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Welcome!Welcome!
I am delighted that you are considering applying for the 
position of Headteacher at The Children’s House School 
(“TCH”) at such an exciting time in our school’s development. 

The Council of Management is looking to appoint a Headteacher from 
September 2022 as our existing Head, Kate Orange, is retiring after 
25 years of exceptional service to the school. While we are very sad 
to say farewell to Kate after such a long time, we believe that this is a 
unique opportunity to find the right candidate to take our school on its 
journey to becoming a full Prep School. 

I trust this candidate brief will provide you with more background on 
the unique opportunity that we can offer, the distinctive aspects of our 
school and our exciting and well-advanced plans for expansion into 
a full Prep School in Islington, starting with our first Year 3 cohort in 
September 2022. We are looking forward to discussing this in further 
detail with you during the interview stage.

The Children’s House School is a well-established nursery and pre-
preparatory school in Islington, North London, currently welcoming 
children from 2.5 to 7 years of age. Our ethos is simple, we want 
each child to reach their full potential in a happy and nurturing 
environment, taught by excellent teachers. We are not an academic 
hot house but consistently achieve excellent academic results across 
all abilities through our unwavering dedication to each child and their 
individual learning style and needs. 

In 2020, we announced our plan to expand The Children’s House in 
order to offer local preparatory education through to Year 6. Building 
on our past record of high academic achievement through creative, 
hands-on, theme-based learning, our ambition is to be the desired 
Prep School in Islington, preparing children for, and supporting parents 
through the London 11+ senior school entry process. 

The school is governed by the Council of Management (CoM) 
consisting of dedicated former parents, and a former local Prep School 
Headteacher with longstanding connection to TCH as a feeder school. 

This is a unique opportunity for an inspiring and highly skilled, 
educational leader. The successful candidate will have the strategic 
vision, drive and experience to build on the achievements of the 
current head and lead the school into its next chapter.

If this role is an opportunity that excites you, and you believe that you 
have the necessary skills, experience and attributes, then we would 
welcome your application.

Dawn Brindle 
Chair of the Council of Management



Our  Our  
HISTORY
The Children’s House was set up in 1973 by a group of  
local parents, to provide high-quality early years’ education  
in Islington. 

It was originally run in a parent’s home and then in St Stephen’s Church 
in Canonbury Road. Following various fund-raising schemes, the 
current Nursery building on Elmore Street was purchased.

Parents wanted to build on the Nursery provision and in 2005 we 
leased a Victorian school building on King Henry’s Walk and opened 
the Upper School.

TODAY 
Our present-day Nursery is in Elmore Street and caters for children 
ranging in age from 2½ to 4 years. The Upper School in King Henry’s 
Walk, offers Reception, Year 1 and Year 2. We are now expanding to 
Year 6 with our first Year 3 cohort starting in 2022 with details of the 
project here.

The Nursery consists of two enormous open-plan rooms; one 
downstairs for the youngest children and one upstairs for pre-reception 
children. The children belong to small classes with a teacher and a 
teaching assistant. As well as a wide range of activities and learning 
opportunities in the school, they enjoy a variety of weekly outings, 
which provide regular access to outdoor learning. These venues vary 
throughout the year and include the Almorah Community Garden, King 
Henry’s Walk Community Garden, soft play at Queensbridge Leisure 
Centre and The Upper School playground.

The Upper School has three large, light-filled classrooms, an enclosed 
playground, and the use of two Church halls. The school has a garden 
plot at King Henry’s Walk Community Garden.

https://www.childrenshouseschool.co.uk/page/?title=School+Expansion&pid=8


The Future: The Future:   
5 YEAR VISION
We are thrilled to be expanding The Children’s House 
School.  Our leading, local, co-educational school will soon be 
educating children from Nursery up to Year 6. 

The ultimate aim will be the creation of a dedicated Children’s House 
Early Years Learning Centre (Nursery, Pre-Reception and Reception 
from Sept 2024) at Elmore Street and a vibrant home for our Children’s 
House Preparatory School at King Henry’s Walk (Year 1 to Year 6).

Building on our record of high academic achievement and creative, 
hands-on learning, our key focus will be preparing children for, and 
supporting parents through the 11+ entry into senior schools in and 
around London.

Children will realise their potential through individualised teaching 
and a creative 11+ focused curriculum, linking subject areas through 
theme-based lessons. English and Maths will be taught separately, 
with an emphasis on problem-solving. Philosophy for Children will be 
introduced to provide opportunities for children to debate and form 
opinions; chess and Reasoning will form an important part of the 
curriculum from Year 3 onwards. Spanish will continue to be taught, as 
well as French and Latin for older children. Children will have access to 
tablets and laptops for research, recording and coding. 

Our existing buildings will undergo extensive reorganisation, allowing 
us to accommodate an additional 60 pupils across our two sites. 
Each light-filled classroom will have state-of-the-art technology and 
specialised learning areas filled with high quality resources, ensuring 
children have the best preparation for their senior schools. 

We will use local facilities to provide large off-site sports, play and 
learning areas for children throughout school. In the Nursery School  
at Elmore Street, we will provide indoor/outdoor space for our 
youngest children. 

We will continue our open-door policy for parents, providing expert 
guidance and support through the 11+ process. We will help parents to 
understand London’s notoriously competitive and complicated school 
system, providing clarity on what to look out for and do each school 
year. Parents will be given the very best tailored advice about the right 
schools for their children. 



Aims  Aims  
& ETHOS
Our focus is on families and children, with a strong emphasis 
on pastoral care, developing self-esteem and motivating 
children to always do their best. 

Learning is individualised, with the aim of creating a love of learning 
through a creative curriculum offering breadth, depth, and enrichment, 
with importance placed on concrete experiences. 

Whilst all of our classrooms are equipped with computers, iPads and 
interactive boards, traditional skills such as reading, handwriting 
and phonics, are valued and are taught daily. We regard these skills 
as essential tools that provide the foundation for equipping each 
child with the skills for lifelong learning, but the focus is always on 
creative thinking. Playtimes are carefully planned and resourced so 
that children have the opportunity to immerse themselves in play and 
develop genuine respect for the environment and for the rich diversity 
and value of others. 

We are a school full of happy, self-aware, self-confident, thriving 
children who excel academically and who are well prepared to move 
on to their next stage in their education. This includes preparing 
children for 7+ assessment through daily support and extension in all 
areas of learning, and the 11+ from September 2022.



The School  The School  
JOURNEY 
EARLY YEARS FOUNDATION STAGE (2-5 years old)

Our curriculum is based on the Early Years Foundation Stage 
Framework for children from 2½ - 5 years of age. There is a strong 
emphasis on hands on child-led activities, encouraging children’s ability 
in the core skills of reading, writing and maths. We place high value on 
our ethos of pastoral care through which children’s personal, social and 
emotional skills can be sensitively developed and supported by both 
their teachers and by one another. Children are taught in small classes 
led by fully qualified teachers and supported by Teaching Assistants 
and specialist teachers. 

KEY STAGE 1 Years 1 & 2 (6-7 years old)

We follow The National Curriculum delivered through creative, theme-
based topics, enabling children to build a strong foundation in literacy 
and maths. Foundation subjects and Science are taught in blocks so 
that children can immerse themselves in the topics. Topics are linked 
through an overarching ‘umbrella’ theme to enable children to make 
connections across the curriculum and to experience breadth and 
depth in their learning. In Year 1, the termly umbrella themes for the 
year are Ourselves, Homes and Plants & Animals. In Year 2, they are an 
Island Home, Transport and Health & the Environment.

KEY STAGE 2 Years 3 to 6 (7-11 years old)

Building on our Key Stage 1 philosophy, we will begin 11+ preparation 
from Year 3, increasing each year to ensure children are ready for their 
assessments by the Autumn term of Year 6. Our first Year 3 cohort 
starts in September 2022.

NEW PREP CURRICULUM

We are committed to providing children with an exciting, hands-
on experience which allows us to deliver the best education to all 
children. We believe children achieve a greater depth of knowledge 
when completely immersed in our theme-based topics.

More detail on the new Prep curriculum and our thematic approach to 
learning can be found here.

https://www.childrenshouseschool.co.uk/attachments/download.asp?file=173&type=pdf


Academic  Academic  
ACHIEVEMENTS
As a non-selective, mixed ability school we are very proud that our 
children achieve standards of reading, writing and maths that are well 
above the national average. 

In 2021, 50% of our Year 2 children scored in the top 4% of children 
nationally in English and Maths. At the end of Reception, 88% of 
children scored in the top 4% of children nationally in Maths and 38% 
in English.

PastoralPastoral  
CARE
High quality pastoral care underpins all aspects of a child’s 
education at The Children’s House. 

Sensitive support is provided by experienced teachers, teaching 
assistants and the children’s peers play an important role in developing 
each individual’s personal, emotional, and social skills. Thorough 
policies and practice also ensure that children are safeguarded and feel 
able to share any concerns. We are also committed to ensuring that 
the community is always sensitive to issues of race, culture, gender, 
and diversity.



ENRICHMENT
As the expansion plans evolve, enrichment activities will 
be a cornerstone of the school, delivered both through the 
curriculum and clubs. 

Sports, dance, art, and music will be a major focus with new facilities 
for all the above. We will focus on mixed sports such as cricket, 
netball, hockey, football, basketball, gymnastics and ice-skating to 
deliver a comprehensive PE and Games offering for all children. Year 
2 children will have one year of swimming lessons. We will expand 
upon our hugely successful violin programme to offer children a range 
of instrumental lessons from Year 3 onwards, as well as the option of 
joining a choir.

For the first time we will provide a bus service between both sites and 
will use this transport for a wide range of educational outings in the 
local area, bringing the curriculum and children’s learning to life. 



CLUBS
Parents can enrol their children in the Breakfast Club (8.00-8.45am) 

cookery, ball skills, Science, Capoeira, art, Zumba and Fencing. 

GOVERNANCE
The Children’s House School is a registered charity, governed 
by an elected Council of Management. 

Members of the Council of Management (details here) represent a 
range of backgrounds and skills, which they bring to the school in order 
to support it and advance its aims. 

The school was last inspected by Ofsted. The report was published in 
January 2019 when the school was found to be Good in all categories. 
The full report can be accessed here.

will be inspected by the Independent Schools Inspectorate in future.  

The Council of Management and the Head are supported in their 

with the Charity Commission and Companies House. Details of these 
accounts can be found here.  

https://www.childrenshouseschool.co.uk/page/?title=The+Council+of+Management&pid=15
https://www.childrenshouseschool.co.uk/attachments/download.asp?file=41&type=pdf
https://register-of-charities.charitycommission.gov.uk/charity-search/-/charity-details/4020444/accounts-and-annual-returns


Role   
The Head is responsible for, with the Council of Management, the 
overall strategic development and success of The Children’s House 
School and will be able to demonstrate a strategic approach to policy 
and planning, management skills and business insight. You should 
bring experience of successful senior leadership in prep school 

School. You will be keen to promote academic rigour within a safe and 
transparent culture supported by excellent pastoral care and to ensure 

pupil numbers in line with the plans for expansion. 

OVERVIEW



KEY ACCOUNTABILITIES

The Head will: 

Be responsible to the Council of Management (the “Council” or  
the “CoM”) for every aspect of the day-to-day running of the  
school, including: 

• The leadership and management of teaching and non-teaching  

• The academic and co-curricular programmes and pastoral care

• 
wider community

• 
for the school

• 

STRATEGY & VISION

• 

looking 11+ prep school

• To work with the Council of Management to develop a clear vision 

• 

• 
 

to thrive

WORKING WITH THE COUNCIL OF MANAGEMENT

• 

• To advise and assist the Council of the School in the exercise of  

• 
management of the school

• To keep within the limits of expenditure laid down by the Council 

• 



LEADERSHIP & MANAGEMENT

• To manage and lead the Senior Leadership Team across both  
school sites

• To work with the Head of Nursery in promoting the Children’s 
House ethos and flow of pupils through to the prep school 

• To recruit and retain high-quality staff and ensure all staff 
have access to advice, training and professional development 
appropriate to their needs and meet the demands of the school

• To organise, supervise and participate in arrangements for the 
performance appraisal of teaching staff

• To deploy and manage all teaching staff and allocate duties

• To oversee and manage the deployment of non-teaching staff

• To arrange for the preparation of budgets for all areas within the 
school, and to control departmental expenditure within  
these budgets

• To ensure that the school meets all the requirements of the most 
up-to-date Independent School Standards Regulations

• Prepare the school for appropriate inspections by either the 
Independent Schools Inspectorate or another regulated and 
approved inspection body and oversee and ensure compliance  
with all aspects of Safeguarding and Health and Safety guidance  
and regulation

EDUCATIONAL & PASTORAL

• To promote, as a priority, the safety, well-being and happiness of 
the children through rigorous and comprehensive safeguarding 
policies and procedures

• To evaluate the standards of teaching and learning in the school  
and ensure that proper standards of professional performance  
are maintained

• To be responsible for determining, organising and implementing  
an appropriate curriculum for the school, having regard to the 
needs, experience, interest, aptitudes, and stages of development 
of the pupils

• To ensure that the academic and pastoral progress of the pupils in 
the school is monitored and recorded and regularly reported to the 
Council of Management

• To ensure the maintenance of good order and discipline during the 
school day 

• To organise and lead School Assemblies



EXTERNAL ENGAGEMENT

• To maintain and develop positive links with appropriate senior 
schools and feeder schools

• To be responsible for promoting and marketing the school
• To raise the school’s profile within the education sector
• To make arrangements for parents to be given regular information 

about the school, the curriculum and the progress of their children 
and continue the “open door policy” which TCH is renowned for

• Marketing promotion of the school through all channels including 
social media

• To maintain or enhance the school’s relationships within its 
community (parent body, church, nearby state schools, etc)

• To promote and foster the school’s charitable status, including 
outreach and fundraising activities

PERSONAL & PROFESSIONAL REQUIREMENTS 

The Council will be looking for all or most of the following: 

• Experience of working in day schools
• Successful senior leadership and management experience in 

schools, including team-building
• Financial management of academic and other budgets
• Experience beyond the classroom
• Experience of managing academic and pastoral improvement
• Marketing within an educational context

SKILLS & PERSONAL QUALITIES 

• Academically authoritative
• Entrepreneurial spirit
• Energy and enthusiasm
• Good communication and public speaking skills – the ability to 

articulate a vision and enthuse those listening
• Innovative and creative
• Personal warmth and a sense of humour
• Ability to lead staff to fulfil the school’s vision
• Good judgement, both of people and situations
• A cool head and a calm problem-solver 
• Enjoyment of the company of children and a commitment to the 

fulfilment of their potential
• Commitment to independent education and a strategic view both 

of how it can develop and the threats to its viability
• A willingness to roll up their sleeves if the need arises
• An unequivocal conviction that children come first
• A safe pair of hands with respect to adherence to rules and 

regulations governing educational settings



Remuneration Remuneration 
PACKAGE
• A competitive salary and benefits package (reviewed annually 

effective 1st September) will be offered commensurate with the 
status and responsibilities of the role

• The Head’s appointment will be subject to two terms’ notice

The appointment will of course be subject to all the usual vetting and 
barring checks including:

• Three references, including one from your current employer

• Disclosure and Barring Service (DBS)

• Prohibition from teaching or management (Teacher Regulation 
Agency – TRA) and Disqualification from Childcare

• Identity, Right to Work in UK and qualifications; and 

• Medical fitness to carry out the duties of the post of Head



Application  Application  
PROCESS
Interested candidates are invited to contact RSAcademics to  
arrange a confidential discussion with one of the consultants  
handling this appointment:

Kate Howe, Search Consultant 
katehowe@rsacademics.com / +44 7956 557347

Peter Bodkin, Senior Advisor 
peterbodkin@rsacademics.com / +44 7821 737092

The deadline for receipt of applications is 10.00am on Wednesday 3rd 
November 2021

Applications should be made electronically to RSAcademics. To submit 
your application, please upload your documents according to the 
instructions on the RSAcademics website. You should submit the 
following (both in PDF format):

• A completed application form (available alongside this candidate 
information on the RSAcademics website

• A covering letter addressed to the Chair of the Council of 
Management, Dawn Brindle. The letter should explain your reasons 
for applying.

If you have any questions about uploading your application documents, 
please contact Jonathan Barnes, Head of Operations (Leadership 
Appointments) at applications@rsacademics.com. Jonathan Barnes 
can also be reached by calling our Head Office on +44 (0)1858 383174.

The process is as follows:

• All applications will be acknowledged by email. If you have not 
received acknowledgement that your application has been received 
within two working days of sending it, please contact RSAcademics 
by telephone.

• Preliminary Interviews will take place with RSAcademics via Zoom 
on Tuesday 9th and Wednesday 10th November 2021.

• Longlist interviews will take place at The Children’s House School on 
Monday 15th and Tuesday 16th November 2021. Candidates will be 
required on one of these days only.

• Shortlist candidates will be required over two days on Monday 22nd 
and Tuesday 23rd November 2021. On Monday 22nd, candidates 
will have the opportunity to meet with the Chair of the Council of 
Management and other key personnel at the school. Candidates 
will also undertake other selection activities. Final interviews, which 
will include a presentation from candidates, will take place with the 
Council of Management on Tuesday 23rd.

RSAcademics is committed to promoting diversity and inclusion in schools.

The Children’s House School is an equal opportunities employer committed to 
safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment. Applicants must be willing to undergo 
child protection screening appropriate to the post, including checks with past 
employers and the Disclosure and Barring Service.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through 
our working partnerships with heads, leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, marketing and 
research; equality, diversity and inclusion; operational improvement; leadership and governance and philanthropy. We enable schools worldwide to thrive, by 
finding and developing senior leaders, guiding decision makers, making connections and shaping debate. We are known for the calibre and spirit of our people. 
We exist entirely to serve schools because we believe that the world needs thriving schools. Please visit www.rsacademics.com for more information.

mailto:katehowe@rsacademics.com
mailto:peterbodkin@rsacademics.com
mailto:applications@rsacademics.com
http://www.rsacademics.com
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