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INTRODUCTION 
Francis Holland School Regent’s Park is a highly successful and sought-after 
school set in the heart of London, in a quiet enclave close to the beauty of 
Regent’s Park, but with the sights and attractions of this iconic world city on 
the doorstep. 

At Francis Holland, we provide an exceptional education for girls aged from 11-
18 years combining academic excellence with a dazzling choice of co-curricular 
and learning enrichment experiences against a backdrop of first-class pastoral 
support. Our pupils leave Francis Holland to attend top universities and go 
on to pursue their ambitions, in whatever walk of life they may choose, as 
confident but caring young women. 

The Governors invite applications for a new Head for the school to succeed 
Charles Fillingham who, after seven years of first-class service, has been 
appointed as Executive Head at Solihull School.

This is an excellent opportunity for an experienced educational leader to build 
on the work Charles has done and to lead Francis Holland on the next stage 
of its evolution as a continuing beacon for girls’ education in this country (and 
beyond), combining both innovation and tradition in the pursuit of academic 
rigour and a rounded, balanced approach to life, helping to ensure FH girls are 
well prepared to take their place confidently in an ever-changing world. 

The ideal candidate will be a current Head or senior school leader who 
recognises that there is no room for complacency even for market leaders 
and who has the strategic vision, drive and energy to want to contribute to 
building a legacy of which they can feel justifiably proud. If this role excites 
you and you believe that you have the necessary skills and experience to lead 
a prestigious school in cosmopolitan central London on the next stage of its 
development, we would welcome your application.

Mr Patrick Sherrington

Chair of Governors
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ABOUT THE SCHOOL
Francis Holland Regent’s Park School is an independent girls’ school based at 
Clarence Gate, overlooking Regent’s Park in London. Since its foundation in 
1878, the School has grown dramatically and especially so in recent years with 
an enrolment now close to 550 pupils aged 11 to 18, and almost 150 in the 
Sixth Form. 

The School is a member of both GSA and HMC and enjoys a strong reputation 
for its academic prowess and its holistic offering as well as its focus on 
outreach, diversity and inclusion.

The School is one of two schools by the same name, governed by the Francis 
Holland (Church of England) Schools Trust. Its sister school is located near 
Sloane Square in London. Both schools were founded by Canon Francis James 
Holland for the purpose of educating girls. The two schools share strong 
bonds, are of a similar size and share similar values. 

The Heads of both schools collaborate and ensure that an effective and 
positive relationship between the two schools is maintained. However, each 
school has its own individual characteristics and identity and the Heads are 
not constrained in developing characteristics unique to their school. 

Francis Holland Regent’s Park is located just outside Regent’s Park, and  
a short walk from Baker Street underground station and Marylebone railway 
station. Its central location makes it easy to reach by public transport and,  
for its students and staff, this facilitates fast and easy access to London’s  
many famous cultural and historic attractions, and its economic and  
political institutions. 

Today, the School has seven well-equipped Science laboratories for the 
teaching of Biology, Chemistry and Physics, a Music Centre, and a modern, 
well-equipped gym and fitness centre and an indoor swimming pool.

The School also makes full use of its proximity to the park including use of its 
extensive and beautiful outdoor recreational space and facilities while school 
services and music concerts are held in St Cyprian’s Church which is situated 
immediately opposite the School.

ADMISSIONS
The School is regarded as one of London’s most academically selective girls’ 
independent day schools. Admissions to FHS Regent’s Park is at Year 7 (11+) 
and Year 12 (16+) and the School is heavily oversubscribed with typically more 
than 600 applicants every year for approximately 80 places. 

Prospective parents and their daughters are encouraged to attend one of the 
School’s various Open Days designed for the two entry points. 

Entry to the School is via the common exam process operated by the London 
11+ Consortium. This is an association of 14 independent London day schools 
for girls operating one exam across the group. Entry for 2022 is via the ISEB 
Common Pre-Test. Candidates who have performed strongly are invited to  
the School for interview to test their skills in problem-solving, critical thinking 
and creativity. 

For those entering at 16+, entry is also by examination and interview. 
Successful candidates will have a minimum of eight GCSEs at Grade 8  
or above. 

The School offers a number of scholarships at 11+ and 16+ recognising 
academic ability as well as potential to excel in Music, Art, and Sport.

Bursaries are also available to talented children whose parents would not 
otherwise be able to afford the school fees. These are awarded on a means-
tested basis and are worth up to 100% of the fees. In addition, as a school 
with a strong Christian tradition, daughters of the clergy are awarded a 33% 
reduction in school fees. School staff enjoy a 50% reduction for their children.
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ETHOS
Francis Holland is known for its warm, inclusive atmosphere; parents, pupils 
and staff alike describe the School as “academic and kind,” which reflects the 
School’s overriding aim to provide an excellent, balanced education within a 
supportive, friendly and happy community.

Francis Holland’s values and principles are rooted in its Christian foundations. 
The Christian ethos is central to school life and it enjoys a long-standing 
and close relationship with St Cyprian’s, the beautiful parish church that lies 
opposite the School. It is important therefore that the Head is sympathetic to 
these values and principles and able and willing to play a full part in leading 
the spiritual life of the School. Against this background, however, the School is 
modern and multicultural and, whilst the School’s motto is taken from Psalm 
144: “That our daughters may be as the polished corners of the Temple”, it is 
not a requirement for staff or pupils to be practising Christians; members of all 
faiths and none are welcome in the School. 

The School’s core values are: Knowledge; Compassion; Spirit; and 
Perseverance. These are supported by seven aims set out in detail on the 
school website here. 

The School’s purpose is to maintain and enhance its position as a leading 
academic day school whilst ensuring that teaching and learning and pastoral 
care are of the highest quality.

LEADERSHIP & 
GOVERNANCE
The Headmaster is currently supported by a Senior Leadership team 
comprising a Senior Deputy Head; an Academic Deputy Head; a Pastoral 
Deputy Head; an Assistant Head (Operations); an Assistant Head  
(Teaching and Learning); a Director of External Relations; and a Director  
of Information Services.

In addition, certain of the School’s key support functions are shared with 
Francis Holland Sloane Square, including the Bursary, Marketing and 
Communication and IT staff. 

There is also a single governing body for both schools and comprising  
15 governors.

The School has been fully and regularly inspected. Its last full ISI inspection 
report was in 2014 when the School was rated as ‘Excellent in all key areas 
of school life’ and in 2018, the School underwent a Regulatory Compliance 
Report with no recommendations for changes. These reports can be  
viewed here. 

https://www.fhs-nw1.org.uk/about-us/mission-statement/
https://www.fhs-nw1.org.uk/about-us/isi-inspection-report/
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ACADEMIC & LEARNING
The School prides itself on its academic rigour and the promotion of 
excellence and seeks to instil a love of learning in its pupils. 

For their first three years in the School (Years 7-9), pupils follow a broad 
curriculum that includes: Art and Design, Biology, Chemistry, Drama, English, 
French, Geography, History, Information Technology, Latin, Mathematics, 
Music, Physics, Physical Education and Religious Studies. In Year 8, pupils start 
learning a second foreign language chosen from Italian, German and Spanish. 

In Year 9, pupils begin their IGCSE courses in three separate sciences to enable 
them to continue with Triple Science through to their GCSE exams.

Core academic learning is complemented by tuition in critical thinking and 
careers guidance is provided through a series of workshops. There are also 
sessions on philosophy and current affairs and in Year 9 a cross-curricular 
project, which requires the completion of an essay on one of a number of  
themed areas, based on a pupil’s own research. Throughout their time  
at the School, pupils also follow courses in Personal, Social and Health 
Education (PSHE).

Pupils normally take 10 GCSEs (Years 10-11). They follow a core curriculum 
in English Literature, English Language, Mathematics, a Modern Foreign 
Language and the ‘three sciences’ as well as having a choice of three or 
four other subjects, one of which, at least, must be a humanity chosen from 
Classical Civilisation, Geography, History and Religious Studies. Art, Computer 
Science, Greek with Latin, Music and Physical Education are also offered and 
many students may continue with two languages to GCSE level. 

Sixth Formers can opt for four A Levels or they can choose three subjects and 
supplement this with an additional course, or a school elective. Some of these 
additional courses lead to a qualification and all of them are designed both to 
extend and to enrich learning.

A Level subjects offered currently are: Art, Biology, Chemistry, Classical, 
Civilisation, Drama and Theatre, Economics, English Literature, Further  
Maths, French, German, Geography, Government and Politics, Greek, History, 
History of Art, Italian, Latin, Maths, Music, Physics, Psychology, Religious 
Studies and Spanish.

Pupils can also take an ‘Extended Project Qualification’ which is designed to 
allow students to explore a topic in greater depth; this is offered to all Lower 
Sixth students.

The School achieves excellent exam results and the following tables show the 
comparative results for the last three years: 

A Level results A* % A*-A % A*-B %

2021 49.2 85.0 95.6

2020 32.4 63.5 89.6

2019 21.2 54 74.6

GCSE results A*/9-8 % A*-A / 9-7 % A*-C /  
5 GCSEs %

2021 72.9 91.9 100

2020 64.9 86 100

2019 55.7 83 100

Leavers go on to leading universities and specialist colleges, both in the 
UK, Europe and North America. These include Oxford, Cambridge, Bath, 
Birmingham, Bristol, Durham, Edinburgh, Exeter, Leeds and London King’s 
College in the UK as well as leading universities in Europe and the USA. Recent 
leavers have attended Barnard, Cornell and Georgetown for instance. 
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CO-CURRICULAR
Pupils enjoy an excellent range of co-curricular activities with more than  
75 clubs and societies available every week – either before or after school or 
during lunchtimes. Music, Drama and Sport are very strong while voluntary 
work in the community and charitable activities are encouraged and 
enthusiastically supported by staff and pupils. 

SPORT
The School has very good sporting facilities including a sports hall, gymnasium 
and fitness suite, swimming pool, playground and a School Hall. In addition, 
for games, the School uses Regent’s Park and Paddington Recreation Centre, 
both a short distance from the School.

The main sports on offer include Netball, Hockey, Swimming, Gymnastics, 
Football, Tennis and Athletics and there are regular competitive fixtures 
against other leading schools in central London with several teams fielded in 
each school year to suit all abilities. 

DUKE OF EDINBURGH
The DofE award scheme is available to all pupils over the age of fourteen and 
participants can work up from Bronze to Gold levels. 

MUSIC
The School excels in music and the Music department caters for pupils across 
all age ranges and abilities. The Music Rooms have been refurbished this year. 
Approximately two-thirds of pupils have instrumental and/or singing lessons  
in school. 

Music is taught as a curriculum subject and for performing musicians, there 
are numerous opportunities including choirs and music ensembles including 
a school orchestra, strings orchestra, a jazz band and several Chamber music 
groups. There are music tours both in the UK and overseas and numerous 
formal and informal concerts in school, at nearby St Cyprian’s Church as well 
as an annual joint concert with Harrow School. 

Several pupils attend music conservatoires on Saturdays at the Royal Academy, 
the Royal College and the Guildhall School of Music and Drama and pupils 
regularly win choral scholarships to Oxford and Cambridge. 

DRAMA
Drama is taught in all year groups in the Lower School. It is also an option at 
GCSE and A Level.

In each year group pupils follow a broad curriculum including one classical 
text, a modern drama, devised work and the methodologies of various 
practitioners. The work is practical, fun and collaborative. 

A large number of pupils pursue Speech and Drama as an extra subject, taking 
Trinity-graded examinations. 

The School stages a full-scale drama production every Autumn Term. It is 
directed by the Head of Drama and open to pupils in Year 9 and above. There 
are also junior and lower school plays and an annual inter-house drama 
competition. There are opportunities at every stage of these productions, from 
conception to performance, including writing and choosing plays, building 
and painting sets, designing costumes, lighting and stage management and of 
course performing. 

The new Helen McCrory Studio Theatre is due to be opened formally this year. 

There are also regular trips to the many theatres in central London and the 
School supports students auditioning for places at The National Youth Theatre 
and RADA Youth Company.

ART
Art is a popular subject across the year groups and, in addition, the School has 
clubs for pottery, drawing, photography and community art. Our Art Studios 
have been refurbished this year.

There are regular trips, workshops and art events held in and around school 
and, of course, the School is located close to many prestigious art collections 
in central London including The Wallace Collection, The National Gallery, The 
British Museum, Tate Britain and Tate Modern. There are also visits to Turner 
Contemporary in Margate and regular study trips to Rome, Florence, Paris and 
even recently to New York.
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PASTORAL
Francis Holland places a strong emphasis on providing excellent pastoral care 
to ensure the happiness and wellbeing of every pupil. Each class has a Form 
Teacher, an Assistant Form Teacher and a Sixth Form prefect. 

In Year 7, each girl is assigned a ‘friendly fifth former’ as a mentor for the  
first year.

The Heads of Year have overall pastoral responsibility for the pupils during the 
first five years. The Head of Sixth Form has responsibility for both the Lower 
and Upper Sixth Forms.

The pastoral approach is to identify and address individual problems early on 
and consult with parents as and when considered appropriate. Parents have 
regular access to staff and to tutors in particular. Reports and progress cards 
are frequent and each year group has at least one Parents’ Evening per year.

A school counsellor visits three times a week and pupils can discuss, in 
confidence, any problems they may have. 

The School operates a House system and there are three houses: Mars, Saturn 
and Jupiter and friendship and friendly rivalry across the houses is encouraged 
through a wide range of events and competitions including sport, drama, 
singing, languages and photography.

COMMUNITY 
The School fosters a strong sense of community. Through its active Parents’ 
Association it organises social and fundraising events and an active giving 
programme which encourages parents to fund bursaries as well as wider 
school development.

Volunteering is important to both staff and students at FHS Regent’s Park and 
the School proudly supports local charities alongside strong partnerships with 
local schools in London and the Rainbow Centre in Sri Lanka.

Local community volunteering is encouraged amongst Sixth Formers 
particularly who often seek their own placements in line with their strengths 
and interests e.g. volunteering in local libraries, or with local schools, visiting 
elderly people, working in charity shops or working with partners such as the 
Rotary Club of Hampstead or the Marie Curie Daffodil Appeal.
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ALUMNAE
Francis Holland Regent’s Park has a strong alumnae network called  
Quondam, which is the name of the Old Girls’ Association. Quondam organise 
events and social events to enable former students to remain in contact or to 
renew friendships. 

The School has many well-known former pupils including, amongst others: 
actresses Joan Collins, Emilia Fox, Amanda Donohoe, and Sienna Miller;  
author Jackie Collins; media presenter Tamara Ecclestone; comedian,  
Joyce Grenfell; MP and former government minister Theresa Villiers;  
engineer Helen Grimshaw; violinist Vanessa-Mae; journalist Jemima Khan  
and model Cara Delevingne. 



THE ROLE
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PERSON SPECIFICATION
The new Head will be:

• A strategic thinker, able to see the big picture, but with an eye for and 
understanding of the day-to-day detail

• An outstanding communicator; a confident and able public speaker 

• A first-class listener

• A people person with the necessary soft skills to engage and build 
relationships with the Francis Holland community

• A highly able marketer, able to promote the School and its vision locally, 
nationally and globally

• Able to handle difficult situations with the right balance of sensitivity, 
diplomacy and firmness

• Critically self-aware and reflective

• Have a thorough understanding of the business needs of a school and what 
is necessary to achieve an adequate surplus

• Be in sympathy with the Christian values, ethos and traditions of the Trust

The successful candidate will also be able to demonstrate the following:

• A strong, but collegiate leadership style

• Confident and reflective decision making

• Excellent planning and organisational skills

• An ability to develop and nurture staff

• A proven track record in driving and managing change

• An ability to delegate appropriately whilst holding people accountable

• A thorough understanding of Head’s responsibilities in relation to 
Safeguarding and Child Protection issues and a clear commitment to 
delivering best practice in Safeguarding

• A good understanding of budgets, financial controls and the relevant 
regulatory frameworks

• A commitment to keeping abreast of the latest developments in education

• Have the skills to run an inclusive and diverse school community, valuing 
and promoting inclusion.

PERSONAL QUALITIES
• Warmth and openness; a sense of humour

• Drive and determination; energy and commitment

• The ability to work quickly and effectively under pressure

• Flexibility and adaptability

• Resilience

• An ability to reflect critically on their role and their performance.

The successful candidate will be a qualified teacher with a good honours 
degree and have evidence of further postgraduate study/continuous 
professional development. 

JOB DESCRIPTION

STRATEGIC LEADERSHIP
• To lead the School, developing the overall strategy for its future with  

the Governors, giving strategic leadership and management to the  
whole school 

• To work collaboratively with the Francis Holland Schools in SW1 to further 
the aims and objectives of the Francis Holland Schools Trust

• To be responsible for the academic life of the School, the development and 
maintenance of the highest possible standards of teaching and learning 
and the provision of a rich and balanced curriculum for pupils of every age

• To be responsible for the pastoral life of the School and the safety and well-
being of each child

• To be responsible for the cultural, moral, social and spiritual development 
of each pupil, providing a wealth of relevant co-curricular activities which 
will inspire and challenge pupils of all ages

• To maintain and build on relationships with local independent and state 
school preparatory/junior Heads

• To engage with Heads of other independent and state school, being aware 
of broader educational issues

• To produce an annual report on the School’s achievements and success in 
delivering the Strategic Development Plan for the Governors 

• To further identify and promote existing projects and partnerships with 
maintained schools and community groups

• To enhance the School’s local, national and international presence by 
seeking new opportunities for collaboration

• To develop broad links with industry to enhance the academic provision 
and careers opportunities

• To enhance the School’s charitable status, developing links with maintained 
schools and offering bursaries and scholarships to pupils who would benefit 
from the educational opportunities at Francis Holland Regent’s Park

• To lead the spiritual life of the School, promoting its Christian ethos.
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STAFF
• To recruit and retain high-quality, well-qualified and professional teachers 

who are enthusiastic and committed to working within the School’s ethos

• To nurture and develop the SLT and to oversee their appraisal  
and development 

• To oversee the appraisal and professional development of the teaching 
staff and to support the SLT in their appraisals of staff

• To give advice, encouragement, support and constructive feedback to 
teachers and support staff and to ensure their well-being.

PUPILS/PASTORAL
• To be responsible for the safety and security of all pupils at all times

• To oversee, promote and develop the pastoral system throughout the 
School and to monitor the pastoral care and well-being of all pupils

• To oversee the care and management of the pupils’ behaviour

• To support and actively encourage a wide curriculum and a wide variety of 
co-curricular activities and out-of-school events for pupils.

ACADEMIC 
• To ensure that all pupils achieve their own academic and educational 

potential and strive for the highest standards within a framework of 
achieving a balance in their lives

• To monitor the appropriateness and effectiveness of the curriculum 

• To oversee and monitor the effectiveness of the School’s teaching and 
learning, assessment and reporting

• To lead the academic life of the School by example, with some teaching to 
be agreed by Governors.

MARKETING & RECRUITMENT
• To build on and further develop strong relations with former pupils

• To build on and promote the School’s reputation for excellence by 
publicising its successes using the full range of media as appropriate

• To lead the recruitment and admissions process for all pupils.

INSPECTION
• To prepare for inspections with due attention to Compliance and 

Regulatory Requirements and systems for monitoring teaching, learning 
and assessment

• To ensure that the School has, and maintains, a system for regularly 
reviewing and updating its self-evaluation and Strategic Development Plan 
with regard to school improvement and inspection.

PARENTS
• To be approachable and, within reason, available to meet parents and 

prospective parents as appropriate

• To be a visible presence around school and, within reason, to meet  
parents informally.

GOVERNANCE/BURSAR
• To ensure, in collaboration with the Bursar, that all school policies and 

procedures are compliant and approved by Governors

• To ensure, in collaboration with the Bursar, compliance with all regulatory 
and legal requirements pertaining to the safety and well-being of children, 
employment of staff and the School’s charitable status and to ensure 
effective training programmes as required

• To attend the regular Governors’ Board meetings and regular committee 
meetings, presenting specific reports as required

• To have a sound understanding of the financial/business management of 
the School

• To consult with the Bursar and jointly advise the Governors on guidelines 
for the annual budget

• To report to the Chair of Governors items of immediate importance, such 
as a serious accident or illness, the suspension of a teacher or pupil

• To keep the Governors, especially the Chair, fully-briefed on all relevant 
matters and ensure that there are no surprises.
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APPLICATION PROCESS
Interested candidates are invited to contact RSAcademics by email or 
telephone, to arrange a confidential discussion with Helen Flower, the  
search consultant for this role, or Barbara Elliott, the Senior Advisor  
handling this appointment: 

Helen Flower, Search Consultant: helenflower@rsacademics.com 

Barbara Elliott, Senior Advisor: barbaraelliott@rsacademics.com 

The deadline for receipt of applications is 10.00am on Tuesday 16 
November 2021.

Applications should be made electronically to RSAcademics. To submit your 
application, please upload your documents according to the instructions on 
the RSAcademics website. If you have any questions about uploading your 
application documents, please contact Jonathan Barnes, Head of Operations 
(Leadership Appointments) at applications@rsacademics.com. Jonathan can 
also be reached by calling our Head Office on +44 (0)1858 383174.

Candidates who wish their candidature to be kept confidential to the Selection 
Panel until after longlist interviews can be reassured that referees will not be 
approached until candidates reach the short list and, even then, only with the 
consent of candidates.

The process is as follows:

• All applications will be acknowledged by email. If you have not received 
acknowledgement that your application has been received within two 
working days of sending it, please contact our Head Office by telephone.

• Selected candidates will be invited for a preliminary interview online  
with Barbara Elliot and Helen Flower between Thursday 18 and Saturday  
20 November 2021. 

• Longlist interviews with members of the Governors’ selection panel will 
take place online between Wednesday 1 and Friday 3 December 2021.

• Visits to the School for candidates who are invited to the final round 
interviews will take place during week commencing 6 December 2021. 

• Final round interviews will take place at the School between Wednesday  
15 and Friday 17 December 2021.* 

*Note: precise arrangements for the final round interviews may be changed 
subject to prevailing public health restrictions.

About RSAcademics

Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally. The company advises on business strategy and strategic marketing, development 
and fundraising, leadership consultancy and the search and selection of Heads, Chairs of Boards, Bursars and other senior staff. Comprising a team of exceptional talent and experience, 
RSAcademics provides a high-quality service to schools with rigour, expertise and warmth. RSAcademics is committed to promoting diversity and inclusion in schools. Please visit  
www.rsacademics.com for more information.

Francis Holland Schools Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
Applicants will be required to undergo our safer recruitment checks and child protection screening appropriate to the post, including checks with past employers and the Disclosure and 
Barring Service (DBS). 

Francis Holland Schools Trust is an equal opportunity employer.

mailto:helenflower@rsacademics.com
mailto:barbaraelliott@rsacademics.com
https://www.rsacademics.com/current-vacancies/head-francis-holland-school-regents-park/
mailto:applications@rsacademics.com
http://www.rsacademics.com
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