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I am delighted you are considering 
applying for the position of Head of Ipswich 
Preparatory School and hope this candidate 
brief will provide you with the information 
you require about the role, Ipswich School 
itself, and the beautiful county of Suffolk.

Ipswich School, of which the Preparatory 
School is a part, is one of the foremost 
independent schools in East Anglia. We have 
a long history, established over 600 years 
ago, and are the only school mentioned in 
the works of William Shakespeare. Today, 
Ipswich School is a co-educational school 
with over 1,000 pupils aged between 3 
months and 19 years. We have been voted 
Suffolk’s top independent school in the 
Sunday Times Parent Power Guide each year 
since 2016. 

Our current Prep Head, Amanda Childs, is 
leaving to take up a new post as Head of 
Brighton College Prep in August 2022 after 
13 very successful years at the School. We 
are looking to appoint her successor to start 
in September 2022.

This is an exceptional opportunity for an 
inspiring and highly skilled educationalist 
to lead our Prep School (and oversee The 
Lodge Day Nursery, which opens throughout 
the year). The successful candidate will have 
the strategic vision, drive and experience 
to build on the achievements of Mrs Childs’ 
leadership and take the School into its next 
chapter while also preserving and staying 
true to its history and tradition. 

We are very proud of our academic success, 
which is one of the key features of Ipswich 
School, coupled with a rich and successful 
co-curricular life. Our pupils realise their 
potential through a rounded education 
which is second to none, and we firmly 
believe that we create extraordinary futures 
for all our pupils in a happy and caring 
environment, taught by excellent teachers. 

The new Prep Head will inspire the staff, 
pupils and parents and enjoy working 
with them as a visible, accessible, and 
collaborative leader. If you believe that you 
have the necessary skills and experience 
and share our values and ethos, we would 
be pleased to receive your application and 
give it serious consideration – we very much 
look forward to hearing from you. 

Nicholas Weaver 
Headmaster 
Ipswich School
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Ipswich School, of which the Preparatory 
School is a part, is one of the foremost 
independent schools in East Anglia. We were 
established in the 14th century, and we are a 
co-educational school with over 1,000 pupils 
aged between 3 months and 19 years. We 
have been voted Suffolk’s top independent 
school in the Sunday Times Parent Power 
Guide each year since 2016. 

We are predominantly a day school, but 
we have two thriving boarding houses, 
accommodating around 70 senior school 
boarding students. 

Core Values
The whole of Ipswich School and The Lodge 
Day Nursery work under the same core 
values, and we expect all of our members of 
staff to uphold these values as follows:

Care
For each individual. For the community.  
For each other. For others.

Passion
For our subjects and activities. For the 
transforming power of education to realise 
potential.

Potential
Within each individual, our pupils, and our 
staff, to grow and excel in all that they do.

Communication
Clear, comprehensive, and timely.IP
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https://www.ipswich.school/about/aims-and-values/care/
https://www.ipswich.school/about/aims-and-values/passion/
https://www.ipswich.school/about/aims-and-values/potential/
https://www.ipswich.school/about/aims-and-values/communication/


School 
Organisation
Ipswich Preparatory School, for pupils aged 
rising 5–11, is the Junior School of Ipswich 
School, and close links are enjoyed with 
the Senior School. There are two classes 
per year group, Reception to Year 6 and a 
day-care nursery (The Lodge), which caters 
for some 100 children aged 3 months to the 
time the children join Reception. 

The Prep School operates as one unit 
from Reception to Year 6, with lessons 
on Mondays to Fridays. Whilst there are 
organisational differences between the 
ways in which school life is structured for 
infant and junior pupils, there is no formal 
separation of the School into two sections. 
The Prep School does not offer boarding.

Most pupils proceed to the Senior School 
at 11+ having been offered a place at the 
end of Year 5. Some children join in Year 6 
and therefore wait for an offer until after the 
entrance tests. Many win scholarships to 
the Senior School, including academic, art, 
music, and sports awards.

Pupils follow a broad and balanced 
curriculum. Academic achievement is high, 
and the School has particular strengths in 
art, music, drama and sport. All classes, with 
the exception of Years 5 and 6, are generally 
taught by their Form Teacher, although 
some subjects, such as languages, art, ICT, 
games, music and science are normally 
taught by teachers specially appointed to 
teach that subject throughout the school. 
The School has learning support staff, a 
School Counsellor and a good number of 
Teaching Assistants.

Facilities
The building for Reception to Year 2 children 
(and including a Lodge Day Nursery room) 
was opened in 1996, and in 2006, the 
upper part of the Prep (Years 3–6) moved 
into purpose-built accommodation on the 
same site. The Prep School shares some 
facilities with Ipswich School, primarily the 
dining hall for Years 5 and 6, playing fields, 
swimming pool, pavilion, sports halls, and 
floodlit all-weather pitches. The Prep has its 
own multi-purpose halls, science laboratory, 
art/technology room, libraries, adventure 
and hard play areas, ICT suite and music 
rooms, including practice rooms.

Curriculum
The School broadly follows the National 
Curriculum, but we no longer participate 
in SATs. The pace of learning is fast and 
enables pupils to look well beyond the 
confines of the National Curriculum, learn 
languages from 4+ and embrace a breadth 
of study in all subjects. 

Scholarships to Ipswich School and to other 
selective schools are regularly won. Under 
the guidance of the Director of Studies, 
there is good liaison between Prep School 
Subject Leaders and Senior School Heads  
of Department.

Music is a particular strength of the  
School, all pupils being taught to play 
a string instrument in Year 3. Musical 
opportunities abound, whether through 
choirs, orchestras, jazz groups, concert 
bands or chamber groups.

Sport is another strength. Pupils follow 
a varied programme of activities, which TH
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include rugby, hockey, cricket, netball, 
swimming, gymnastics, athletics, and 
dance. Regular fixtures are held against 
neighbouring schools and excellence is 
fostered, whilst always adhering to a policy 
of sport for all and a high emphasis on 
getting the skills right at this early stage.

Art and drama afford children opportunities 
to explore their creative side and drama 
takes place in the curriculum every week, 
the Year 6 play being its pinnacle. Children 
have myriad opportunities in art, including 
taking part in external competitions, and we 
are often very successful in these.

Ipswich Prep School is developing a 
strong ‘outdoor curriculum’ where we take 
advantage of using the world around us 
to learn. This includes lessons beyond the 
classroom, using our small wood and visiting 
our affiliated farm to learn ‘on the farm’, 
not about it. We also have an established 
Bushcraft programme, and successful 
residential visits are part of the curriculum.

The children use our chosen Learning 
Dispositions to develop an understanding 
of how they learn in all aspects of school life.

Pastoral Care
Pastoral care is primarily in the hands of 
Form Teachers, who are supported by a 
simple yet effective system of rewards 
and sanctions and by a range of support 
staff, including the Deputy Head, the PSHE 
Co-ordinators, the Learning Enhancement 
Lead and the School Chaplain, Matron, and 
School Counsellor. All staff are responsible 
for helping to ensure that the children are 
happy in school, and Teaching Assistants 
play an integral part in this.



The Lodge Day 
Nursery
The School’s day-care nursery (The Lodge 
Day Nursery) offers exceptional childcare 
provision for children aged 3 months to 5 
years. We work in partnership with families 
to ensure each child feels safe and secure 
and has plenty of opportunities to discover 
new adventures, learn, grow, and thrive.
Situated close to Ipswich Prep School,  
The Lodge is easily accessible in the heart  
of Ipswich. Our attractive building offers 
bright, spacious rooms, a large garden and 
outdoor environment. 

We have four age ranges: Discoverers, 
Explorers, Adventurers and Pre-School, and 
children will move onto the next stage at the 
appropriate time, but when they are ready. 
Our specially designed rooms provide the 
perfect environment for each age range, and 
children always have regular access to our 
spacious garden and outdoor areas. Our 
Pre-School room has a full-time qualified 
teacher during term-time.

The Nursery opens all year round (apart from 
Christmas week and a week in August) from 
7.30am until 6.00pm and is managed by a 
dedicated Manager and her team of staff.

Governance
The Head of the Preparatory School is 
appointed by the Governors of Ipswich 
School and attends all meetings of the 
Governors’ Committee and the Full 
Governing Body as well as the Governors’ 
Prep Committee.

The Head reports to the Head of Ipswich 
School, who provides advice and support as 
well as being the ultimate authority (below 
the Governors) in both schools. It is vital 
that the two Heads work well together and 
communication is frequent and mutually 
supportive. The Prep Head has considerable 
autonomy, a separate budget and direct 
access to the Governors. All recent Heads 
have been members of IAPS.

More information about Ipswich  
Preparatory School and Ipswich School  
can be located here. 

http://www.ipswich.school


Key 
Responsibilities
The Head is accountable to the Governors’ 
Prep Committee and the Head of Ipswich 
School for all aspects of this job description. 
The Prep Head will report to, and consult 
with, the Prep Committee and the Head 
regularly on strategic and all major 
operational matters. It is anticipated 
that through such open channels of 
communication, the Prep Head will quickly 
cultivate a particularly close understanding 
with the Head and with the Prep Committee, 
establishing mutual confidence.

In delivering on the successful leadership, 
management and functioning of the Prep 
School, the Head of Prep will work closely 
with, among others, the Head, the Bursar, 
the Manager of The Lodge Day Nursery, 
the Senior Estates Manager, the Director 
of Admissions, Marketing and Outreach, 
the Director of HR, and the Prep Senior 
Leadership Team. 

The Senior Management Team within the 
Prep School incorporates a Deputy Head 
and the Directors of Studies (Curriculum and 
Assessment), with the Head of Lower Prep 
and the Upper Prep Phase Leader. The Head 
of Prep also oversees (and is ultimately 
responsible for) the operation of The Lodge 
Day Nursery.

Key areas of accountability include:

Strategic Leadership 
• Work with the Head and the Prep 

Committee to shape and articulate the 
vision for the Prep School and The Lodge 
Day Nursery and ensure this is translated 
into plans and objectives which 
are delivered to sustain continuous 
improvement and success JO
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• Lead, motivate and work with others 

to ensure the culture and values (Care, 
Communication, Passion and Potential) 
to underpin the vision are demonstrated 
in the everyday work and practice of 
everyone throughout the Prep School 
and the Lodge Day Nursery

• Promote the School’s objectives to build 
confidence in its pupils to move into the 
secondary phase of their education with 
a passion for their subjects and activities 
and belief in themselves to continue to 
grow and fulfil their potential 

• Demonstrate business acumen  
and have a comprehensive 
understanding of budgets, financial 
controls, and parameters

• Work with the Head and the Governors 
to continue to develop and articulate 
a vision for a seamless continuum of 
education through Ipswich School for 
pupils aged 3 months to 18 years

Marketing, Recruitment, 
Communications and 
External Engagement
• Liaise with the Director of Admissions, 

Marketing and Outreach and his/her 
team to recruit and retain pupils with the 
aim of growing pupil numbers by clearly 
articulating the Prep School and The 
Lodge Day Nursery’s distinctive offer and 
its delivery against the local maintained 
and independent school competition

• Work with the marketing team to 
establish and review the resources 
and procedures for the promotion and 
marketing of the Prep School and The 
Lodge Day Nursery, including a presence 
on social media

• Cultivate good relationships with other 
potential feeder nurseries/schools

• Build relationships with parents and 
ensure excellent communications and 
customer service between the Prep 
School/Lodge Day Nursery and the 
parent body

• Attend events and occasions across 
the whole school and in the local 
community, act as a role model for 
pupils, appreciate their efforts and 
support their co-curricular activities in 
clubs, sports, and arts

• Establish a personal presence within  
the catchment area to promote the  
Prep School within the local community. 
Ensure that the Prep School’s links  
with the Parents’ Association (The 
Friends of Ipswich School), the Old 
Ipswichian Club, other stakeholders  
and the local community are continued 
and strengthened

• Develop and maintain contacts 
with other Heads and their schools, 
professional associations, and other 
appropriate bodies, for the benefit of the 
Prep School

Leadership of Teaching, 
Learning and the 
Curriculum
• Demonstrate and articulate high 

expectations for teaching and learning 
from the EYFS to the end of Year 6, and 
contribute to the teaching programme

• Create a culture of challenge and support 
in line with Ipswich School’s core values 
where all pupils can become engaged in 
their learning and achieve success

• Maintain a continuous focus on 
developing pupils’ learning habits to 
encourage independence, confidence, 
and fulfilling potential across the whole 
ability range

• Monitor and evaluate the quality of 
teaching and learning and its impact on 
pupil outcomes; implement appropriate 
developments to ensure this is of the 
highest order

• Maintain a consistent and continuous 
school-wide focus on pupils’ achievement 
using an effective assessment framework, 
data recording, benchmarks, and 
feedback to monitor progress in each 
individual pupil’s learning

• Continue to explore and evolve creative 
and effective approaches to learning  
and teaching

• Sustain and enhance the Prep School’s 
academic achievements and prepare  
all pupils for a smooth transition 
to Ipswich School or their chosen 
alternative senior school

• Identify, implement, and monitor  
a rich curriculum ensuring a breadth  
of academic, co-curricular and 
enrichment activities

• Work with the Head to recruit and lead 
well-qualified and committed teaching 
staff, deploying them skilfully and 
maintaining their morale and discipline

• Ensure that the highest standards of 
professional performance are met 
and that teachers are encouraged to 
enrich the pupils’ experience through 
inspirational teaching and a commitment 
to co-curricular activity

• Instigate and maintain effective strategies 
and practices for staff induction, 
professional development, leadership 
experience and performance reviews

• Lead by embracing Ipswich School’s 
performance development process for 
the Prep Head and participate in his/her 
own development training



Pastoral Leadership
• Promote the development of a  

forward-looking and supportive 
environment and continue to maintain 
and develop a strong sense of a warm 
and welcoming community

• Develop, implement, and monitor 
pastoral policies, structures, and 
procedures so as to deliver the highest 
standards of pastoral care

• Prioritise the safety, wellbeing, and 
happiness of the pupils through rigorous 
and comprehensive safeguarding policies 
and procedures

• Ensure that The Lodge and Prep School’s 
safeguarding policies are understood by 
everyone and implemented effectively 
by all staff and that the pastoral care for 
pupils is of the highest quality through a 
focus on the wellbeing of every child

• Raise awareness of pastoral and  
other issues (RSE and online safety,  
for example) through the effective 
planning and delivery of an age-
appropriate PSHE curriculum and by 
providing other opportunities to educate 
pupils in these areas

• Create a culture of encouragement, 
inclusiveness, and respect for others, 
whether within or outside the  
school community

• Maintain effective partnerships with 
parents to support the pupils’ wellbeing 
and personal development 

• Promote the emotional wellbeing  
of pupils as a priority within the school 
community and work collaboratively  
with relevant external agencies  
where appropriate

Managing the  
Prep School
• Ensure an organisational structure is in 

place that supports the core values of 
the Prep School and enables effective, 
efficient operations

• Produce and implement clear,  
effective improvement plans to ensure 
the continuous development of the  
Prep School

• Oversee effective planning, allocation, 
and evaluation of team and individual 
work and performance within The Lodge 
Day Nursery and the Prep School

• Ensure effective strategies, policies  
and practices are in place to manage  
the financial, human, and physical 
resources of the Prep School and The 
Lodge Day Nursery

• Liaise with the Bursar and exhibit a 
keen awareness of budget planning and 
efficient financial management

• Regularly review the Prep School and 
Lodge Day Nursery environments, 
premises and facilities and advise the 
Head and the Prep School Committee of 
renovation and enhancement priorities

• Ensure the range, quality and use 
of all available resources, including 
technology, is continuously monitored 
and reviewed; advise the Head and  
Prep School Committee on priorities for 
future investment

• Ensure that the Prep School and The 
Lodge Day Nursery comply with all 
statutory and regulatory requirements

• Contribute to the briefing and updating 
of the Head and the Governors on the 
ISSRs specific to the Prep School and The 
Lodge Day Nursery and overseeing good 
practice in these areas to ensure the 
School’s readiness for inspection

• Prepare the Prep School and The Lodge 
Day Nursery for appropriate inspections 
by either the Independent Schools 
Inspectorate/Ofsted or another regulated 
and approved inspection body and 
oversee and ensure compliance with all 
aspects of safeguarding and health and 
safety guidance and regulation

• Keep abreast of current and emerging 
trends and developments within both  
the EYFS and primary phases of 
education and assess their impact on 
the Prep School and The Lodge Day 
Nursery’s provision



Personal Qualities
• A commitment to academic excellence, 

high standards and the development of 
the whole person

• The ability to relate well to children,  
to empathise, and to understand  
their concerns

• Positive thinking, enthusiasm, and 
creativity

• The ability to relate to and communicate 
with the School’s stakeholders, pupils, 
parents, staff, Governors, and the local 
community effectively

• Sympathy for the Christian tradition of 
the School and inclusion of a range of 
cultures and religions

• Excellent interpersonal and 
communication skills and the ability  
to work sympathetically in partnership 
with others

• Warm personality, sensitivity, fairness, 
strength of character and both personal 
and professional integrity

• The ability to empower others to strive 
for continuous improvement

• Resilience, energy, and a sense of 
perspective and good humour

• Evident enjoyment of work and life  
in general
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Leadership and 
Management
• The ability to provide dynamic leadership 

for the school community

• The ability to work with the Senior 
Leadership Team so as to translate a 
shared strategic vision into reality

• Capacity and confidence to exercise 
good judgement

• A commitment to monitoring and 
maximising staff potential through 
effective staff deployment

• The ability to evaluate the work of the 
School and individual pupil progress

• Excellent planning skills and the ability to 
communicate plans effectively

• The ability to establish and communicate 
priorities

• The ability to promote the interests of the 
School both internally and externally

The Governors aim to appoint a Head  
who can demonstrate many of the  
following qualities:

Experience and 
Qualifications
• Good Honours Degree or equivalent

• Professional teaching qualification

• Evidence of continuing professional 
development

• Proven leadership, management and 
administrative skills and track record  
of success

Abilities and Aptitude
• A record of enthusiastic involvement in 

successful innovation

• Knowledge of, and a keen interest in, 
national educational developments and 
the curriculum

• A strong desire to enhance pupils’ 
personal and educational development

• The ability to think analytically and 
identify priorities

• An understanding of issues in the primary 
and independent educational sectors

• Good commercial awareness, including 
marketing, and the ability to manage 
budgets effectively

• An in-depth understanding of his/
her responsibilities as the Head of 
Prep/Lodge Day Nursery in relation to 
safeguarding and a clear commitment to 
delivering best practice in safeguarding

• Values and promotes inclusion and has 
the skills to run an inclusive and diverse 
school community



The salary is negotiable and will reflect 
the importance of the post. The School 
is currently a member of The Teachers’ 
Pension Scheme (TPS). Reasonable 
location expenses to a maximum of £8,000 
will be paid to the successful candidate. 
Accommodation may be available (and 
options will be discussed further at 
interview). Children receive a two-thirds fee 
remission to all parts of Ipswich School from 
Reception to Year 13; admission is subject to 
the School’s usual requirements and to there 
being vacancies in the relevant age groups.

Ipswich School is committed to 
safeguarding and promoting the welfare of 
children and young people and expects all 
staff to share this commitment. Applicants 
must be willing to undergo child protection 
screening, including checks with past 
employers and the Disclosure and Barring 
Service (DBS). Having a criminal record will 
not necessarily be a bar to obtaining the 
position. The Ipswich School Policy on the 
recruitment of ex-offenders and the Code 
of Practice relating to the Disclosure and 
Barring Service are available on request.

The pre-employment checks which will be 
required include:

• Three references, including one from 
your current employer

• An enhanced disclosure from the 
Disclosure and Barring Service (DBS)

• Prohibition from teaching or 
management (Teacher Regulation 
Agency – TRA) and Disqualification  
from Childcare

• Identity, Right to Work in UK and 
qualifications

• Medical fitness to carry out the duties of 
the post of Head

Ipswich School’s employees are responsible 
for promoting and safeguarding the welfare 
of children and young people they are 
responsible for or come into contact with. 
The post holder must adhere to and ensure 
compliance with the School’s Safeguarding 
Children Policy at all times. If in the course 
of carrying out his/her duties, the post 
holder becomes aware of any actual or 
potential risks to the safety or welfare 
of children in the School, he/she must 
report any concerns to the School’s Senior 
Designated Person for Safeguarding (the 
Senior Deputy Head [Pastoral] for Senior 
School pupils; the Prep Head for Preparatory 
School pupils).

Applicants are asked to state on their 
application form if they have a D1 
entitlement to drive a minibus or be willing 
to take a D1 minibus test if required.

Applicants are advised that in the interests 
of the health and safety of all its pupils and 
employees, Ipswich School operates a No 
Smoking Policy which prohibits smoking in 
any area of the School site.RE
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Interested candidates are invited to contact 
RSAcademics to arrange a confidential 
discussion with one of the consultants 
handling this appointment:

Jenny Funnell, Search Consultant 
jennyfunnell@rsacademics.com  
+44 7941221172

Peter Bodkin, Senior Advisor 
peterbodkin@rsacademics.com 
+44 7821 737092

Closing date: 10.00am on Wednesday 
9th February 2022

You should submit:

• A completed application form (available 
alongside this candidate information on 
the RSAcademics website)

• A covering letter addressed to the 
Headmaster of Ipswich School, Mr 
Nicholas Weaver. The letter should 
explain your reasons for applying

Applications should be made electronically 
to RSAcademics. To submit your application, 
please upload your documents  
according to the instructions on the 
RSAcademics website. 
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If you have any questions about uploading 
your application documents, please 
contact Jonathan Barnes, Head of 
Operations (Leadership Appointments) at 
applications@rsacademics.com. Jonathan 
can also be reached by calling RSAcademics’ 
Head Office on +44 (0)1858 383163. 

The process is as follows:

• All applications will be acknowledged 
by email. If you have not received 
acknowledgement that your application 
has been received within two working 
days of sending it, please contact 
RSAcademics by telephone

• Preliminary interviews will take  
place with RSAcademics via Teams 
on Friday 18th and Tuesday 22nd 
February 2022

• Longlist interviews will take place at 
Ipswich School w/c 7th March 2022

• Shortlist interviews will be held at 
Ipswich School w/c 14th March 2022

RSAcademics is committed to promoting 
diversity and inclusion in schools.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. 

Through our working partnerships with heads, leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, 

marketing and research; equality, diversity and inclusion; operational improvement; leadership and governance and philanthropy. We enable schools 

worldwide to thrive by finding and developing senior leaders, guiding decision makers, making connections and shaping debate. We are known for the 

calibre and spirit of our people. We exist entirely to serve schools because we believe that the world needs thriving schools.

mailto:jennyfunnell@rsacademics.com
mailto:peterbodkin@rsacademics.com
https://www.rsacademics.com/current-vacancies/ipswich-school-preparatory-school-head
https://www.rsacademics.com/current-vacancies/ipswich-school-preparatory-school-head
mailto:applications@rsacademics.com


Ipswich is Suffolk’s County town, thought 
to be one of England’s oldest towns, if not 
the oldest. It retains excellent road and rail 
links to London, Cambridge, the Midlands, 
and the North, with London’s Liverpool 
Street station being just over an hour away, 
and the coast 20 minutes to the east. The 
town has a vibrant community of about 
150,000 inhabitants, who enjoy a beautifully 
regenerated waterfront area with many 
restaurants and leisure facilities, a renowned 
football club, a lively theatre and two 
multiplex cinemas. 

Ipswich is a cultural hub, which may surprise 
those who don’t know the town. There 
are more Arts Council-funded national 
portfolio groups in Ipswich than Cambridge 
or Norwich. It is the headquarters of 
Dance East and is the home of two widely 
acclaimed theatres – New Wolsey Theatre 
(which runs our box office for our annual 
Festival of Music and the Red Rose Chain) 
and the Regent. There are many flourishing 
arts and heritage groups, too, including the 
Pacitti Company Think Tank.

The academic quarter on the waterfront 
continues to grow with the thriving new 
University of Suffolk and associated 
developments.TH
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Ipswich was the hometown of Cardinal 
Wolsey, famous for being Henry VIII’s adviser 
and for trying – and failing – to secure his 
divorce from Catherine of Aragon. Wolsey 
was almost certainly a pupil at Ipswich 
School, and he had grand plans to develop 
it into a magnificent college, which were 
shelved after his death. 

Suffolk is a historic East Anglian County 
bordering Norfolk to the north, Essex to 
the south and Cambridgeshire to the west. 
Boasting coastline and heaths named an 
Area of Outstanding Natural Beauty, it is 
little wonder Constable and Gainsborough 
chose to capture Suffolk landscapes in their 
artwork; Charles Dickens’ own stay here 
inspired settings in David Copperfield and 
The Pickwick Papers, and Ed Sheeran was 
even compelled to write his hit song “Castle 
on the Hill” as “a love song to Suffolk”. 
Alongside the beautiful seaside towns of 
Southwold, Aldeburgh and Thorpeness, 
Suffolk is home to Newmarket, the 
headquarters of British horseracing, and the 
famous ship-burial and treasure at Sutton 
Hoo, one of England’s most significant 
archaeological finds. In the summer, the 
Aldeburgh Festival and Latitude Festival 
enrich the musical life of the area.

https://www.ipswich.school/festival-of-music/
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