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Introduction
Prestfelde School is a thriving, fully co-educational day 
and boarding school for children aged between 3 and 
13 years. The school has record numbers of around 
350 pupils and has three main sections: Little Prestfelde 
for pupils aged from 3-7 (Nursery to Year 2); the  
Middle School for pupils aged from 7-10 (Years 3-5) 
and the Senior School for pupils aged from 10 to 13  
years (Years 6-8). 

In 2021, the school was shortlisted for both Prep School 
of the Year in the Independent School Parent magazine 
awards and Pre-Prep School of the Year in the TES 
Independent Schools Awards.

The current Head, Mrs Fiona Orchard, took over in 
2016, having previously been Deputy Head. She has a 
long association with the school and a highly successful 
track record in its recent development, including the 
creation of a number of new facilities. Through the 
versatility of her own specialist teaching skills, she has 
addressed the needs of all learners and has successfully 
encouraged the evolution of this process throughout the 
school. She has nurtured a highly skilled team of staff 
and her strong belief that all children need a champion 
is mirrored across Prestfelde School. Fiona has enjoyed 
the challenge of her role and, with the school thriving 
and enjoying the growth of the last few years,  
she now plans to take on further education  
opportunities elsewhere.



Location & Setting
The school is located on the edge of Shrewsbury, 
a medieval border town and the county town of 
Shropshire. The main school building, Prestfelde House, 
was originally owned by a wealthy local family and, 
together with Beckbury Villa and Highfield House, forms 
part of the school campus. Today, Prestfelde is a leading 
prep school in the region.

The school’s facilities are excellent, modern and  
many of them are purpose-built to high standards. They 
are set in extensive and beautiful grounds of 30 acres. 
As well as ample playing fields, there are more than 60 
species of tree within the grounds, reflecting the interests 
of a former teacher who planted many of them.

The school benefits from good local transport links,  
as it lies just off the A5 main road and minutes from the 
M54 motorway and city bypass. Shrewsbury railway 
station, with regular and direct train services across the 
north-west and to London, is a short drive away. The 
school runs a number of minibus services each day to 
bring pupils to and from school. 

Ethos & Values
The Prestfelde Mission Statement is to: ‘enable all pupils 
to develop their love of learning, academic potential and 
individual talents in a caring, Christian community which 
fosters sensitivity, confidence, a sense of service and 
enthusiasm for life.’

The school prides itself on a set of core values which it 
places at the heart of all its activities. They are: 

These values are encapsulated in the four aims outlined 
as follows:

1. To foster and inspire lifelong learning, recognising 
and promoting individual talents to engage in 
school life with energy and enthusiasm, in order to 
be successful individuals who are confident and go 
out into the world to make a difference

2. To pursue each child’s academic excellence through 
a rich and challenging curriculum, in order to 
equip each child with the skills, knowledge and 
understanding for academic success

3. To foster and support personal development, social 
responsibility and a sense of self-worth to aspire 
and achieve

4. To provide an environment, within a Christian 
context, which values and promotes respect, 
responsibility and resilience, in order that children 
become good citizens within society

As a Woodard School, Prestfelde has a distinct and 
strong Christian ethos. The Chapel is central to school 
life, there is a school Chaplain, and children are 
involved in regular age-appropriate worship. The school 
presents pupils for confirmation to the Bishop  
of Shrewsbury. 

Empathy, Aspiration, 
Perseverance, Selflessness, 
Respect, Unity, Confidence, 
Integrity, Courage and Humility



Facilities
The school’s facilities are a mix of attractive and grand 
Victorian buildings (reflecting their heritage) together with 
modern, purpose-built teaching facilities, outdoor play 
areas, extensive sports grounds, and a swimming pool 
which was fully renovated in 2019.

Over recent years, the school has undergone 
considerable development and is equipped with 
excellent facilities that include its own newly-built Chapel 
and Theatre, Music School, Dining Hall, Design and 
Technology Department, Gymnasium, indoor Swimming 
Pool, Library, ICT suite, fully-equipped modern Science 
Laboratories and Art Department. There is also a 
Boarding House, a Medical Centre, wonderful playing 
fields and a Forest School. 

This summer the school responded to the recent increase 
in pupil numbers by renovating two classrooms and 
a staff wellbeing area, firmly establishing the Senior 
School as the leading provider for 11-13 year-olds 
in the area, through its broad curriculum offer and 
the quality of teaching and learning delivered by the 
highly specialist teaching staff developed from within. 
Continued Professional Development is prioritised at 
Prestfelde, which is a reflective community in which all 
are empowered to be the best that they can be.

The school’s Strategic Development Plan has identified 
a number of future projects, the next of which is the 
creation of new Changing Room facilities. There is 
scope for a major refurbishment project of Highfield 
House, which will bring an additional income stream to 
the school.

Leadership & 
Governance 
The school is overseen by a board of eleven Governors 
including the Custos (Chair of Governors). Several of the 
Governors are current or former parents of the school.

The Senior Leadership Team comprises nine senior 
members of staff. Led by the Head, it includes two 
Deputy Heads, the Bursar, the Head of Little Prestfelde, 
the Head of Middle School, the Director of Music, the 
Head of Games and the Director of Activities.

The school is regularly inspected by the Independent 
Schools Inspectorate. The most recent full report was 
undertaken in 2015, assessing the school as ‘Excellent’. 
This was followed in 2018 by a Regulatory Compliance 
Inspection. A further ISI visit was undertaken this  
autumn. These reports can be viewed on the school 
website here.

Founded by the Reverend G.K. Dovey in 1929, the 
school is a member of The Woodard Corporation. 
This is a significant charity founded on the vision of 
Canon Nathaniel Woodard, providing high quality 
education in an actively Christian environment for all. 
Today, Woodard educates over 30,000 pupils across 
academy, independent and state-maintained schools. Its 
aim is to be the educational provider of choice and a 
valued voice in UK education.

https://www.prestfelde.co.uk/about-us/inspection-reports/


Admissions  
& Bursaries
Prestfelde is an inclusive, non-selective independent 
school. Prospective parents are encouraged to arrange 
a visit to ensure that the school is right for them and their 
child. Admissions events run throughout the year and 
private visits can also be arranged. 

Most pupils are from the local area, mainly from 
professional families living within an approximately 
15-mile radius of the school. 10% of current pupils 
have special educational needs, which are supported 
by specialist teachers. Regular progress meetings 
ensure that monitoring and interventions are continually 
enabling children to maximise their progress.

As part of its charitable commitment, Prestfelde School 
awards bursaries to assist parents with the payment of 
school fees. These bursaries are means-tested: the school 
uses an outside agency to assess applications. 

Pupils are prepared for the senior school that is right for 
them, and the school has fostered good relations with a 
range of senior school destinations. Most pupils leave at 
the end of Year 8 to progress to destinations including: 
Shrewsbury School, Wrekin College, Concord College, 
Ellesmere College, Repton, Moreton Hall, Uppingham, 
Millfield and Malvern College.

Academic  
& Curriculum
The school aims to imbue all its pupils with a love of 
learning. In Little Prestfelde (Nursery-Year 2) the pupils 
learn together in their own purpose-built building. Little 
Prestfelde has its own library, changing rooms and 
covered play area. Children are encouraged to become 
good citizens and learners for life. This is achieved 
through active involvement and hands-on practical 
learning experiences across all areas of their curriculum, 
taught by specialist teachers. 

In Middle School (Years 3-5), pupils learn in a modern 
suite of classrooms. There are usually two forms per 
year group, focussed around a form teacher; they have 
specialist teachers in Art, Music, IT, Design, and Sport. 
There are after-school clubs and ‘prep’ sessions that 
run from 4-5pm, with wrap-around care provision up to 
5.45pm each day.

The main objective of Senior School (Years 6-8) is to lay 
firm foundations in a wide range of academic subjects, 
but the emphasis is on the core National Curriculum 
areas of English, Maths and Science. Foundation 
subjects (Art, Drama, French, Latin, Geography, History, 
Music, PE, Religious Studies, IT and Design Technology) 
are also taught and assessed alongside the core subjects 
each term. 

Prestfelde’s academic provision enriches the National 
Curriculum and includes the Common Entrance syllabus. 
It also meets the requirements of scholarship entrance 
for senior independent schools and for the entrance 
examinations of maintained-sector grammar schools. 

Classes are grouped according to the best  
progress that can be made in each cohort; this is a 
highly bespoke arrangement and each year it is  
defined by the group of children and tailored to their 
specific needs.



Music: There is a rich musical life at the school 
which seeks to promote the creative and musical talents 
of pupils. The school is equipped with a modern, 
purpose-built Music School, which contains a keyboard 
suite and recording studio. A large number of children 
take lessons from specialist instrument teachers and 
every major orchestral instrument is on offer, as well 
as piano, organ, guitar, drums, saxophone and 
singing. There are numerous ensembles, including a 
Strings Group, Brass Group, Wind Band, Jazz Group, 
Recorder Group and Training Band that includes 
children from a young age, as well a 35-piece 
Orchestra. An annual House Music competition pits the 
four Houses against one another in friendly rivalry with 
ensembles and choirs. There are regular concerts at the 
school and in the local area and more advanced pupils 
take part in national competitions. Pupils regularly win 
Music Scholarships at prestigious senior schools.

Drama: There are many opportunities to be 
involved in Drama at the school and pupils get involved 
from the Nativity play in their early years through to full 
school performances as they move through the Middle 
and Senior Schools. Prestfelde also maintains good links 
with local senior schools who offer Drama workshops, 
and some pupils take this as a scholarship subject.

Art: Art is taught by specialist teachers and is a 
strength throughout the school. There is a busy purpose-
built studio, which enables specialist clay work with 
a kiln, above the fully-equipped Design/Technology 
workshop. Children are able to benefit from regular 
lessons within the curriculum, and from after school 
clubs: a number pursue their Art to scholarship level.

Co-curricular
Prestfelde is committed to the provision of a successful 
and balanced co-educational experience and offers an 
array of co-curricular activities, encompassing everything 
from fencing to bushcraft. Pupils are encouraged to 
follow their interests, to gain new skills and develop 
their talents through the many clubs on offer during 
breaks and after school, enjoying Chess, Computing, 
Cookery and Media Studies amongst others. All 
children at Prestfelde enjoy a regular and stimulating 
range of expeditions to local and national venues. 
Residential opportunities enable a progressive journey to 
developing independence across the school from Years 
3-8, so that children are well prepared for their future 
senior schools.

Through the year, the school runs a great range of 
evening and weekend activities and after school clubs 
during the week including Cookery, Conservation, 
Chess, Swimming, Ballet, Athletics, Chrome Club, 
Rounders, Comic Art, Minecraft, Playdoh modelling, 
Outside adventures, LAMDA, Granger Games, Arts & 
Crafts, Lego, and Drama. They form part of the school’s 
offering of ‘wrap-around care’ and this also extends 
to flexi-boarding. The majority of the school clubs are 
included in the fees. 

Saturday mornings are an optional opportunity for 
children from Years 3-8 to take part in additional 
sporting activities; in addition, since September 2021, 
the offering has been increased to include cookery and 
Art and Drama workshops. This has been a popular 
enhancement, celebrating each child’s own interests  
and talents.

Sport: Sport takes places on three afternoons 
per week and there are regular team fixtures against 
other schools in the area. The school regularly sends 
teams to local and national tournaments, as well as 
encouraging children to play at county and, sometimes, 
at national level. Prestfelde has again been identified by 
The Cricketer magazine as one of the Top 50 Cricket 
Schools for 2021 and has been ranked above its local 
competitors as an all-round sports provider.

The school offers football, rugby and cricket for boys, 
and lacrosse, netball, cricket and rounders for girls. 
Other sports taught include tennis, swimming, cross-
country and hockey. Excellent facilities include a 
gymnasium, covered swimming-pool, netball and tennis 
courts and extensive grounds. There is also provision for 
dodgeball, fencing, athletics, archery and a  
dance club.

The school also offers a very distinctive outdoor 
education programme: Prestfelde Plus and Prestfelde 
Extreme. Prestfelde Plus comprises on-site activities such 
as orienteering, problem solving, camp-craft, den-
building, environmental and conservational awareness. 
The aim of these is to instil in pupils valuable leadership 
skills and help them gain in personal confidence, in line 
with a strong personal and social education, to equip 
them for the future.

Prestfelde Extreme uses outdoor education to encourage 
pupils to work collaboratively and take personal 
responsibility. Prestfelde Extreme seeks to make the best 
use of the local Welsh adventure centres for canoeing, 
sailing, climbing, abseiling and mountain biking.



Pastoral 
Pastoral care is a strength of the school: the staff build 
strong and trusting relationships with children and their 
families. In this forward-thinking school, in which the 
PSHE and RSE curricula are under continual review, the 
specialist pastoral team focusses upon the wellbeing 
of all children. It includes a Wellbeing Officer, mentors 
and an external counselling service, which has been 
developed in response to the needs of children and their 
families. Teachers aim to know every pupil and their 
needs well and the school community is close-knit, on a 
safe and green site. 

Every child belongs to a pastoral House, which 
presents learning opportunities that allow children of 
different ages to work towards a common goal. It 
offers leadership and mentoring experience for older 
children while giving youngsters the opportunity to learn 
alongside more experienced pupils. The House structure 
forms the basis of the school’s reward system, with 
competitions in music, sport and quizzes which build 
close relationships throughout the school.

Equally important is the Chapel, where the children 
attend services regularly and are involved in the 
development of the worship. The school’s Chaplain 
provides a strong structure of support for the community.

The academic calendar ensures a rigorous and robust 
academic programme, upon which there are formal 
reports to parents termly. Parental consultations are 
offered on a termly basis. There is a bespoke service 
for the parents of children following personal learning 
programmes, ensuring a fruitful partnership between 
families and the school.

Boarding
Boarding at Prestfelde has been designed to resemble 
a busy and happy family life, surrounded by friends. 
It offers families flexibility for children to really enjoy 
school and caters for many parents who require greater 
wrap-around care. This affords an excellent opportunity 
to develop independence. Children are cared for by the 
boarding house parents, ably assisted by a staff team 
who also teach in the school. Children from Years 3-8 
are invited to board for three nights per week: there is a 
flexible booking system, which parents really appreciate. 
There is a ‘boarding programme of activities’, an 
enrichment of the school’s work that includes treasure 
hunts and river walks, as well as development weeks 
for cricket and swimming. The boarders have their own 
Common Room, where they can relax and spend time 
together, building stronger relationships across the age 
range of those boarding.



The 
Role



Job Description 
Strategic Direction & Development 

Responsible to the Governing Body, in consultation with 
The Woodard Corporation, the post-holder should: 

• Take the lead on working with the Board of 
Governors and Senior Leadership Team to develop 
a clear strategic and collaborative vision which 
embraces excellence, high standards and inclusion.

• Translate this vision into a Development Plan and 
implement it successfully.

• Secure the commitment of key stakeholders to the 
vision and overall direction of the school, including 
staff, parents, alumni, and the wider community 
across Shropshire and further afield.

• Ensure that the school’s safeguarding policies and 
processes are up to date, thorough and rigorous 
and that they are implemented and understood 
by all and that the culture of the school is one that 
leads to a safe and secure environment for all. 

• Ensure the school aligns with the values and 
standards of The Woodard Corporation.

• Be constantly aware of, and respond to, the local 
and wider external environment of the school - 
building strong relationships, adapting plans and 
strategies in response as necessary.

• Play an active role in IAPS, BSA and The Woodard 
Corporation.

Provision of Academic & Educational Leadership

• Provide strong leadership to the whole school 
community, overseeing the continual development 
of an appropriate curriculum, informed by a culture 
that promotes high achievement and excellence.

• Take overall responsibility for the delivery of 
excellent pastoral care – ensuring the security and 
pastoral care of all pupils in line with safeguarding 
legislation, including safer recruitment and working 
alongside external agencies as appropriate.

• Ensure that all required arrangements are in place 
to facilitate inspections of the school and ensure 
that the school’s excellent inspection record is 
maintained and built upon.

• Oversee procedures relating to assessment 
and regulation, reporting on performance and 
progression of the children, and ensure high 
standards of behaviour and attendance.

• Ensure that lessons and activities delivered by staff 
across the school are well differentiated to provide 
appropriate challenge and support for all learners. 

• Support and continue to develop the programme of 
co-curricular activity, including sport, music, drama 
and the arts. 

Business Management 

• Be responsible for the overall management of 
the school and be accountable to the Governing 
Body for the use of all funds and resources made 
available to it. Day-to-day financial and budgetary 
management is delegated by the Governing Body 
to the Head.

• In collaboration with the Bursar, ensure appropriate 
deployment and overall management of all 
resources (financial, human, technical and  
physical) across the school in support of the  
vision and plans.  

• Manage, monitor and review the range, quality 
and quantity of all these resources and skills in 
order to improve the quality of the teaching and 
learning environment at the school, securing 
efficiency and value for money, keeping 
the Governors informed of any surpluses or 
deficiencies.

• In collaboration with the Bursar and Governors, 
develop a commercial plan that will use the 
financial resources and skills of the school to 
support educational ambitions and maintain the 
wellbeing of the school, its staff and its pupils.

Professional Leadership & Management 

• Provide overall leadership to all staff within the 
school, building a sense of involvement as a ‘whole 
school’ team.

• Continue the development of a strong, cohesive 
and proactive Senior Management Team and be its 
leader, ensuring that roles and responsibilities are 
clear and that the highest standards of performance 
are expected and delivered. 

• Build a culture of continual professional 
development, and ensure appropriate performance 
management is in place for the whole staff and 
that effective remedies are available where 
performance falls short of the required standards. 

Community Engagement 

• In collaboration with the Registrar and other 
members of staff, ensure that effective marketing 
strategies are in place, taking all appropriate 
opportunities to publicise the school and ensure 
positive and meaningful relationships are built with 
current and potential parents as well as the local 
community and wider stakeholders. 

• Be outward-looking and further develop links with 
the local Shropshire community including those with 
key constituents including neighbouring schools in 
both sectors, local churches and businesses. 

• Seek opportunities to present the school’s ethos, 
aims, values and achievements to existing 
and prospective parents, the wider Shropshire 
community and nationally as appropriate.

• Ensure excellent communication with parents on  
the progress, wellbeing and welfare mentoring of 
their children. 

• Develop and maintain positive relationships 
with alumni and former parents to ensure that 
development and fundraising opportunities are 
identified and realised. 

• Actively maintain a positive relationship with the 
Friends of Prestfelde (parents’ committee).



Person 
Specification
The Governing Body is seeking an inspiring, energetic 
and compassionate leader who can engage pupils, 
staff, parents and the wider community in maintaining 
and developing Prestfelde as a thriving, inclusive, family 
school. The successful candidate will have the following 
key skills, experience and attributes:

Qualifications & Experience

• Good university degree; a management or 
leadership qualification would be an advantage. 

• Substantial all-round experience of improving 
educational standards, with an impressive teaching 
record and be up to date with recent curriculum 
developments. 

• A proven track record of success in management 
and leadership, with experience of building, 
developing and leading teams. 

• Strong understanding of a co-educational school 
environment. 

• A detailed vision of education for the 3–13 age 
group and the current challenges it faces.

• A thorough understanding of the Head’s 
responsibilities in relation to Safeguarding and 
Child Protection issues and a clear commitment to 
delivering best practice in Safeguarding.

• Demonstrable experience of engaging and 
building relationships with key internal and external 
stakeholders. 

• Experience of prioritising and delegating effectively 
in a busy and demanding school.

• Capacity to develop, implement and monitor 
strategic plans in support of the aims, mission and 
values of the School. 

• Capacity to supervise the management of financial, 
human, and physical resources. 

• Experience of the full range of staff management 
processes including recruitment, development, 
retention, performance management and dismissal. 

• A clear commitment to leading by example to 
ensure the safety and security of all pupils and staff 
and this this remains central to the school’s mission 
and day-to-day practices. 

• Experience of leadership and management of staff 
to develop an open, transparent and equitable 
working culture. 

• Experience of boarding (this is desirable, although 
by no means essential).

Leadership & Management Skills

• Develop and sustain effective relationships with the 
Custos and Governing Body to enable excellent 
governance.

• Ability to articulate a vision and translate this into 
meaningful specific plans and objectives and gain 
commitment from staff. 

• Excellent communication skills (both written and 
verbal) with the ability and confidence to work 
effectively with all the school’s constituents. 

• Excellent problem-solving and decision-making 
skills, including evidence of having dealt 
successfully with a range of challenges. 

• Strong financial and resource planning skills with a 
good level of overall commercial acumen. 

• Ability to deliver the highest standards of teaching 
excellence, learning and attainment across the 
3-13 age range.

• Proficient ICT skills. 

• Expertise in data analysis and its effective use.

• Willingness to work with conflicting demands and 
timescales. 

• Drive to innovate and implement new initiatives 
through to completion.

• Ability to delegate and devolve responsibility 
effectively.

• Have the skills to run an inclusive and diverse 
school community, valuing and promoting inclusion.

Personal Attributes 

• Enjoys working with young people and is 
passionate about developing young lives in a 
happy community. 

• Is keen to maintain positive relationships with 
current and prospective parents as well as Old 
Prestfeldians.

• Is collegiate by nature and a strong team player as 
well as leader, having the ability to build a strong 
and committed ‘whole school’ team. 

• Is able to act as an ambassador and professional 
advocate for the school, with strong personal 
credibility and the capacity to build relationships. 

• Is sympathetic to and supportive of the Christian 
ethos of the school. 

• Is a confident and robust defender of the school’s 
standards and expectations.

• Remains open and receptive to new ideas and 
thoughts. 

• Displays energy, enthusiasm and compassion. 

• Deploys skills of diplomacy with the ability to act 
decisively. 

• Has a good sense of humour.

Remuneration 
Package
• Competitive salary.

• Defined Contribution pension scheme with  
Royal London.

• Accommodation allowance.

• Private healthcare support.

• A discount on fees for the Head’s children as pupils 
at the school.



Application 
Process
Interested candidates are invited to contact RSAcademics 
to arrange a confidential discussion with one of the 
consultants handling this appointment:

• Angela Short, Head of Search  
angelashort@rsacademics.com

• Bob Griffin, Senior Advisor 
bobgriffin@rsacademics.com

Closing date: 10.00am on Monday 7 February 2022.

Applications should be made electronically to 
RSAcademics. To submit your application, please upload 
your documents according to the instructions on the 
RSAcademics website. 

You should submit the following (both in  
PDF format):

• A completed application form (available alongside 
this candidate information on the RSAcademics 
website

• A covering letter, addressed to Mrs Katherine 
Mills, The Clerk to the Governors. The letter should 
explain your reasons for applying.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through 

our working partnerships with heads, leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, marketing and 

research; equality, diversity and inclusion; operational improvement; leadership and governance and philanthropy. We enable schools worldwide to thrive, by 

finding and developing senior leaders, guiding decision makers, making connections and shaping debate. We are known for the calibre and spirit of our people. 

We exist entirely to serve schools because we believe that the world needs thriving schools. RSAcademics is committed to promoting diversity and inclusion in 

schools. Please visit www.rsacademics.com for more information.

If you have any questions about uploading your 
application documents, please contact Jonathan Barnes, 
Head of Operations (Leadership Appointments), at 
applications@rsacademics.com. Jonathan can also be 
reached by calling our Head Office on  
+44 (0)1858 383163.

The process is as follows:

• All applications will be acknowledged by e-mail. If 
you have not received acknowledgement that your 
application has been received within two working 
days of sending it, please contact RSAcademics by 
telephone.

• Preliminary Interviews will take place with 
RSAcademics via Teams on Thursday 10 and Friday 
11 February 2022.

• Longlist interviews will take place via Teams with the 
Governors’ panel on Wednesday 2 and Thursday 
3 March 2022.

• During w/c 7 March, short-listed candidates will be 
invited to visit the school (to include a meeting with 
the Custos).

• Shortlist interviews with the Governing Body will 
take place at the school on Thursday 17 March.

https://www.rsacademics.com

