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Senior Pupils

The Astroturf Pitches

Introduction

Bromsgrove is an ancient institution but a modern educational force. 
It is one of the biggest independent day and boarding schools in the 
country, with just under 2,000 pupils on the roll, that quietly delivers 
a top-notch education without all the fanfare that often accompanies a 
school of such depth, breadth and substance. Founded in 1553, it is 
also one of the oldest schools in the country but has kept up with the 
pace of change and delivers an education that is dynamic, progressive 
and rooted in care for the individual.

There are currently four schools in the Bromsgrove family: Bromsgrove 
Senior School, Bromsgrove Preparatory School, Bromsgrove Pre-
Preparatory and Nursery, and Winterfold School, a 0–13 preparatory 
school and nursery which merged with Bromsgrove in 2016. In the 
Senior School, around half of the pupils are boarders representing 
more than 50 different countries. Bucking the national trend, boarding 
numbers are also growing in the Prep School, where almost 100 
children board from the age of seven. 

Bromsgrove was in the vanguard of international expansion and also  
has franchise arrangements with two schools: one in Thailand and one 
in China.

Bromsgrove is a happy, unstuffy school where all are equally valued. 
Arrogance and pomposity are quickly exposed. Pupils are offered an 
education that is rounded and broad: for example, in the Sixth Form, 
A levels, the International Baccalaureate and BTECs are all on offer. 
Massive investment in facilities means co-curricular opportunities are 
outstanding. Whilst Bromsgrove is a large school, great care is taken 
to ensure pastoral care is personalised, and a thriving House system 
means a strong sense of belonging to a warm, inclusive and lively family 
is a keynote of the Bromsgrove experience. 

With a contemporary and global outlook, Bromsgrove seeks to turn out 
young adults who have achieved at the highest level in a wide range of 
fields, who have a well-developed sense of community and the flexibility 
and resilience to deal with whatever life throws at them: in short, they 
are ‘future-ready’.

After eight years of outstanding service, the current Headmaster, Peter 
Clague, will leave Bromsgrove in July 2022 to take over the Headship 
of a large independent school in Melbourne, Australia. The Governors of 
Bromsgrove School are seeking a person of exceptional ability to ensure 
the extraordinary momentum of the past two decades is maintained and 
that Bromsgrove is regarded nationally and internationally as one of the 
country’s finest independent schools.

Bromsgrove School 
Mission Statement

FLAIR | DISCIPLINE | ACADEMIC RIGOUR
Bromsgrove School aims to produce happy, creative, moral 
citizens who live motivated, fulfilled lives while enriching the 
lives of others. 

It seeks to achieve this through an enlightened, disciplined 
and broad education that responds to global change while 
retaining core values.

The core values Bromsgrove seeks to foster in its pupils 
are Humility and Confidence; Compassion and Ambition; 
Respect and Curiosity; Tolerance and Vision.



Senior Pupils

Cricket on Lower Charford

History 

The history of Bromsgrove School is fascinating. It’s believed a chantry 
school existed for around 100 years before Bromsgrove School was 
officially founded as a Tudor grammar school in 1553. It was re-
founded in 1693 by Sir Thomas Cookes, who also founded Worcester 
College, Oxford. In 1869, the Headmaster, George Blore, was one of the 
fourteen founding members of the Headmasters’ Conference. During the 
Second World War, the entire School moved to Llanwrtyd Wells in Wales 
whilst the British Government used the School facilities. There is some 
mystery about what went on at the Bromsgrove site. It was certainly 
a retreat for the India Office, and some say the Churchill tank was 
designed there. It was during the School’s time in Wales that the Prep 
School was established. Bromsgrove was a relatively small Anglican 
school until the late twentieth century, when it entered a period of rapid 
growth to make it the modern powerhouse it is today.

Location and Campus

Bromsgrove is a small, leafy market town in Worcestershire 
surrounded by rolling countryside. It is very well connected, 
situated just 16 miles southwest of Birmingham (26 minutes 
by train to Birmingham New Street) and 14 miles northeast of 
Worcester. London is around 2 hours 15 minutes away by train, 
and Birmingham Airport is only a 30-minute drive away.

Although half of central Bromsgrove is taken up by the School’s 
100-acre site, it does not physically dominate the town. There 
is no iconic building or long driveway. It is like a secret walled 
garden, but its influence and importance to the local economy 
is immense. Like the young people it aims to send out, it makes 
a crucial difference to the community in a way that is creative, 
respectful and unpretentious. 

Behind the walls, Bromsgrove boasts beautiful grounds – the main 
Senior School (1,030 pupils aged 13–18) campus is a tree-
lined oasis. The Preparatory School (516 pupils aged 7–13) sits 

adjacent to the Senior School in its own 35 acres of grounds. The 
Pre-Preparatory and Nursery School (159 pupils aged 2–7) is two 
miles away, located in a Victorian mansion house with extensive 
grounds. Bromsgrove School merged with Winterfold School five 
years ago; it has 329 pupils aged 0–13 and is situated six miles 
from Bromsgrove in a glorious rural setting. 

A huge expansion programme over the past fifteen years has led 
to a current roll of almost 2,000 pupils aged 4–18, including 580 
boarders. The attendant building programme has been massive, 
intense and imaginative. Projects include new boarding houses, 
a huge sports complex, eighteen new science labs, refurbished 
dining facilities and an impressive performing arts centre, which 
opened in 2017. Most recently, a new day house has opened, 
boarding houses have been refurbished and the staff common 
room and heritage centre have been modernised.
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Bromsgrove 
Preparatory School

Situated next to the Senior School, Bromsgrove Preparatory shares the 
same facilities and ethos. Children are encouraged to achieve their 
best in academic, sporting and creative fields while at the same time 
developing their social skills, kindness, manners and respect for those 
around them. Boarding at the Preparatory School is thriving. There are 
currently 98 boarders who live in a purpose-built boarding house that 
opened in 2012. Most are full boarders, although weekly boarding is 
also on offer. The vast majority of pupils go on to the Senior School at 
13. Pupils do not sit Common Entrance or the School’s own entrance 
exams. Whilst entrance is not automatic, staff will work with parents 
of children who might struggle in the Senior School to find alternative 
provisions. The current Headmaster, Mr Mike Marie, joined the School 
in 2016 and is line managed by the Head of Bromsgrove School. He is 
also Head of the Pre-Preparatory and Nursery.

Bromsgrove Pre-Prep 
and Nursery 

The Pre-Preparatory and Nursery, which takes children from the age of 
2, was founded as the Ottilie Hild School in 1943 and became part of 
Bromsgrove in 1986. The youngsters make the most of the spacious 
rural setting to start developing curiosity and a sense of adventure that 
will be nurtured throughout their time at the School. It is expected that 
children will progress to Bromsgrove Preparatory School, although a 
certain level of Literacy and Numeracy is required.
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Mission Hills campus, China

Winterfold School

Winterfold School is a non-selective day school and nursery for 
children aged 6 weeks to 13 years with a Catholic ethos. Centred 
around a spacious Georgian manor house set in 40 acres of grounds, 
it is surrounded by traditional English countryside with particularly 
fine views across Worcestershire to the Malvern Hills. It shares in the 
Bromsgrove ethos of educating the whole child in an aspirational yet 
nurturing environment. The majority of pupils progress to the Senior 
School, although some choose other independent schools in the 
Worcestershire area and boarding schools further afield. Mrs Denise 
Toms has been the Headmistress since 2017 and is also part of the 
Executive Team, line managed by the Head of Bromsgrove School.

International Schools

Bromsgrove has two international partner schools: Bromsgrove School 
Mission Hills in Shenzhen, China, which opened in 2016, and 
Bromsgrove International School in Bangkok, Thailand, which opened 
in 2005. The School’s international dimension has been a defining 
element of its success.

There is also a highly successful International Summer School where 
students aged 8–17 are offered the opportunity to learn English and 
develop their cultural awareness during the School holidays on a variety 
of short residential courses. 
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Academic 

Bromsgrove School describes itself as ‘unashamedly academic’,  
but excellent exam results flow not from a high-pressure environment 
but from a community that nurtures and encourages. Bromsgrove is 
academically selective but not massively so: the School prides itself on 
exceptional value-added results. It is consistently rated in the top 15% 
of independent schools in the country.

Most pupils spend three years preparing for GCSE examinations, 
although a reduced one-year GCSE course is available to international 
students who intend to go on and study for the IB. Everyone takes 
GCSEs in English, Maths, the Sciences and a Modern Language.

Bromsgrove’s Sixth Form is larger than most, with more than four 
hundred pupils. Most pupils choosing A levels will study four subjects 
in the Lower Sixth and take three A levels in the Upper Sixth. The 
School has been offering the International Baccalaureate since 
2009, and it remains a popular choice. A limited number of BTEC 
qualifications are also on offer in Business Studies and Sports Science. 
Sixth Formers at Bromsgrove also follow an enrichment programme that 
challenges them intellectually and teaches practical and life skills, such 
as cookery, house maintenance and first aid.

This year at GCSE, there were 193 candidates, and 27% of all entries 
were awarded the top grade of a 9. Half of all GCSE grades were an 
8 or above, and 70% of all entries were awarded at least a 7. In the 

Upper Sixth year group, there were 225 candidates taking a mixture 
of IB, A levels and BTEC qualifications. At A level, 89% of all entries 
were graded A* to B, with 62% at A*/A and 26% of all entries at A*. 
In BTEC, 42% of all entries were awarded a Distinction star, which is 
equivalent to an A* at A level. In the IB diploma, 69 students secured 
an average of 40.2, and 43 students, just under two-thirds of the total 
cohort, scored 40 or more points. Four students achieved the coveted 
45 point maximum. 

Sixth Form leavers head off to a wide range of top universities in the 
United Kingdom and around the world. This year, seventeen students 
are going overseas to universities such as Toronto, Bocconi, New York 
and Leiden.

The School has invested significantly in the Bromsgrove Futures 
department with a team of advisers on hand to offer university 
application and careers advice in the busy Library and Resources Centre 
at the heart of the School. Advisors work with every pupil individually to 
help them make important decisions about life after school. 

Learning support is included in the fees for pupils who may need 
extra help. Specialist staff in the Curriculum Support department work 
together with the School-appointed Educational Psychologist to support 
children creatively and subtly and ensure they achieve the best they can.
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Senior Boarders

Pastoral and Boarding

Bromsgrove prides itself on being a community, not an institution. 
Being a member of a family of almost 2,000 pupils and 600 staff could 
feel intimidating, and yet the School has worked hard to make sure 
everyone feels cared for and known as an individual. At the heart of 
the excellent pastoral care is the House system. In the Senior School, 
every pupil, whether day or boarder, is a member of one of 13 Houses. 
There are seven day Houses, three all-girls and four all-boys. Of the six 
further Houses, two are girls’ boarding houses, three are boys’ boarding 
houses, and there is one mixed Sixth Form House which is located a 
few minutes’ walk from the campus. Housman Hall is a former hotel 
that was once the home of the poet AE Housman, one of Bromsgrove’s 
most famous former pupils. Every House has a Houseparent, Assistant 
Houseparent, a resident tutor and a ‘Housemother’. The majority of 
boarders are full boarders, although there are a limited number of 
weekly boarding places. Boarders can stay in school all term; there are 
no exeat weekends. There are no academic lessons on a Saturday, but 
there is a full programme of activities, including catch-up sessions and 
sports fixtures in the afternoon. Communication with home is highly 
valued, and every house has a parental liaison group that feed ideas 
into the School Parent Association. 

Bromsgrove has a long association with the British Armed Forces and 
makes provision for the children of serving personnel. As well as 1,600 
UK pupils, Bromsgrove has in excess of 400 international pupils from 
over 50 different nations.

Alongside the pastoral care offered in the Houses, the School also has 
a full-time wellbeing nurse, an independent counselling service and a 
fully staffed medical centre open 24 hours a day.

Whilst the School welcomes pupils and families of all faiths and none, 
the Chapel remains at the heart of school life. There are two or three 
ten-minute chapel services every week, and the Chaplain plays a vital 
role on the pastoral support team.
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Co-Curricular

The breadth of activities available at Bromsgrove is a significant 
strength. The School has won many national and regional sporting 
honours in recent years, including becoming double national champions 
at U19 Netball. For the last six years, the School has consistently 
ranked in the top six sporting schools in the nation. The School offers 
nationally recognised elite sport but also has the facilities and teaching 
expertise to encourage everyone to take part and enjoy sport. Facilities 
are superb; the new indoor arena recently played host to the national 
indoor hockey finals. There are 280 sports teams across the Prep and 
Senior Schools, so everyone has the chance to represent their school, 
whatever their level.

Arts flourish at Bromsgrove. Art and Design have superb, award-winning 
facilities, and Music and Drama have benefitted from fantastic new 
facilities, including a 300-seat concert hall and a separate 300-
seat theatre. Over the past few years, a real passion for Drama has 
developed. English-language musicals and plays have been staged, but 
the international focus of the School means world theatre has also been 
promoted and embraced. 

The Combined Cadet Force at Bromsgrove has one of the largest 
contingents in the country, and the Duke of Edinburgh Award Scheme 
is well supported. Other activities from debating to World Challenge 
attract large numbers of pupils. There is a myriad of clubs and societies 
taking in the arts, current affairs, science and technology. Students 
have attained success in all these fields; for example, the senior 
Greenpower Kit Car team were crowned National Champions with an 
F24 car they designed, built and raced in their spare time. 

When travel is possible, there is also a wealth of opportunities for trips 
and exchanges with well-established relationships with schools in 
France, Germany and Spain.
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Community  
and Partnerships 

Service to the community is at the heart of the Bromsgrove 
ethos, and pupils in years 11–13 take part in a number of 
projects under the umbrella of Bromsgrove Service. Some of 
these activities form part of the IB Creativity Activity Service 
or Duke of Edinburgh Award schemes, but many pupils 
also choose to volunteer. Students have visited and put on 
musical shows in care homes, taught languages in local 
schools, and collected toys for the Birmingham Mission.

The School has a long history of offering a range of 
educational activities for the benefit of local children. 
Before the pandemic, almost a thousand children attended 
swimming lessons run by the School every year. Local 
primary schools use the pool free of charge during term time. 
Community choirs and drama groups have started using the 
new performing arts centre, and the School has contributed 
money to projects including the maintenance of footpaths 
and the municipal sports centre.
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Finances, Fundraising and Bursaries 

Responsibility for the School’s financial strategy, operations, 
compliance and outcomes lies with the Governors working closely with 
the Executive Team. All of the School’s day-to-day financial operations 
are managed internally by the Bursar, including billing, purchasing, 
cashflow management and payroll for more than 600 staff.

The School’s primary source of income is fees amounting to £41.01m 
gross per annum from a growing number of pupils with a stable ratio 
of boarding to day. Other sources of income include letting of the 
School’s facilities, sports academies, and International Summer School 
and International School franchise fees. This net income contributes 
approximately a third of the School’s surplus each year (c£1.3m).

After the substantial payroll and other costs of teaching and 
accommodating more than 2,000 pupils, the School generates a net 
income before investment gains of around £3.5m to £4.0m per annum 
(target of 10% of fees).

The School’s balance sheet is robust. Whilst the School does borrow 
to assist in the funding of capital projects, there is careful cashflow 
management in place to ensure that the School’s net debt is within set 
targets. The School also has significant investments held to protect the 
School’s long term financial viability.

Despite COVID-19 restrictions, the pupil roll has remained strong, with 
the current roll of 2,005 (including children in the nursery) exceeding 
both the budget and the prior year.

Full financial information can be found in the School’s annual report  
and financial statements for the year ended 31st August 2020. 

The Governors of Bromsgrove are deeply committed to widening access 
to the School. The value of means-tested bursaries, including pandemic 
hardship bursaries, will amount to 5.2% of income in 2021/22. The 
charity has also provided fee assistance in the form of armed forces 
discounts and scholarships. The value of additional assistance when 
added to bursaries represented 4.0% of the charity’s total fee income. 
Of the 2,005 pupils educated at the School, c150 received some 
degree of financial assistance. The School distinguishes between those 
with discounted fees and those for whom the reduction is life changing. 
In the last financial year, 73 pupils received a life-changing bursary.

https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/3999437
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Bromsgrove School 
Foundation

Bromsgrove School Foundation was established in 2007 to raise money 
for an endowment fund to ensure the brightest and best pupils have 
access to a Bromsgrove education regardless of their ability to pay.  
The Foundation has its own board of trustees, and engagement with 
alumni has increased massively in recent years. The Foundation is 
focused on long-term friend-raising and legacy growth rather than  
active fundraising.

Parents and Alumni

There are active Parents’ Associations at all four schools. In the Senior 
School, the Parents’ Association Liaison Committee has two functions. 
It offers input into school life fed in by representatives of the parents 
from each House and allocates funds raised by the second-hand 
uniform shop and other events to buy equipment to enrich the lives of 
the pupils. 

Old Bromsgrovians (OBs) have access to a powerful and supportive 
network of over 10,000 former pupils, parents, staff and friends of the 
School. There is an online portal for OBs to stay in touch and find out 
about events and activities, as well as to network and receive career 
guidance for the whole of their lives. 
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Leadership  
and Governance

Following legal advice and with the express consent of the Charity 
Commission, Bromsgrove School became an Incorporated Charitable 
Company limited by guarantee on 1st September 2003. The School has 
one overarching board of Directors (Governors) who oversee the School’s 
operation through a series of Committees that meet termly. The current 
Headmaster reports to the board.

The management structure at Bromsgrove is unique. The current 
Headmaster of Bromsgrove is Head of all four sections of the School, 
but he works closely with the Bursar, Assistant Head (Whole School), 
Head of Prep/Pre-Prep and Head of Winterfold as part of an Executive 
Team of five. All whole-school strategic decisions are taken by the core 
Executive Team (the Head, the Bursar and the Assistant Head), which 
meets every week. The larger Executive also formulates and delivers the 
annual and medium-term strategic plans. Although the Head has the 
final say in all decision-making processes, the open and frank flow of 
ideas generated within the Executive has been crucial to the School’s 
success. The new Head will be encouraged to continue this creative 
thinking and dynamic cooperation at the top of the School. 

Three Senior Management Teams (SMTs) look after day-to-day and 
calendar issues in the Senior, Prep /Pre-Prep and Winterfold Schools, 
respectively. The three SMTs are run by the Headmaster (Senior), Head 
of Preparatory/Pre-Preparatory and Head of Winterfold, respectively.
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The Role

Post title:  Head, Bromsgrove School 
Responsible to:  The Chair of Bromsgrove School Governing Body 

Bromsgrove, despite being an ancient school, is a newcomer to  
the heavyweight division, and the new Head will work with the 
governing body to ensure that progress and innovation continue to 
prevent complacency.

A new Head must appreciate and respond to the fact that although 
Bromsgrove now has the performance, facilities and size to compete 
with the best, it does not rest on its laurels. The reality of Bromsgrove 
far exceeds its national profile. Similarly, the new Head must 
understand the importance of Admissions and Marketing: despite 
waiting lists, Bromsgrove remains a recruiting school, where passivity 
will quickly undo years of productive work.

Trailblazing internationally (where the School is very well known) 
and expanding its own Preparatory School have helped Bromsgrove’s 
steady growth, but the new Head must be prepared to innovate further 
when necessary. Bromsgrove has been accustomed to a rising roll and 
an attendant increasing surplus. However, there are now compelling 
physical and educational arguments against growing the School further, 
so the raising of revenue outside of fee income (through such initiatives 
as the hugely profitable International Summer School) is an area that 
needs to excite any new Head.

Bromsgrove is a school with a rich and vibrant culture, rooted in  
history and nurtured through creative thinking and adapting to change. 
The new Head must be skilled at change management but have the 
ability to recognise what needs changing and what doesn’t. He or 
she must be a strategist and an analyst with vision but also a degree 
of pragmatism, ready and able to address the complex political and 
economic issues ahead. 

The strategic plan is formulated by the Head and Executive and 
updated annually for Governors’ approval. The plan looks dynamically at 
the years ahead, modelling scenarios, responding to likely demographic 
changes and proposing educational, physical and financial initiatives. 

Any incoming Head would be expected to successfully demonstrate 
their abilities in:

•	 Leadership 

•	 Educational Excellence 

•	 Vision and Strategy 

•	 Brand, Positioning and Engagement 

•	 Operational Management 



Overview

The role of Head of Bromsgrove is an exciting, interesting and challeng-
ing one. The successful candidate needs to be a hands-on Head but 
able, too, to develop and hold together the vision and strategy for the 
four Schools whilst harnessing and developing their individual strengths 
to create a powerful and coherent organisation. The successful appli-
cant will personify Bromsgrove’s distinctive values and ethos. The new 
Head will be sympathetic to and knowledgeable about the provision 
of excellent co-educational schooling for boarding and day, senior and 
preparatory, UK and international pupils. The new Head will also have 
the vision to develop, communicate and implement the strategic plan 
and promote the aspirations of the Foundation.

Priorities 
•	 Leading a full, happy school whose offer reflects the  

Mission Statement.

•	 Ensuring all financial targets (including those relating to income 
generated outside of fees) are met.

•	 Ensuring absolute and value-added academic performance  
is excellent.

•	 Ensuring the extra-curricular offer is extensive, varied and 
appropriate to a school of this size and ethos.

•	 Developing, in association with the governing body, the strategic 
plan for the next phase of the School’s development.

•	 Implementing the strategic plan effectively with the full support of 
academic and support staff.

•	 Promoting and campaigning for the Foundation.

•	 Engaging with and encouraging the constructive involvement  
of alumni.

•	 Promoting Bromsgrove nationally and internationally and ensuring 
the continued integrity of the brand.

•	 Understanding and responding to the rapidly changing aspirations 
and needs of modern parents, both national and international.

•	 Continuing to identify areas for change within the School and 
managing them effectively.

Professional and Personal Attributes
The new Head should:

•	 Be a good honours graduate, with a strong academic record, a 
range of interests and achievements (sporting, cultural or other), 
appropriate educational career experience (including some 
experience of senior management and staff recruitment) and the 
ability to lead the School academically. 

•	 Be excited by high expectations, creative thinking and the  
setting and achieving of ambitious targets in all areas of school life 
and strategy.

•	 Be sympathetic to the Anglican roots of the School and the Catholic 
ethos of Winterfold School, supportive of the School’s Christian 
worship in the Chapel and of the spiritual ethos at the heart of the 
community, have high personal values, demonstrate integrity at all 
times and be self-aware. 

•	 Show charismatic leadership, command respect, display emotional 
intelligence, inspire confidence, and encourage and motivate staff 
and pupils.

•	 Demonstrate energy, stamina and drive. 

•	 Be able to demonstrate vision, think strategically, possess good 
planning skills, embrace and promote change and, when necessary, 
think laterally. He or she should understand the trends in national 
and international education and keep Bromsgrove at the forefront of 
innovation in educational provision.

•	 Demonstrate strong, clear and sensitive communication skills and 
have the ability to market the School persuasively and attractively, 
both person to person and more generically in the education sector 
and key markets, both in the UK and overseas. 

•	 Be an outstanding public speaker.

•	 Demonstrate the ability to understand the business model of the 
School, to control and manage budgets and to manage resources 
(time, people, equipment and facilities) effectively. 

•	 Display enthusiasm for and lend support to the whole range of co-
curricular activities. 

•	 Be committed to a global outlook.

•	 Have a commitment to bursaries and partnerships – with a strong 
sense of social responsibility.

•	 Have the skills to understand and develop effective fundraising.

•	 Enjoy debate and challenge and be able to work well with the 
governing body.

•	 Enjoy learning and have a sense of humility that accompanies the 
desire and will to develop personally and professionally

•	 Value and promote inclusion and have the skills to support an 
inclusive and diverse school community.

Terms And 
Conditions

Mr Peter Clague will be leaving in the Summer of 2022. It is 
hoped the new Head will be in place for the beginning of the 
Autumn term. 

The salary will be highly competitive and will be commensurate 
with the importance of the role. In addition, the Head will have 
use of a substantial five-bedroom house on the School site, 
medical insurance for the Head and family and a substantial 
fee remission for children attending Bromsgrove School.
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Applications Process

Interested candidates are invited to contact RSAcademics by email or 
telephone to arrange a confidential discussion with Holly Fitzgerald, 
who is leading the search, or Michael Spens, the Senior Advisor 
handling this appointment:

Holly Fitzgerald 
07801 522913 | HollyFitzgerald@RSAcademics.com  

Michael Spens 
07740 783564 | MichaelSpens@RSAcademics.com

The deadline for receipt of applications is 10.00am on Tuesday 19th 
October 2021

Applications should be made electronically to RSAcademics. To 
submit your application form and a covering letter, please upload your 
documents according to the instructions on the RSAcademics website. 
Your covering letter should be addressed to the Chair of Governors, Mr 
Paul West QPM DL, and should explain your reasons for applying. There 
is no need to submit a separate CV.

If you have any questions about uploading your application documents, 
please contact Jonathan Barnes, Head of Operations (Leadership 
Appointments), at: Applications@RSAcademics.com Jonathan can also 
be reached by calling our Head Office on 01858 383174.

Candidates who wish their candidature to be kept confidential to the 
Selection Panel until after long list interviews can be reassured that 
referees will not be approached until candidates reach the short list 
(and even then, only with the consent of candidates). 

The process is as follows:

•	 All applications will be acknowledged by email. If you have not 
received acknowledgement that your application has been received 
within two working days of sending it, please contact our Head 
Office by telephone.

•	 Selected candidates will be invited to a meeting with Michael  
Spens and Holly Fitzgerald via video conferencing in the w/c 25th 
October 2021.

•	 Long list interviews with members of the Governors’ selection  
panel will take place at the School on Thursday 11th November  
or Friday 12th November 2021. Confidentiality can be maintained  
if requested*.

•	 Final-round interviews will take place at the School on Friday 26th 
November 2021. There will be an opportunity for candidates to visit 
the School and meet key staff in between the long list and short 
list (organised by arrangement with the School and RSAcademics). 
Candidates who wish to maintain their confidentiality should discuss 
this with Michael Spens*.

*Note: precise arrangements for long and short list interviews may be 
changed subject to prevailing public health restrictions.

RSAcademics is committed to promoting diversity and inclusion  
in schools.

Bromsgrove School is committed to safeguarding and promoting the 
welfare of children and young people and aims to create and maintain 
a safe environment for pupils where they feel respected and supported. 
The School expects all staff to share this commitment and to become 
familiar with policies and procedures for children protection and 
security. All staff are required to apply for an Enhanced Disclosure from 
the Disclosure and Barring Service.

Founded in 2002 by Russell Speirs, RSAcademics specialises in schools in the UK and internationally. The company advises on business strategy and strategic 
marketing, development and fundraising, leadership consultancy and the search and selection of Heads, Chairs of Boards, Bursars and other senior staff. 
Comprising a team of exceptional talent and experience, RSAcademics provides a high-quality service to schools with rigour, expertise and warmth.  
Please visit www.rsacademics.com for more information.

mailto:HollyFitzgerald@RSAcademics.com
mailto:MichaelSpens@RSAcademics.com
mailto:Applications@RSAcademics.com
http://www.rsacademics.com
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