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We believe that Eton’s traditional excellence 
should not only be maintained and developed but 
should be shared more widely. We have received 
wonderfully generous support for all of our priorities 
– reinforcing excellence at Eton: providing more 
bursaries for boys who should come to Eton but 
cannot afford it: and building partnerships with the 
maintained sector.  We will need to build further 
on past generosity to achieve our ambitions.
LORD WALDEGRAVE OF NORTH HILL (AJM, RDM 65)
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Be part of a challenging and exciting 
department and develop Eton's fundraising 
capabilities. 

The Development team at Eton is in a 
period of exciting and sector leading 
transition.  There are currently seven 
members of staff working within the 
Development team; 6 full-time and 2 
part-time: Director of Development; 
Operations Director; Stewardship 
Deputy Director; Gifts and Database 
Manager; Development Coordinator; 
Legacy Manager; PA to Director of 
Development.  There are plans to 
make several further appointments 
over the next 24 months. 

Already one of the UK’s leading 
fundraising schools, the College 
now seeks an outstanding 
Head of Development to play a 
pivotal role in leading the rapid 
expansion of Eton’s development 
and fundraising capabilities. 

The Head of Development will 
complement the Director of 
Development’s rich knowledge 
of Eton with sector leading 

fundraising methodology.  In short, 
the ideal candidate will bring 
the science of fundraising and 
contemporary best practice to an 
already high performing team.

Reporting to the Director of 
Development, the Head of 
Development will help create, 
and support, an enlarged 
development function, capable 
of optimising the College’s 
significant fundraising potential.  

The school is currently in the last year 
of its plan published in 2017 and is 
about to embark upon the process 
of strategic planning for the next 
five years.  This will set the priorities 
for the Development Office through 
to 2027.  Thereafter, as Eton looks 
forward to its 600th anniversary, 
the Head of Development will 
lead on a number of ambitious 
and exciting capital projects.

Eton’s willingness to innovate and evolve is 
a tradition which has seen the school thrive 
for almost six centuries.

‘Development’ is not a new concept 
at Eton and the College has a 
long track-record in fund-raising 
dating back to the beginning of the 
twentieth century, when we raised 
the funds to build School Hall.  

The first modern Director of 
Development was appointed in 
2005 and the office has expanded 
since then. In that year, through the 
leadership of the then Provost, Eric 
Anderson, the College began its 
Campaign for a New Foundation 
which raised its projected target 
of £50 million in seven years 
and established the role of the 
Development Office at the heart 
of the institution. Since then the 
College has developed a major gifts 
programme which saw new gifts 
totalling £2.5 million in 2020/2021; 
created the 1440 Society for 
regular giving which has a current 
membership of 600 and a total 
giving amount in 2020/2021 of 
£900,000, and the Henry VI Society 
as a legacy programme which has a 
current membership of 392, a total 
legacy giving amount in 2020/2021 
of £500,000 and a promised 
legacy value of £11.5 million.  

Although Eton is a wealthy 
institution, we need to raise further 
capital to achieve our ambitions: 
to be both a brilliant school and 
act as an effective educational 
charity with a wider remit.

In May 2020 the Head Master 
announced that the College would 
commit to substantial ongoing 
expenditure to help respond to 
the challenge of the COVID crisis 
as well as raising funds for the 
immediate needs of the College. This 
garnered an immediate response 
raising £2 million and has set the 
path for us to follow in the future.

The College is currently 
pursuing four priorities: 

Financial Aid: 

Includes all donations designated 
for endowed and current 
use financial aid funds. 

Teaching and Research:  

Includes all donations designated to 
help build, strengthen, and share our 
academic excellence and resources.

Student Enrichment:  

Includes all donations designated 
to help build and enhance the 
physical environment and the co-
curricular experience of pupils, 
now and into the future.

Partnerships:

Includes all donations to allow 
Eton to set up three Sixth Form 
Colleges in areas of need in the 
North and Midlands as well as 
supporting an extensive local 
partnership programme.

HEAD OF 
DEVELOPMENT

DEVELOPMENT AT 
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03 04A MESSAGE FROM 
THE DIRECTOR OF 
DEVELOPMENT
Dear Candidate

Thank you very much indeed for 
considering an application to be 
Head of Development at Eton 
College.  Although Eton has a long 
and proud history dating back to the 
fifteenth century it is a very modern 
educational charity.  At the heart 
of this endeavour is, of course, the 
school that sits on the bank of the 
Thames, overlooked by Windsor 
Castle.  But Eton is more than the 
school and provides educational 
opportunities far more widely.  This 
is shortly to be enhanced by the 
opening of new schools in academic 
‘cold spots’ in the North and Midlands 
aiming to transform the educational 
landscape in those areas and 
provide extraordinary opportunities 
for highly academic pupils to 
realise the best of their abilities.

We are very fortunate to be 
supported by an excellent group of 
donors who have allowed us to raise 
over £50 million since the creation 
of the office in 2005.  This success 
has prompted the Provost and 
Fellows to agree to an expansion of 
the Development Team under my 
leadership and we are looking for 
someone with substantial experience 
in development to play a central 
role in that.  Much of the essential 
groundwork is in place.  We have 
a warm and effective relationship 
with the Old Etonian Association, 
our alumni body, we have invested 
in our database over the past few 
years and we have transformed our 
communications in the past eighteen 
months with the appointment 
of a Head of Communications. 

Moreover, we have only just started 
to explore the potential of future 
donors to the College and with a 
larger team will start to develop a 
sophisticated data-driven approach 
in line with the most successful 
Development Offices in Britain.

I am looking for an experienced 
partner in this endeavour.  As 
you will see from the person 
specification there is a clear account 
of the strengths we would hope the 
successful applicant would bring to 
the office.  However, I would highlight 
that this role will suit an ambitious 
and innovative individual who is 
good at spotting opportunities and 
methodical in seeing them through.  
Eton has an extraordinary network 
of supporters among its alumni 
and parent body and they expect 
everything we do in every sphere 
to be well conceived, rational and 
carefully managed as well as having 
a touch of star-dust.  You will be able 
to deliver in these areas, inspiring 
people with the amazing potential 
Eton has to make a difference in the 
lives of young people both at school 
and beyond, as well as ensuring 
that you are the master of detail.

Having worked at Eton for twenty-
five years I can speak for it's 
excellence of Eton as a workplace.  
You will be joining motivated 
colleagues throughout the College 
who are deeply committed to 
their roles. Life here is busy, 
challenging and never dull. 

Yours sincerely,

Justin Nolan 
Director of Development

Our partnership programme 
encompasses a wide range of 
activities, including; teaching 
provision, sharing sports facilities 
with local schools and community 
groups, student mentoring in 
numeracy and literacy, a Summer 
School programme, an annual 
Community Fair fund-raising for 
charities, and voluntary service in 
the local community. We encourage 
all our people – students and staff 
– throughout their time at Eton 
to engage actively with service 
to their local communities.

We work with numerous state 
schools on activities of mutual 
benefit as part of the ‘Eton Connect’ 
programme, with a particular 
focus on enriching partnerships 
with Holyport College, the London 
Academy of Excellence, the Thames 
Valley Learning Partnership and 
Star Academies. We have offered 
free self-study EtonX courses as 
a response to the Coronavirus 
pandemic, which have been 
taken up by over 1,000 state-
maintained schools in the UK. 

INNOVATION

We are a  forward-thinking 
school, always seeking to work at 
the forefront of developments in 
teaching and learning. The Tony 
Little Centre for Innovation and 
Research in Learning (CIRL) is a 
dedicated centre that allows the 
school to work alongside partners to 
explore the latest pedagogical research 
findings and new technologies and 
to conduct research projects.

ETON TODAY
The Eton College of the 21st century is 
focused on the future while valuing its 
heritage. 

Today’s school is a progressive and 
increasingly diverse community. 
Inclusivity, individual student 
development and innovation in 
teaching and learning are our 
guiding principles.

ACCESS

Eton has made places available 
free of charge since its foundation 
in 1440 and we remain committed 
to making an Eton education 
accessible to talented students 
from all backgrounds. We offer over 
£8,000,000 annually in means-
tested fee remission as part of 
our financial aid projects, with 90 
students currently attending Eton on 
free places. For pupils in receipt of 
100% bursaries, attending the school 
can be a life-changing opportunity. 

We work with specialist 
organisations such as Royal 
SpringBoard to provide these 
transformative experiences.

PARTNERSHIPS 

We also have one of the largest 
and most effective partnership 
programmes of any independent 
school in the country, with annual 
interactions with over 100 state- 
funded primary and secondary 
schools. These include the two free 
schools that Eton was involved in 
establishing, both of which offer an 
Ofsted ‘outstanding’ education to 
their pupils: Holyport College, and 
the London Academy of Excellence. 
Eton’s staff and pupils benefit 
greatly from these relationships. 
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07 08ABOUT THE ROLE
We are looking for suitably qualified 
candidates from all backgrounds.

JOB DESCRIPTION

• Work with the Director of Development and Development Team to create 
and implement a highly ambitious and sustainable fundraising strategy in 
support of the College’s short, medium, and long-term vision.  Strategy 
and metrics to be based on dynamic qualitative research and quantitative 
database intelligence.

• To deputise for the Director of Development as required and provide day to 
day management of the Development Team. 

• Act as a leader in the Development Team, guiding, mentoring, and 
supporting team members as appropriate ensuring that clear objectives 
are set and that the team receives the right training to ensure efficient and 
effective outcomes.

• Develop ambitious and aspirational fundraising strategies in respect of major 
gifts, regular giving, legacies and trusts and foundations.

• Support fundraising strategy through the implementation of strong support 
systems, policies and day-to-day practices for potential donor identification, 
research, cultivation, stewardship and gift management and accounting, 
whilst maintaining the highest levels of fundraising practice.

• To take responsibility for a portfolio of around 60 senior major gift prospects.

• Ensure that all of the fundraising activities undertaken in support of the 
College are performed to the highest standards and in accordance with 
best practice as established by professional bodies such as the Institute for 
Fundraising.

• To develop and implement best practice fundraising policies, practices and 
protocols ensuring that every member of the Development Team is aware of, 
and abides by, fundraising regulatory practices at all times.

• Support and where appropriate, lead and manage, the fundraising activities 
of senior leaders, staff and volunteers including Vice Provost and Fellows.

• Work with internal stakeholders across the College to identify and document 
projects that could benefit from support or be facilitated by donors.

• Work with external stakeholders, volunteers, and other supporters to 
maximise their relationships and networks.

• Produce timely, relevant, and accurate reports on progress and projections 
on all development activities.

• Collaborate with the Head of Communications to create and maintain 
communications materials that demonstrate impact and the College’s case 
for support for existing and potential donors.

• Maintain knowledge of best practice in fundraising and related matters, 
refreshing skills as necessary.

• Carry out other duties as may reasonably be requested by the Director of 
Development.

• Support the delivery of the College’s charitable vision, by attending events 
and presentations and acting as a strong ambassador for Eton.

We are committed to 
creating and sustaining 

an environment that 
values and celebrates 

the diversity of both 
staff and pupils. We

 believe in equal 
opportunity for 

everyone, irrespective 
of age, disability, 

gender, gender 
reassignment, marriage 

or civil partnership, 
pregnancy or maternity, 

race, religion or belief, 
sexual orientation 
or socio-economic 

background.

CANDIDATES
We value individuality, difference, 
teamwork and the contribution everyone 
makes to the life of the school.

ESSENTIAL:

• Demonstrable experience 
of creating high performing 
development and fundraising 
functions.

• Outstanding major gifts fundraiser.  
A successful track record of 
soliciting individual donations 
of £100k+ from high-net-worth 
individuals.

• Strong strategic skills. 

• Significant experience managing, 
mentoring, and coaching teams.

• Strong team player.

•  Natural presence, and persuasive, 
credible and empathetic 
communication skills.

• High levels of commercial 
awareness, tact, and discretion.

• Experience of CRM systems 
(ThankQ preferred)

• Energy, resourcefulness, and 
tenacity to lead and embed 
significant change. 

• A passion for the transformational 
impact of education and empathy 
with the College’s Aims and Vision. 

• An appreciation of tradition and 
history as well as innovation.

This list is not exhaustive and is subject 
to change. The successful candidate 
will be expected to fulfil any reasonable 
request made by the Head Master 
or their Head of Department.

DESIRABLE:

•  A background of fundraising within 
the education sector.

ABOUT YOU

You will be an inspiring individual who will play a leading role in helping 
development and fundraising at Eton College become pre-eminent in the 
schools’ sector. Your own record of fundraising will be outstanding and you 
will be excited to join a high-achieving and reflective academic culture. 

As a leader at Eton, you will have with exacting standards and high attention 
to detail, will be a self-starter with initiative, confidence, drive and flexibility 
and the ablity to deal with unexpected situations and think on your feet.



THE BENEFITS 

We believe that all our staff deserve the 
fullest support in achieving their own 
potential and unlocking that of their students.

All members of our community are 
encouraged to participate fully in 
the life of the school and to enjoy 
the beautiful grounds and facilities. 
Windsor is just across the river, 
with a tangle of pretty lanes, chic 
shopping streets, green spaces, 
ancient castles and picturesque tea 
shops. There is plenty to see and 
do. Windsor also hosts the oldest 
and largest inhabited castle in the 
world as well as one of Britain’s 
oldest and most prestigious repertory 
theatres. 20 miles of beautiful and 
historic waterway meanders through 
the Royal Borough of Windsor and 
Maidenhead, leaving historic villages 
and iconic attractions waiting to 
be discovered, such as the Stanley 
Spencer Gallery in Cookham, 
Windsor Guildhall, Maidenhead 
Heritage Centre and LEGOLAND 
Windsor. London is also easily 
accessible by rail or motorway.

PACKAGE DETAILS

An excellent remuneration package 
is offered for the post of Head of 
Development reflecting the seniority 
and significance of the position and 
may include relocation support. 

The College offers a number 
of attractive benefits including 
membership of a defined contribution 
pension scheme, 30 days annual 
holiday entitlement, as well as 
individual private health cover.

Eton College is committed to 
safeguarding and promoting the 
welfare of children, and applicants 
must be willing to undergo child 
protection screening appropriate 
to the post, including checks with 
past employers and an Enhanced 
Disclosure from the Disclosure and 
Barring Service. The appointment will 
be subject to satisfactory references, 
proof of identity and qualifications 
and a satisfactory medical report. 

Other benefits of 
service include:
• Generous pension scheme

• Bike-to-work scheme

• Counselling and legal advice 
services

• Eyecare plan

• Free use of sports and leisure 
facilities, including: 25m indoor 
swimming pool, gym, golf 
course, tennis courts, squash 
coarts and Dorney Rowing 
Lake. 

• Discount at local shops and 
amenities 

09 YOUR 
APPLICATION
Eton College is committed to creating and 
sustaining an environment that values and 
celebrates the diversity of its staff and pupils. 

Interested candidates are invited to contact RSAcademics 
to arrange a confidential discussion with: 

Nina Lambert, Search Consultant: ninalambert@rsacademics.com 

Debra Price, Senior Advisor: debraprice@rsacademics.com 

Early applications are encouraged as we may conduct 
some early preliminary telephone interviews. 

To apply, candidates should complete an application form electronically and 
submit it to RSAcademics, together with a letter of application and CV. 

Please visit the information page for this vacancy on the RSAcademics 
website and click the Apply Now link. You will be taken to our online 
portal where you will be able to download an application form. Please 
follow the instructions provided to complete your application. 

Should you have any queries relating to your application, please 
contact Jonathan Barnes, Project Coordinator (Leadership 
Appointments) at: applications@rsacademics.com. Jonathan can 
also be reached by calling our Head Office on 01858 383163. 

Letters of application are to be maximum of two pages and should outline 
the attraction of this position and why candidates feel their experience, 
skills and personal qualities qualify them for the role. Please address 
your letter to Justin Nolan, Director of Development, Eton College.

Closing date: 10.00am on Thursday 21st October 2021. 

All applications will be acknowledged by email. If you have 
not received acknowledgement that your application has 
been received within two working days of sending it, please 
contact RSAcademics’ Head Office by telephone. 

• Preliminary virtual interviews will take place via video conferencing from 
22nd October 2021.

•  Longlist interviews will be held via video conferencing w/c 8 November 
2021 .

•  Shortlist interviews will be held at Eton College, dates TBC.

Founded in 2002 by Russell 
Speirs, RSAcademics 
specialises in schools, in the 
UK and internationally.  The 
company advises on business 
strategy and strategic 
marketing, development 
and fundraising, leadership 
consultancy and the search 
and selection of Heads, Chairs 
of Boards, Bursars and other 
senior staff.  Comprising a 
team of exceptional talent 
and experience, RSAcademics 
provides a high-quality 
service to schools with 
rigour, expertise and warmth. 
RSAcademics is committed 
to promoting diversity and 
inclusion in schools. Please 
visit www.rsacademics.
com for more information.
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