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Repton Prep was established in 
September 2020 following the merger of 
Repton School and Foremarke Hall. It is 
a wonderful and inspiring community to 
lead. The fifty-acre site combines a 
traditional manor house with modern 
teaching and co-curricular facilities that 
have been expanded and invested in over 
the past few years. It lies within easy reach 
of major cities of the East Midlands and 
the Peak District National Park, and has 
good regional, national and international 
transport links. 

The Prep School offers a high-quality 
boarding and day education to around 
400 girls and boys from the age of 3 to 
13 on a beautiful rural and self-contained 
campus, only two miles from Repton.  It 
therefore enjoys all the benefits of a stand-
alone Prep School while also providing 
the advantages of being the first leg of a 
‘through school’ educational journey for 
boys and girls aged 3 to 18.

Repton and Repton Prep offer a truly 
balanced education, sharing the hallmarks 
of academic rigour, first-class pastoral 
care, sporting excellence, individual 
opportunity, personal development and 
a commitment to a full boarding ethos. 
The two schools also form part of the 
growing national and international family 
of Repton schools, the development of a 
global community that is key to Repton’s 
future vision. Repton currently has three 
schools in the UK (Repton, Repton Prep 
and St Wystan’s) and has schools in 
Dubai (2), Abu Dhabi (2), Egypt, China and 
Malaysia, with plans to open three more 
schools over the next few years. 

While having autonomy and day to day 
oversight of Repton Prep, the Head will 
report to the Headmaster of Repton. He 
or she will be a key part of the Repton 
Executive Team, helping to shape strategy 
and sharing leadership expertise across 
both schools in a two-way process, and 
more widely across the other schools 
within the Repton Family. 

Introduction 



Headmaster’s 
Message 

There are few headships in the prep school 
world that can match that of Repton Prep. 
It combines leading a large, successful, 
and fantastically resourced prep school 
with the opportunity to work with an 
outstanding team to move both schools to 
the forefront of all-through independent 
boarding education in the 21st century. 
In addition, there is an opportunity to be 
involved in the development of the growth 
of the Repton Family of Schools across the 
UK and internationally.

I am very much looking forward to 
working with the new Head of Repton 
Prep at this exciting time. 

Mark Semmence 
Headmaster, Repton 



THE SCHOOLS



Repton
Repton is the ancient capital of Mercia, 
and the School, founded in 1557 from a 
bequest from Sir John Port of Etwall, was 
established on the site of a 7th century 
Anglo-Saxon Benedictine abbey and 
latterly a 12th century Augustinian priory.

The School incorporates many of the 
original buildings from the estate, but 
today Repton is a world class, modern, 
flourishing community with a clear sense 
of purpose and momentum. As a pre-
eminent co-educational boarding and day 
school, Repton provides an exceptional 
broad-based education, blending heritage 
with the pursuit of excellence in a 21st 
century context, offering world class 
facilities as well as high quality teaching 
and pastoral care.

The School has around 630 pupils, making 
it large enough to achieve excellence 
in and out of the classroom, yet small 
enough for individuals to grow and 
flourish. At Repton Senior, each pupil, 
whether day or boarding, is a member of 
a House, of which there are 10 (six for boys 
and four for girls). 

Academic standards are high and creative 
activities, including music, art, drama 
and design, flourish. The School has a 
national profile in girls’ and boys’ sport, in 
particular in hockey, football, cricket and 
swimming. Pupils thrive both in and out of 
the classroom due to the emphasis placed 
on balance in all aspects of school life and 
they develop the skills, qualities and values 
that will lead to a successful life. 

Whilst Repton is undoubtedly modern 
in terms of practice and outlook, the 
traditional values of encouraging pupils 
to aim high whilst showing respect for all 
are still of utmost importance. The School 
continues its strong educational vision, 
recognising the importance of being able 
to offer a Repton education to potential 
pupils from all backgrounds by providing 
scholarships and bursaries in a wide range 
of subjects. 

The School’s considerable strengths 
were recognised in the 2020 ISI 
Inspection which found Repton to 
be ‘Excellent’ in each of the areas 
examined. The inspectors judged that 
Repton pupils ‘achieve highly and make 
excellent progress across the wide 
range of academic and extra-curricular 
opportunities available to them.’



Repton Prep
Repton Preparatory School was originally 
founded in 1940, first in The Cross and 
then in Latham, two of Repton School’s 
boarding houses, to cater for local demand 
arising from the schooling and boarding 
needs caused by the Second World War. 
It opened initially with only eight boys but 
grew quickly and, following the War, there 
was a need to rehouse the Prep School. 
Fortunately, Foremarke Hall, a Georgian-
Palladian country manor house located on 
a site of around 50 acres, some two miles 
from Repton, became available, and the 
School moved to Foremarke in 1947 with 
over a hundred boarders.

In 1967, the School was able to purchase 
the freehold of Foremarke Hall which 
meant new buildings could be erected, 
day pupils could be accepted, and the 
School could become co-educational. 
In 2000, Repton Preparatory School was 
renamed Foremarke Hall the Repton 
Preparatory School, and that name 
remained until 2020 when it became 
Repton Prep. 

The School has excellent facilities that 
have undergone renewal or refurbishment 
in recent years with new additions worth 
more than £8 million. As well as the 
Main Hall, there are new and dedicated 
teaching buildings for both Lower and 
Upper Preps: a new music school; a 
spacious sports hall; a newly refurbished 
swimming pool; a school library; and a 
fully equipped theatre for the performing 
arts that seats over 180 people. 

There is also a brand new, award winning 
dining hall and an impressive design 
technology centre complete with four 
electric racing cars for pupils to race at 
Goodwood and Rockingham. In the last 
five years, 60% of the classrooms have 
been rebuilt or upgraded.

The Prep School is proud to have been 
recognised for its success in academic 
excellence, music, drama, and sport;  
it is blessed with its own woods, where  
the forest school programme is run, 
and the impressive lake is used for team 
building days and summer activities 
including sailing.

Pupils throughout the School take full 
advantage of all the facilities at Repton 
Prep and Repton Senior, including sports 
facilities, and visiting the Science Priory 
and Chapel.

The Lower Prep has an adventure trail 
with tunnels and mounds to explore  
and a sensory garden and facilities  
in its own dedicated building that  
include a courtyard, a secure play area, 
a new adventure trail, a spacious multi-
purpose hall, a dedicated library and a 
computer suite. 



Repton 
Family  
of Schools 
Repton was a leader amongst British 
schools in the international market with 
the establishment of Repton School Dubai 
in 2007. From this has sprung the Repton 
Family of Schools, the development 
of a global community which is key to 
Repton’s future vision. Currently, Repton 
has schools in Dubai (2), Abu Dhabi (2), 
China, Malaysia and Egypt with plans to 
open a further three more over the next 
few years. 

The additional income generated by 
the overseas schools provides a level of 
financial support that will enable Repton 
to select pupils simply on merit and 
without regard to their parents’ financial 
means. The Head of Prep will play a  
key role in shaping the growth of  
Repton International as a leading 
educational brand.

In the UK, Repton School also oversees 
St Wystan’s School which is now wholly 
owned by the School and is located close 
by. Like Repton Prep, it became part of  
the Repton family of Schools in  
September 2020.



Ethos and Values

Repton and Repton Prep share a strong 
ethos grounded in Christian values but 
welcome children of all faiths and none. 
Their stated mission is:

“to provide academic 
challenge and stimulate 
a love of learning, 
offer a broad range of 
activities with equality 
of opportunity for all, 
develop character, 
values and morals  
and to foster a safe  
and happy community”.

The Schools strive to ensure that their 
pupils leave ‘Grounded’, ‘Rounded’, 
‘Unbounded’ and this is supported by a 
number of Aims, which are:

• Respect: founded on a deep regard for 
common humanity in each other.

• Wholeness of the person: in moral, 
intellectual, social and physical 
endeavours.

• Truth: the goal of a life-long process  
of learning.

• Excellence: as an aspiration for all, 
in every pursuit, both individual and 
collaborative.



Repton Prep currently has a small senior 
leadership team. The Head is supported  
by the Deputy Head (Upper Prep),  
Deputy Head (Lower Prep) and the  
Deputy Head (Boarding). 

As set out in the graphic, the Head of 
Repton Prep reports to Mark Semmence, 
the Headmaster of Repton School/CEO, 
and is a member of the Repton Executive 
Team which has responsibility for the 
strategic and operational management of 
the two Schools. 

Leadership  
and Governance 

Mark Semmence 
Headmaster/CEO

Managing 
Director, 

RISL

Principal 
Deputy/Head, 
Repton School

Chief 
Development 
& Commercial 

Officer

Chief 
Operating 

Officer

Head of 
Repton Prep

Head of 
Admissions 
& Marketing

Legal Counsel 
& Clerk to 
Governors

Repton Prep and Repton School are the 
two largest schools in the Repton group 
but have one governing body comprising 
17 Governors. The Governors delegate 
certain responsibilities to a number of 
sub-committees: 

• Finance & General Purposes 
Committee: oversees all financial 
aspects of the School, risk analysis and 
risk management, estates, and people 
management, and works alongside the 
COO to ensure the School’s short and 
long-term viability. 

• Academic Committee: monitors 
and reviews the agreed academic 
provision of the School and makes 
recommendations as appropriate to 
the Governors. 

• Pastoral & Safeguarding Committee: 
monitors and reviews the agreed 
pastoral provision and safeguarding 
arrangements of the School and makes 
recommendations as appropriate to 
the Governors. 

• Commercial Committee: integrates 
and co-ordinates all aspects of 
commercial activity to increase 
the School’s non-fee generated 
revenue. 

• Audit Committee: implements and 
advises on the external audit; examines 
and reviews all systems and methods 
of control both financial and otherwise; 
and ensures that the School is 
complying with all aspects of the law, 
relevant regulations and good practice. 

All these committees report to the full 
board of Governors, chaired by Mark 
Shires. The Governors meet towards the 
end of each term.

Repton Prep has had regular ISI 
inspections. The most recent Compliance 
Report was in 2019 with other inspections 
taking place in 2017. The School’s 
inspection reports can be viewed here.

http://foremarke.org.uk/about-repton-prep/inspection-reports


School Structure  
and Admissions

Repton Prep is divided into two main 
sections – Lower Prep which is Nursery 
(from age 3) to Year 4 and Upper Prep, 
comprising Years 5 to 8. Admission to 
the younger years of the Prep School is 
relatively non-selective. For entry into Year 
3 to Year 6, children take informal tests in 
Maths, English and Verbal Reasoning as 
part of taster days in their year group that 
also give them an insight and experience 
of a Repton education. The School will also 
request copies of recent reports from a 
child’s current school. For entry into Year 
7, children take more formal 11+ tests and, 
for children seeking to board, they will also 
spend a night at the School.

Based on feedback from staff and  
informal assessments, the Head is 
responsible for approving the offer of 
places to new entrants.

The School has a number of scholarships 
available – academic, sport, music and 
drama. Means-tested bursaries are 
available for children from families who 
would otherwise not be able to afford  
the fees.



Lower Prep

The Lower Prep comprises two separate 
sites on the school campus. Lower Prep 
Garden is a purpose-built building for 
Nursery, Reception, Year 1 and Year 2, while 
Lower Prep Woodland comprises Years 3 
and 4 and is situated on the ground floor 
of the Tom Davies building. These facilities 
share a hard play and grassed area where 
morning break takes place. 

Nursery and Reception follow the EYFS 
curriculum. A typical day comprises 
activities as varied as assembly, swimming, 
forest schools, PE, Music and French, and 
circle/story times.

For children in Years 3 and 4, lessons each 
day comprising Maths, English, Science, 
Humanities, French, Music, PE and 
Games, as well as a range of co-curricular 
activities and other subjects, are delivered 
by subject specialists as well as the Form 
Teacher; there is also some specialist 
teaching - DT, Drama, Music, Games and 
Swimming - in Lower Prep.

While the working day formally ends at 
4pm, children can stay on for a range of 
activities and clubs or supervised prep 
until 6pm.

Academic and  
Learning: Curriculum

Upper Prep
The Upper Prep pupils move across 
the site independently accessing well-
resourced classrooms equipped for 
modern teaching. Facilities include 
science labs, computer suites, a language 
lab, the school theatre, the music school, 
the art room, and a design and technology 
workshop. There is also a well-stocked 
library and extensive sports facilities. 

Reflecting the boarding school ethos of 
Repton Prep, teaching takes place Monday 
to Friday and on Saturday mornings. The 
curriculum is informed by National and 
ISEB syllabuses and has been developed 
in consultation with Repton. Year 8 
pupils will sit Terminal Exams (including 
scholarships) set by Repton. Preparation 
for Common Entrance in Year 8 is available 
for pupils wishing to move on to other 
senior schools that require it. Specialist 
subject teaching starts for children from 
Year 5. Forms are streamed by general 
ability, allowing each child to work within a 
group of children of a similar level. 

In addition, children are grouped in sets 
by ability for key subjects such as Maths, 
English and French. These sets are 
reviewed on a regular basis. 

Upper Prep pupils have a Form Tutor  
who monitors academic work and general 
development, provides support and 
guidance, and communicates closely  
with parents.

When pupils leave Repton Prep at the 
end of Year 8, around 90% will go on to 
Repton School. However, some will move 
to a variety of other senior schools, which 
include Harrow, Eton and Cheltenham 
Ladies College.



Co-curriculum
Sport: the School has excellent indoor and 
outdoor sports facilities. These include a 
full-size floodlit sand based astroturf pitch; 
a six-lane, 25m indoor heated swimming 
pool; a sports hall with three indoor cricket 
nets and a climbing wall; hard netball 
courts; six cricket pitches; outdoor cricket 
bays, nine football pitches and a rugby 
pitch; a grass running track and a lake for 
sailing and canoeing.

Boys play football, hockey and cricket, and 
the girls play hockey, football, netball and 
cricket. The School excels in team sports 
and fields teams in many year groups. 
Repton Prep is especially strong in hockey, 
both for boys and girls. In addition to 
the main team sports, there are many 
other options including sailing, fencing, 
athletics, tennis and triathlon. 

As well as benefitting from their own 
sports facilities, pupils at Repton Prep 
have access to the superb facilities at 
Repton School.

Music and Drama: the School has an 
excellent and well-equipped new music 
school. Many children learn a musical 
instrument and there are a number of 
orchestras, chamber choirs and musical 
groups. The School’s Chamber Choir 
performs in front of a 5,000-strong 
audience at the annual National 
Arboretum Remembrance Service. 

In Drama, the School has its own 
theatre and there are large scale annual 
productions that include Shakespeare 
plays. LAMDA has recently been 
introduced and there are visits from the 
Young Film Academy and the Young 
Shakespeare Theatre Company.

Clubs and Societies: a very wide range 
of ‘after school’ activities are on offer. 
These have included: Choir and Senior 
Choir; Sailing; Gardening; Backgammon; 
Chemistry Club; Debating; Cricket; 
Rounders; Street Dance; Athletics; Cards 
and Paper Craft; Tennis; Free Swim;  
French Club; Outdoor Cooking; ICT; 
Fencing; Jewellery; Karate and Taekwondo; 
Golf; Play Rehearsals; Eco-Warriors; 
Quizzes; Horse Riding; Low Ropes Course; 
Girls’ Football; Warhammer; Engineering; 
and Textiles.

The size and location of the school site 
facilitate the organisation of ‘Adventure’ 
programmes. Specialist providers lay on 
courses at the start of every Autumn Term 
for Years 5 to 8



Pastoral and Boarding
Pastoral Provision: the School has robust 
systems of pastoral care and support in 
place that are child-centred and focused 
on providing a proactive approach to pre-
empt problems and support individual 
pupils. Personalised pastoral care is given 
by the Form Teacher, with small form 
groups allowing individual attention that 
is augmented by the interweaving of 
scientific and data driven measures. 

There is a Pastoral Support Group,  
which meets regularly to consider pupil 
well-being. 

In addition, the Deputy Head (Pastoral), 
DSL, and the Headmaster are also fully 
involved with all aspects of the children’s 
daily lives. 

There is a zero-tolerance approach to 
bullying and a rigorous and carefully 
constructed anti-bullying policy. 

PSHCE (Personal, Social, Health, and 
Citizenship Education) lessons are 
designed to teach children about their 
societal responsibilities and to treat one 
another as individuals, each with their own 
distinct talents and personalities. 

The School places considerable emphasis 
on transition to new year groups, key 
stages or campus through carefully 
devised programmes that ensure pupils 
move to their next stage of development 
fully prepared and with confidence.

The School aims for positive relationships 
between staff and pupils and a strong 

partnership with parents, with high 
standards of conduct promoted more 
by encouragement and celebration of 
success than by use of sanctions. This is 
further enhanced by the School’s House 
system. There are four Houses: Tedder, 
Alexander, Mountbatten and Wavell, all 
named after great British military figures. 

Children take part in a range of House 
competitions including house hockey, 
football, cricket, netball, and rounders, 
general knowledge quizzes, and tugs  
of war.

Boarding: the School is both a boarding 
and day school. Options for boarding 
include full, weekly, and flexi boarding. 
There are three boarding houses, and 
each house contains several year group 
“bedders” as well as small dormitories, 
with resident staff always at hand. 
Around 40 pupils board from Year 2 
upwards. Boarders benefit from high 
standards of pastoral care with around 
a dozen dedicated boarding staff. There 
is a Medical Centre on site and strict 
safeguarding procedures. The School is 
keen to expand its boarding provision.

The School seeks to integrate day pupils 
fully into the wider opportunities that 
boarding school life offers through the 
week, and at weekends.

The School has an onsite Surgery 
employing qualified medical staff.



Terms and 
Conditions 

A highly competitive remuneration 
package is available for the right 
candidate and a range of benefits 
including: 

• An attractive discount on fees for the 
Prep (excl. Pre-Prep) and Senior School 
for the Head’s children.

• Private Medical Insurance provided for 
the Head (a taxable benefit) with an 
option to purchase cover for partner 
and family.

• The School is part of the Government’s 
Teachers’ Pension Scheme.

Terms of the appointment include:

• The appointment is subject to two  
terms’ notice. 

• Holidays are by arrangement with the 
Head of Repton, but the postholder 
should expect to be available for some 
periods outside term-time, especially 
during the summer holiday period.

• The postholder will be required to  
live in accommodation provided by  
the School which will be agreed as  
part of the appointment process.  
All reasonable costs and services  
are met by the School. Full 
arrangements will be discussed  
with the successful candidate.



ROLE AND RESPONSIBILITIES 



The Head of Repton Prep will report to 
Mark Semmence, the Head of Repton 
School (CEO). 

The Head of Repton Prep will attend all 
Governors’ meetings of Repton School as 
set out earlier and will keep the Governors 
directly informed about the activities and 
performance of Repton Prep. 

The Head will be a member of IAPS and 
will have autonomy in Repton Prep for 
all aspects of the day to-day operational 
running of the School, including 
recruitment and management of staff 
and pupils, and management and direct 
responsibility for handling parental issues. 

The Head will be responsible for the 
academic and all-round progress of pupils 
and for their moral and social formation. 

He/she will promote the School regionally 
and nationally. 

Responsibilities 

This list is not exhaustive, but the  
following encompass the broad areas  
of responsibility of the Head.  
The emphasis is on using leadership 
and management skills to make things 
happen and it is expected that many  
of these responsibilities will be  
managed by delegation to and shared 
with relevant colleagues. 

1. General 

• As the public face of Repton Prep,  
lead the busy and varied life of the 
School by attending a wide range of 
events, including in the evenings and 
at weekends. 

• Promote the aims and values of the 
School as a selective independent 
co-educational boarding and day 
preparatory school, for ages 3 to 13. 

• Lead the development and 
maintenance of the highest standards 
of teaching and learning, including 
independent and personalised 
learning. Drive an emphasis on 
raising standards and value-added 
improvement through a rich academic 
curriculum in line with agreed 
educational policies. 

• Be responsible for successful outcomes 
in all inspections. 

• Maintain a broad and balanced 
programme of co-curricular 
activities that develops skills, talents 
and interests and facilitates the 
moral, spiritual, social and cultural 
development of each pupil. 

• As a member of the whole school 
Executive Team, assist in the 
development of a coordinated strategy. 

• Any other aspect of school leadership 
and management, as required for the 
effective organisation and well-being of 
the School. 

2. Executive Leadership 

• Attend all meetings of the Governors 
and such committees as required by 
the Headmaster of Repton, providing 
reports (written and/or oral) as required. 

• Keep the Headmaster of Repton School 
and Executive Team informed about 
the work of the School and consult 
with them whenever appropriate. 

• Keep abreast of national educational 
policies, practices and likely future 
developments. 

• Ensure that all relevant educational, 
regulatory and statutory policies are 
drawn up, revised regularly, approved 
and applied. 

• Provide strategic advice and forward 
planning, considering likely future 
changes in good practice, competitors 
and the market environment. 

• Work closely with the COO and Finance 
Director in managing the financial 
governance of Repton Prep. 



3. Senior Management  
Team (SMT) 

• Lead the Senior Management Team, 
chair regular meetings, delegate areas 
of responsibility and provide support. 

• In consultation with the Headmaster of 
Repton, make suitable appointments 
to the SMT. 

• Write and implement a Prep 
Development Plan that works within 
the overall school-wide strategic plan. 

• Ensure that the School has appropriate 
crisis management plans in place. 

4. Staff (Teachers and 
Support Staff) 

• Lead the appointment, deployment, 
appraisal, monitoring, development 
and (if necessary) disciplining of 
teaching staff to ensure the  
highest standards. 

• Evaluate the quality of teaching and 
learning, ensuring that the highest 
standards of professional performance 
are established and maintained. 

• Provide support and advice where 
required to all members of staff, to 
improve their professional practice and 
performance and to ensure their best 
interests and welfare. 

• Ensure that all staff set standards both 
in and out of school appropriate to the 
ethos of Repton Prep. 

• Encourage staff through personal 
attendance at a wide range of  
events and through frequent and 
positive contact. 

• Maintain and develop good 
relationships and communication 
between staff to promote an 
understanding and support of the aims 
and values of the School. 

5. Pupils 

• Ensure that child protection and 
safeguarding are given the highest 
priority at all times. 

• Ensure the highest possible standards 
of education through effective 
teaching and learning across all 
sections from Early Years through  
to Year 8. 

• Maintain and develop a balanced and 
broad curriculum but with appropriate 
specialisation ready for 13+ scholarship 
examinations, offering a wide range of 
subjects and preparing students for life 
at Repton and other top senior schools. 

• Provide outstanding pastoral care and 
support within a structure that fosters 
compassion and understanding and 
adopt suitable measures that promote 
self-discipline and a proper regard  
for authority. 

• Provide and promote a wide range of 
extra and co-curricular activities and 
ensure the highest standards within 
them, including: societies, sport, music, 
theatre and trips. 

• Manage pupil behaviour and deal with 
disciplinary issues including, if required, 
the suspension and expulsion of pupils. 

6. Parents 

• Maintain strong relationships with the 
parent body. 

• Ensure that communication with 
parents is frequent, effective and 
efficient. 

• Deal with concerns and complaints 
with care and sensitivity. 

7. New Pupils and Leavers 

• Market the School successfully to 
maintain and improve the quality and 
quantity of applicants at all age groups. 

• Maintain excellent relations with  
feeder schools. 

• Work in close collaboration with the 
Admissions and Marketing Teams to 
manage the admissions process.



PERSON SPECIFICATION



The successful candidate will be an 
outstanding professional communicator 
who can engage with current and future 
parents and their children in such a way as 
to inspire from a position of substance. He/
she will be well-qualified and a first-rate 
teacher with a proven leadership record. 
He/she will probably have several years’ 
experience in a senior leadership role, 
such as a Head or Deputy Head, in either 
a successful preparatory/junior school or a 
senior school.

The successful candidate will be an 
inspiring, thoughtful and reflective leader 
who will demonstrate evidence of success 
in initiating and leading change. He/
she will need to analyse stringently the 
appropriateness of the current curriculum 
from Years 3 to 8, show the dynamism 
to engage pupils and ensure that the 
academic structures underpin everything.

He/she will be a leader who will balance 
external relations, academic and co-
curriculums with insight and have long-
term vision to further build on Repton 
Prep’s reputation as one of the country’s 
leading preparatory schools. 

Candidates must be able to demonstrate 
empathy with and commitment to the 
ethos of an academic, independent, co-
educational, boarding and day, 3 to 13 
preparatory school fit for the 21st century. 
Above all, the successful candidate must 
care about the education of young people 
and the welfare and performance of staff.

The successful candidate will:

• Have a passion for the intellectual,  
co-curricular, pastoral, moral and 
spiritual development, and the  
well-being of each pupil; be supportive 
of the Christian values of the School, 
taking a role in the assemblies and 
chapel services.

• Be an inspirational leader who is a 
strong, visible and active presence  
in all parts of the School, and in the 
wider community.

• Demonstrate a clear educational 
philosophy, sound expert knowledge 
and vision, with the skills to 
communicate that to others.

• Be highly effective in working 
collaboratively, promoting others and 
bringing out the best in them whilst 
maintaining clear leadership.

• Understand the need to drive 
continuous improvement and be  
able to demonstrate an ability to 
deliver cultural change effectively  
and smoothly. 

• Be economically and commercially 
aware, capable of analysing and acting 
upon opportunities or threats.

• Have a clear commitment to the well-
being and professional development of 
all teachers and support staff.

• Demonstrate a fair approach to 
maintaining standards with both 
pupils and staff and have the ability 
and personal resolve to make tough 
decisions when necessary.

• Show a style of approach that can 
inspire current and future parents 
to act as enthusiastic advocates for 
Repton Prep, who will promote and 
support the School’s vision, values  
and aims.

• Be an enthusiastic networker, 
keen to work closely with the Chief 
Development and Commercial Officer, 
and with the Marketing Department 
to develop fundraising for new projects 
and bursaries. 

• Be able to balance and value the 
autonomy of being an IAPS Head with 
the security, strength and advantages 
of working in partnership with the 
Senior School Head.

In addition to the above, he or she is 
also likely to possess, and be able to 
demonstrate, most of the following:

Key Knowledge

• An obvious commitment to pupil 
welfare and safeguarding and a  
clear understanding of Child  
Protection issues.

• Experience and an awareness of 
regulatory requirements in terms of 
health and safety, charitable status, 
employment, safer recruiting, etc.

• Knowledge, experience, analysis 
and understanding of all aspects of 
educational issues from Early Years 
through to Common Entrance and 13+ 
Scholarship levels.

• An understanding of the business and 
financial aspects of running a school 
and an ability and willingness to gain 

greater acumen in these areas. 



Leadership and 
Management 

• Clear and decisive leadership skills 
demonstrating an ability to see the 
‘whole picture’.

• A strategic vision with a flair for 
innovation and the ability to  
inspire others.

• Confident, firm when required, and 
willing to take difficult decisions.

• Excellent delegation skills, empowering 
staff with delegated authority in 
decision making.

• An inclusive, collaborative, collegial 
and consensual style of leadership and 
management that encourages and 
enables everyone to contribute to and 
feel part of the School’s success.

• A first-class role model, a standard-
setter, someone who inspires self-
discipline.

• High expectations and exceptional 
planning and organisational skills.

• An ability to build confidence in others, 
even in difficult circumstances.

• Value and promote inclusion and have 
the skills to run an inclusive and diverse 
school community.

Personal Qualities

• Calm under pressure, quietly 
determined with an ability to handle 
crisis management.

• Energy, efficiency, enthusiasm, 
dynamism, flexibility, tact, resilience, 
commitment, a warm sense of 
humour, and an ability to work under 
pressure for sustained periods.

• The initiative to work on his or her  
own, but the sensitivity to work as 
part of a team, recognising and 
encouraging the strengths and 
contribution of others.

Personal

• An open, cheerful, empathetic  
and easily approachable manner,  
with a genuine humility in knowing 
one’s limitations.

• Experience of excellence in preparatory 
school education, with vision and ideas 
to contribute.

• An understanding of, and sympathy 
with, the demands and ethos of a 
selective independent co-educational 
boarding and day school.

• Good work/life balance with interests 
other than work.



Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally. The company advises on business strategy and 
strategic marketing, development and fundraising, leadership consultancy and the search and selection of Heads, Chairs of Boards, Bursars and other 
senior staff. Comprising a team of exceptional talent and experience, RSAcademics provides a high-quality service to schools with rigour, expertise and 
warmth. RSAcademics is committed to promoting diversity and inclusion in schools. Please visit www.rsacademics.com for more information.

Application Process
Interested candidates are invited to 
contact RSAcademics by email or 
telephone, to arrange a confidential 
discussion with Angela Short, Head of 
Prep School Search, or Michael Spens, the 
Senior Advisor handling this appointment: 

Angela Short, Head of Prep School Search 
angelashort@rsacademics.com 

Michael Spens, Senior Advisor 
michaelspens@rsacademics.com 

The deadline for receipt of applications 
is 10.00am on 8 October 2021.

Applications should be made 
electronically to RSAcademics.  
To submit your application, please 
upload your documents according to 
the instructions on the RSAcademics 
website. If you have any questions about 
uploading your application documents, 
please contact Jonathan Barnes, Head of 
Operations (Leadership Appointments) 
at applications@rsacademics.com. 
Jonathan Barnes can also be reached  
by calling our Head Office on  
+44 (0)1858 383174.

The process is as follows:

• All applications will be acknowledged 
by email. If you have not received 
acknowledgement that your 
application has been received within 
two working days of sending it, please 
contact our Head Office by telephone.

• Selected candidates will be invited for 
a preliminary interview online with 
Michael Spens and Angela Short on 
either the 13 or 14 of October 2021.

• Longlist interviews will take place 
online on the 1 and 2 November 2021.

• Shortlisted candidates will be invited 
to visit the School prior to final round 
interviews.

• Final round interviews will take place at 
the School on the 15th November.

*Note: the arrangements for longlist 
and final interviews may be subject to 
change in light of prevailing public health 
restrictions.

Repton School is committed to 
safeguarding and promoting the welfare 
of children and young people and 
expects all staff and volunteers to share 
this commitment. Applicants will be 
required to undergo our safer recruitment 
checks and child protection screening 
appropriate to the post, including checks 
with past employers and the Disclosure 
and Barring Service (DBS). 

Repton School is an equal opportunity 
employer.

http://www.rsacademics.com
mailto:angelashort@rsacademics.com
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