception, 
the children have daily phonics, maths, and  
literacy sessions. This is complemented by 
specialist teaching for French and PE and  
outdoor activities including gardening and 
forest school sessions.

Junior Prep: 
In the formative years of Years 1-4, the love of 
learning continues to be instilled in small class 
sizes. There is strong emphasis on  
Personal Learning and Thinking Skills (PLTs). 
Teaching covers English, Maths RE, Science, 
Geography and History plus PSHE topics.  
Specialist teachers lead classes in Art, Music 
and Drama, French, Computing, Games  
and PE. 

Senior Prep: 
For Years 5-8, the aims include building on 
work in the earlier years and encouraging  
pupils to be high achievers and to gain  
independence and self-awareness in their 
learning. Academic teaching is focused on 
encouraging pupils to strive and to achieve to 
their very best ability supported by Personal 
Learning and Thinking Skills (PLTs). With 
each year group again limited to no more than  
20 pupils, the School aims to provide  
personalised and bespoke learning. In Form 
6, all pupils sit ISEB 11+ exams in English, 
Maths and Science. These papers are  
internally marked and used as a benchmark 
to help track progress. In Years 7 and 8 pupils 
move on to a more challenging curriculum, 
which while similar to the Common Entrance 
syllabus in academic level, is much broader and 
incorporates real world projects and  
competitions. Common Entrance papers are 
used as a basis for the end of year  
examinations in Years 7 and 8 but are  
marked internally.
At 13+, pupils have a good choice of senior 
school. A sizeable number go on to attend the 
well-regarded local state secondary school 
in Dorchester, Thomas Hardye School, while 
others select independent senior schools in the 
south-west. These include Bryanston, Canford, 
Clayesmore, Milton Abbey and Sherborne. The 
School has a good record of its pupils winning 
major scholarships to  
these schools.



Co-Curricular and  
Curriculum  
Enrichment
Clubs: 
There is a wide range of after-school clubs. 
These range from academic-focused themes 
such as scholarship, advanced maths, or  
Spanish as a hobby, sport, or creative-arts 
clubs: crafts, chess, dance, musical theatre, 
sailing, and skiing. Outdoor education is a 
particular distinctive strength of the School’s 
co-curricular provision. 
Each Friday afternoon, the whole school takes 
part in a range of learning and enrichment 
activities. These include food technology, DT, 
Shakespearean drama, creative arts, and  
outdoor activities including climbing, dry slope 
skiing and sailing at the national centre in 
Weymouth. For younger years, Friday  
afternoon activities also include eco schools 
work, forest school, and cycling proficiency. 
From Year 7, the children take part in a public 
speaking competition called ‘Youth Speaks’ 
where they learn to debate key issues and 
themes to a wider audience.

Sport: 
Sport is a core part of the co-curriculum. The 
main sports for boys are football, rugby, and 
cricket while for girls, they are hockey, netball, 
and rounders. Tennis lessons are an option for 
pupils from the age of three. Year 3 and above 
have regular sports fixtures against other local 
prep schools such as Sandroyd, Castle Court 
and Leweston and some of the local  
maintained schools. 

The School has its own pitches and sports  
facilities including an artificial grass,  
multi-purpose sports pitch and a large  
outdoor swimming pool. In the winter, a  
local indoor pool is used so that swimming 
lessons can take place year-round. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Music and Drama: 
Dance lessons are offered to children from the 
age of three and a love of music is encouraged 
from a young age. Most children, in the  
Junior Prep and above, learn at least one 
musical instrument with a large number taking 
music board exams. Many join the School’s 
choirs and ensembles to perform within school 
and on music trips to senior schools.

Holiday Club: 
The School runs a popular Holiday Club  
during the October half term, Christmas,  
Easter and Summer Holidays. This club is open 
to all children from Sunninghill and to those 
from other local schools from the ages of 3 
until 13.



Pastoral 
The School has strong pastoral care and  
provision in place. As a relatively small school, 
teachers aim to know every pupil and their 
needs well. The Wellbeing Co-ordinator 
provides specialist support and designs and 
delivers the PSHE programme. 
There are twice weekly assemblies that bring 
the School together and are designed to help 
the pupils develop their spiritual, moral,  
social and cultural values. There are also  
additional weekly assemblies in the Junior  
and Senior Prep.
Twice a year, each class across the School leads 
a whole-school assembly. These present an 
opportunity for pupils to reflect on key  
issues and in line with the School’s strong  
belief in partnership with parents, pupils’  
families are welcomed to watch the assembly. 
There is an active House system with four 
different houses named after local geographic 
landmarks: Ridgeway, Maumbury, Frome  
and Purbeck and there are friendly  
inter-house competitions in sport and other 
co-curricular activities. 
For busy, working parents, the School  
provides ‘wraparound care’ for pupils at no 
additional cost before and after school, with 
optional breakfast and high-tea on offer to  
pupils for a small charge. The after-school  
time allows pupils to take part in a club or to  
do their homework. 
 

Parents and 
Community 
The School has an active association known as 
the PTFA (Parent and Teachers and Friends  
Association) that organises social events that 
also raise funds for the School, thereby  
enabling it to procure items such as the  
children’s Shepherd’s Hut. 
The School aims to be at the centre of and an 
integral part of the local community. Activities 
include charity fundraising and community 
benefit. Specific examples include making 
facilities and the school minibuses available at 
reduced rates, hosting the community  
defibrillator in the school grounds, and raising 
funds for local and national charities.



Strategic Leadership 
• Work with the Governors and the Senior 

Leadership Team, to shape and  
articulate the vision for the School and 
ensure this is translated into plans and 
objectives which are delivered to sustain 
continuous improvement and success  

• Lead, motivate and work with others to 
ensure the culture and values to underpin 
the vision are demonstrated in the  
everyday work and practice of everyone, 
throughout the school community 

• Promote the School’s objective to build 
confidence in its pupils to leave the  
School with a belief in themselves,  
achieving academic success and a 
well-rounded education 

• Adopt a commercial approach to the 
business aspects of the School and have a 
comprehensive understanding of  
budgets, financial controls and  
parameters and seek opportunities for the 
School to increase its revenue stream 

• Work with the Head of the Junior Prep, 
continue to develop and articulate a  
vision for a seamless continuum of  
education through the School for  
pupils aged 2 years 9 months to 13 years. 
 

Marketing, Recruitment,  
Communications and External  
Engagement 
• Lead the strategy for recruitment and  

retention of pupils with the aim of  
growing pupil numbers by clearly  
articulating the School’s distinctive offer 
and its delivery against the local  
maintained and independent  
school competition

• Establish, implement and review the  
resources and procedures for the  
promotion and marketing of the School 
including a presence on social media

• Recruit, select, admit and retain pupils, 
seek to maintain and develop the  
reputation of the School for its  
academic performance, its broad and en-
riching education and for its pupils’  
personal development

• Build relationships with parents and  
ensure excellent communications and  
customer service between the School and 
the parent body; promote the School’s 
family ethos

• Attend events and occasions across the 
whole school and in the local community, 
act as a role model for pupils, appreciate 
their efforts and support their co- 
curricular activities in clubs, sports,  
and arts

• Cultivate good relationships with feeder 
nurseries and destination senior schools

• Establish a personal presence within the 
catchment area to promote the School 
within the local community. Ensure that 
the School’s links with the PTFA, alumni 
and the local community are continued  
and strengthened

• Develop and maintain contacts with other 
Heads and their schools, professional  
associations and other appropriate bodies, 
for the benefit of the School. 

Job  
Description
The Head is accountable to the Board of  
Governors for all aspects of this job  
description. The Head will report to, and  
consult with, the Governors regularly on  
strategic and all major operational matters.  
It is anticipated that through such open  
channels of communication, the Head will 
quickly cultivate a particularly close  
understanding with the Chair of the  
Governors and with other trustees,  
establishing mutual confidence.
The Head leads the Senior Leadership  
Team, consisting of the Bursar, Deputy  
Head Academic, Deputy Head Pastoral,  
the Designated Safeguarding Lead and  
the Headof Junior Prep.
Key areas of accountability include  
strategic planning, marketing and  
recruitment, external engagement and  
communications, teaching, learning and  
curriculum, safeguarding and pastoral care, 
whole school leadership and management  
and financial and personnel management. 



Leadership of  
Teaching, Learning 
and the Curriculum
• Demonstrate and articulate high  

expectations for teaching and learning and 
contribute to the teaching programme 

• Create a culture of challenge and support 
where all pupils can achieve success and 
become engaged in their learning

• Maintain a continuous focus on  
developing pupils’ learning habits to  
encourage independence, confidence,  
and academic success across the whole 
ability range

• Monitor and evaluate the quality of  
teaching and learning and its impact on 
pupil outcomes; implement appropriate 
developments to ensure this is of the  
highest order

• Maintain a consistent and continuous 
school-wide focus on pupils’ achievement 
using an effective assessment framework, 
data recording, benchmarks, and feedback 
to monitor progress in each individual 
pupil’s learning

• Continue to explore and evolve creative 
and effective approaches to learning  
and teaching

• Sustain and enhance the School’s academic 
achievements and providing high quality 
advice and encouragement to pupils and 
parents for education beyond 13+

• Prepare all pupils for a smooth transition 
to their chosen senior schools

• Identify, implement, and monitor a rich  
curriculum ensuring a breadth of  
academic, co-curricular and  
enrichment activities

• Recruit and lead well-qualified and  
committed teaching staff, deploying them  
skilfully and maintaining their morale  
and discipline

• Ensure that the highest standards of  
professional performance are met and 
that teachers are encouraged to enrich the 
pupils’ experience through inspirational 
teaching and a commitment to co- 
curricular and enrichment activity

• Instigate and maintain effective strategies 
and practices for staff induction,  
professional development, leadership  
experience and performance reviews

• Lead by embracing the School’s  
performance development process for the 
Head and participate in his/her own  
development training.

Pastoral Leadership
• Promote the development of a forward 

looking and supportive environment and  
continue to maintain and develop a strong 
sense of a family community

• Develop, implement, and monitor pastoral 
policies, structures, and procedures so as 
to deliver the highest standards of  
pastoral care

• Prioritise the safety, well-being, and  
happiness of the pupils through rigorous 
and comprehensive safeguarding policies 
and procedures

• Ensure that the School’s Safeguarding  
policies are understood by everyone and  
implemented effectively by all staff and 
that the pastoral care for pupils is of the 
highest quality through a focus on the well-
being of every child

• Raise awareness of pastoral and other 
issues (RSE and e-safety for example) 
through the effective planning and  
delivery of an age appropriate PSHE  
curriculum and providing other  
opportunities to educate pupils in  
these areas.



• Create a culture of encouragement,  
inclusiveness, and respect for others, 
whether within or outside the school  
community

• Maintain effective partnerships with  
parents to support the pupils’ wellbeing 
and personal development 

• Promote the emotional well-being of  
pupils as a priority within the school  
community and work collaboratively  
with relevant external agencies  
where appropriate. 
 

Managing the School
• Ensure an organisational structure is in 

place which supports the values and goals 
of the School and enables effective,  
efficient operations 

• Produce and implement clear, effective  
improvement plans to ensure the  
continuous development of the School

• Oversee effective planning, allocation, and 
evaluation of team and individual work 
and performance

• Ensure effective strategies, policies and  
practices are in place to manage the  
financial, human and physical resources 
of the School successfully to deliver the 
School’s vision and goals and ensure  
compliance with all regulatory and  
statutory requirements

• Liaise with the Bursar and exhibit a keen 
awareness of budget planning and efficient  
financial management

• Review regularly the school environment, 
premises and facilities to determine if they 
continue to support the academic, co- 
curricular, cultural and social objectives 
and ambitions of the School, and work 
with the Bursar and the Governors to 
establish renovation and  
enhancement priorities

• Ensure the range, quality and use of all  
available resources, including technology, 
is continuously monitored, and reviewed 
to improve the quality of education and 
return on investment 

• Ensure that the School complies with all 
statutory and regulatory requirements in 
cooperation with the Governors

• Keep Governors informed about their 
statutory responsibilities and all relevant 
matters affecting the education and  
welfare of the School and its pupils, in  
particular, with respect to matters  
relating to Safeguarding, Health & Safety 
and serious disciplinary incidents

• Contribute to the briefing and updating of  
governors on the ISSRs and the School’s 
readiness for inspection

• Prepare the School for appropriate  
inspections by either the Independent 
Schools Inspectorate or another regulated 
and approved inspection body and oversee 
and ensure compliance with all aspects of 
Safeguarding and Health and Safety  
guidance and regulation

• Through regular contact, cultivate a 
particularly close understanding with the 
Chair of Governors and other members of 
the governing body; a full written report is 
required at each meeting of the full Board 
and other papers on request

• Keep abreast of current and emerging 
trends and developments within both the 
maintained and independent educational 
sectors and assess their impact on  
the School.



• Good honours degree
• An enthusiastic individual with a proven 

track record of success in senior  
management and leadership in a  
comparable environment

• A strategic thinker with the ability to turn 
plans into action

• A proven track record of success in  
developing positive relationships with a 
broad range of stakeholders 

• Excellent communicator with exceptional 
networking and interpersonal skills

• Ability to act as a high-profile ambassador 
for the School

• Experience of building, developing and 
leading successful cohesive teams and  
empowering individuals; an ability to  
prioritise and delegate effectively

• Strong management skills; committed and 
able to manage the performance and  
development of staff

• Experience in effectively managing  
human, financial and physical resources 
and developing revenues

• Uses an evidence-based approach to  
decision making; takes action to identify 
and resolve issues based on sound  
judgement and analysis

• Able to see the bigger picture whilst  
grasping the detail and to manage  
complex situations

• Able to lead by example with integrity, 
creativity, resilience, and clarity at  
all times

• Possesses an in depth understanding of all 
the key education issues and  
developments, from EYFS to Key Stage 3 
and beyond the point of transition at 13+

Qualifications, Experience,  
Knowledge and Skills

• Has a strong understanding of the Head’s 
responsibilities in relation to safeguarding 
and a clear commitment to delivering best 
practice in safeguarding

• Value and promote inclusion and have the 
skills to run an inclusive and diverse  
school community

• Sound knowledge of the relevant  
regulatory and inspection frameworks in 
an independent, day preparatory school.

Personal Qualities and Skills
• Shares the School’s vision
• Inspirational and aspirational
• Personable and collaborative
• Energetic, positive, and enthusiastic
• Articulate and credible
• Encouraging, supportive  

and compassionate
• Passionate about education and the  

development and fulfilment of pupils  
and staff

• Impeccable role model, sets high  
standards for self and others

• Drive, resilience, and commitment
• Self-awareness and the ability to reflect on 

personal strengths and areas  
for improvement.

Person  
Specification



Remuneration 
Package 
 A formal contract detailing agreed terms and 
conditions will be drawn up on appointment. 
The main provisions are likely to include: 
• A competitive remuneration package with 

a salary commensurate with the seniority 
of the post and the experience of the  
successful candidate

• A discount on fees for the Head’s children 
as pupils at the School

• Pension provision (defined Contribution 
Scheme).

The appointment is subject to two terms’  
notice on either side following a standard  
probationary period. The appointment will also 
of course be subject to all the usual vetting and 
barring checks including:
• Three references, including one from your 

current employer
• Disclosure and Barring Service (DBS)
• Prohibition from teaching or management 

(Teacher Regulation Agency – TRA) and  
Disqualification from Childcare

• Identity, Right to Work in UK and  
qualifications Medical fitness to carry out 
the duties of the post of Head.



Application 
Process
Interested candidates are invited to contact 
RSAcademics to arrange a confidential  
discussion with one of the consultants  
handling this appointment:

Louisa Barham, Search Consultant
louisabarham@rsacademics.com   
+44 (0)7770 928537
Peter Bodkin, Senior Advisor
peterbodkin@rsacademics.com   
+44 (0)7821 73709

The deadline for receipt of applications is 
10.00am on Friday 21st January 2022.

Applications should be made electronically 
to RSAcademics. To submit your application, 
please upload your documents according to the 
instructions on the RSAcademics website. 

You should submit the following (both in  
PDF format):

• A completed application form (available 
alongside this candidate information on 
the RSAcademics website)

• A covering letter addressed to the Chair of 
Governors, Jean Walker. The letter should 
explain your reasons for applying.

If you have any questions about uploading  
your application documents, please contact 
Julia Coffey, Project Coordinator at  
applications@rsacademics.com. Julia can also 
be reached by calling our Head Office on  
+44 (0)1858 383163.

The process is as follows:

• All applications will be acknowledged by 
email. If you have not received  
acknowledgement that your application 
has been received within two working days 
of sending it, please contact RSAcademics 
by telephone.

• Preliminary Interviews will take place with 
RSAcademics via Zoom/Teams on  
Wednesday 26th and Thursday 27th 
 January 2022.

• Longlist interviews will take place at 
Sunninghill School on Thursday 3rd and 
Friday 4th February 2022. Candidates will 
be required on one of these days only.

• Shortlist candidates will be required over 
two days on Tuesday 15th and Wednesday 
16th February 2022. On Tuesday 15th  
February, candidates will have the  
opportunity to meet on a 1:1 basis with the 
Chair of Governors and other key  
personnel at the School. Candidates will 
also undertake other selection activities. 

• Final interviews, which will include a  
presentation from candidates, will take 
place with the Governors on Wednesday 
16th February.

Sunninghill School is an equal opportunities employer 
committed to safeguarding and promoting the welfare 
of children and expects all staff and volunteers to 
share this commitment. Applicants must be willing to 
undergo child protection screening appropriate to the 
post, including checks with past employers and the 
Disclosure and Barring Service.

About RSAcademics

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through 
our working partnerships with heads, leadership teams, boards, staff, and parents, we specialise in supporting schools in five main areas: strategy, marketing, 
and research; equality, diversity, and inclusion; operational improvement; leadership and governance and philanthropy. We enable schools worldwide to thrive, 
by finding and developing senior leaders, guiding decision makers, making connections, and shaping debate. We are known for the calibre and spirit of our 
people. We exist entirely to serve schools because we believe that the world needs thriving schools. RSAcademics is committed to promoting diversity and 
inclusion in schools.

Please visit www.rsacademics.com for more information.

http://www.rsacademics.com

