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WELCOME
Thank you for your interest in Thomas’s Clapham 
School. I am delighted that you are considering 
applying for the position of Deputy Head - Learning 
and Teaching and hope that this brochure will provide 
you with the information you require about the role 
and our school. 

At Thomas’s Clapham, kindness and creativity are at 
our core, and we look to embrace the joy of childhood 
in all that we do. 

We are a school with intellectual rigour, high 
academic standards, and are committed to 
developing a culture of thinking whereby pupils are 
safe, kind, calm, and ready to engage with others, 
ideas, and with action. This is grounded in our belief 
that learning is a consequence of thinking, and that 
learning is everywhere. We aim to have a community 
full of pupils who assume an active role in their 
learning, and who are adaptable thinkers. Much of this 
comes from our school embedding  an instructional 
framework that allows for critical, creative and  
reflective thinking.

Thomas’s Clapham recognises the importance of 
teaching for understanding, especially through an 
enquiry mindset, where knowledge and information 
is connected to the lives of our children. Thinking and 
learning at Thomas’s Clapham is about encouraging 
children to learn about the world to command and 
control it, not simply to fit into it. Our ambition is to 
ensure that every learning opportunity allows pupils to 
refine their thinking through exploration, investigation 
and discussion.

We are seeking to appoint a kind, creative, and 
passionate Deputy Head to be the leader of our 
learning culture, a culture that enables colleagues 
to excel within the school’s shared curriculum 
expectations. The Deputy Head - Learning and 
Teaching is a key member of Thomas’s Clapham 
Leadership Planning Team (LPT). The role will be 
central to the realisation of the school strategic plan, 
with a specific focus on ensuring there is consistently 
better teaching in each and every class. 

If you feel you have the right skills and experience 
for this role, and are excited by our approach to 
bringing out the best in every child in a supportive 
and dedicated setting, then we would be pleased to 
receive your application. 

Best wishes,

 

Nathan Boller 

Headmaster 



OVERVIEW
Origins and Development
Thomas’s Clapham is one of four fully co-educational 
independent preparatory schools that are part of a family-
owned group of schools founded in London by David and 
Joanna Thomas. The Thomas’s Group of schools started life 
in 1971 as a kindergarten in a dusty church hall in Notting 
Hill and has since grown into a highly-successful group of 
schools in west and south-west London that comprises a 
kindergarten, a primary academy and four over-subscribed 
and interconnected independent prep schools plus a 
recently opened secondary school that will eventually accept 
children up to the age of 18 years. 

Today, Thomas’s London Day Schools educate over 2,000 
children at its four prep schools – Thomas’s Battersea, 
Thomas’s Clapham, Thomas’s Fulham and Thomas’s 
Kensington, and in one kindergarten in Battersea. Thomas’s 
Academy, formerly New King’s Primary School, joined the 
Thomas’s family of schools in September 2015. Thomas’s 
Group of Schools is now run by the Ben and Tobyn, sons of 
David and Joanna Thomas. 

Thomas’s schools offer an education with high academic 
aims in a broad curriculum, taught by committed and 
inspiring teachers. 

Thomas’s Clapham was recognised by Ofsted as 
Outstanding in each category in February 2018. 

It originally opened in September 1993 in the former striking 
Victorian school building that had previously housed a local 
state school, Clapham County Girls’ School. From its early 
years in the 1990s, the school has grown steadily and it is a 
beacon of educational excellence with a strong reputation. 

Location and Setting
Thomas’s Clapham is based in the borough of Wandsworth, 
within a short walk to the wide-open spaces of Clapham 
Common and Wandsworth Common, and to local shops, 
restaurants and bars along the popular Northcote Road. 
The school accepts an even split of pupils aged between 4 
and 13 years old. The school is located in a residential area 
of mainly Victorian houses and this provides the effective 
catchment area of local professional families. Most pupils live 
within a short distance of the school and many walk or cycle 
to school. The area has a large number of families and many 
schools, both independent and state, are oversubscribed. 

The neighbourhood is well-connected to local public 
transport services: Clapham Junction railway station (15 
mins walk away) is a major rail interchange to destinations 
across London, the south-east and beyond, while Clapham 
South underground station (10 mins walk) connects to 
central and south London via the Northern Line. There are 
also a number of local bus services that directly pass the 
school. The school campus is now largely a car-free site. 



Facilities 
The main school building is a large purpose-built Victorian school 
building - a Grade II listed building that was built between 1904 
and 1908 as Clapham County Girls’ School which operated until 
the 1980s. Since re-opening in 1993 as Thomas’s Clapham, the 
school site has been greatly improved and updated. To cater for 
the growth of Thomas’s Clapham, the school’s facilities have been 
cleverly enhanced with regular investment by Thomas’s London Day 
Schools. Since 1993, there have been building extensions housing 
state of the art music and drama facilities and the opening of a new 
Reception building on the school site. More recently, the science labs 
and library have been revamped. Today, the school’s purpose-built 
facilities include an excellent Drama studio and a fully equipped 
theatre space. New classrooms and an Art, Pottery and Design 
Centre have been added as have outdoor learning areas including a 
garden dedicated to the teaching of Mindfulness. Most of the many 
classrooms have been greatly modernised and equipped with the 
latest teaching tools and resources. 

Thomas’s London Day Schools has also acquired large playing 
fields at Roehampton Vale for games and sports fixtures involving 
all its schools. Thomas’s Clapham school site is now car-free and 
the previous tarmac school playground surface has recently been 
‘greened’ by astroturf which is used for games and sport as well as 
informal play during break times. 

In the short-term, an ongoing Masterplan is being followed for the 
continued refurbishment of school facilities and additional site 
improvements. Plans completed and/or underway include the 
rejuvenation of the School Hall into an Atrium to further support the 
school’s commitment to Creative Arts, and the completion of further 
classroom improvements. 

Under the leadership of the new Head, Nathan Boller, Thomas’s 
Clapham is undergoing a process of reflection and review, the results 
of which will generate a new strategic development plan. This is likely 
to include modifications to the existing campus plans to ensure the 
learning, community, and organisational structure to create a 21st 
century ecology.



Aims and Values
Thomas’s Clapham aims to be a modern and forward-looking school 
where respect for traditional values and love of learning create an 
environment where children can flourish. The school’s vision is for a 
childhood filled with kindness and one in which pupils are known and 
valued for who they are, in which they learn to trust themselves and 
each other, in which they find and express their voice, discover the 
difference they can make for themselves, learn to think for themselves, 
to question, to collaborate, to be independent, to be optimistic, realistic 
and positive, to own and take charge of their learning and their lives. 
The school believes that pupils can be their best selves and secure the 
best possible outcomes if it is committed to an educational process 
which is inclusive, innovative and inspiring.

In common with all Thomas’s schools, Thomas’s Clapham is a Christian 
school, open to children of all faiths and none. Its values, which also 
apply to all the schools, and which all pupils are expected to follow, are:

However, the most important school rule that pupils are reminded of 
regularly is to “Be kind”. The happiness of each child is the overriding 
concern of the school and the school seeks to develop individual and 
collective self-esteem through a sense of attainment in academic, 
sporting, musical and artistic contexts. More information about the 
Vision and each of its Aims can be found here.

• Kindness 

• Courtesy

• Honesty

• Respect 

• Perseverance

• Independence

• Confidence

• Leadership

• Humility

• Givers, not Takers 

https://www.thomas-s.co.uk/our-values/


Leadership and Governance
The Deputy Head will report to the Headmaster, Nathan Boller, 
and play a key role within the Leadership Planning Team. 

Originally from Australia, Mr Boller has more than 19 years’ 
experience working in primary education, both in London and 
overseas. He became Head of Thomas’s Clapham in April 
2021, joining the school from Grimwade House (prep school 
to Melbourne Grammar School in Australia) where he was the 
Deputy Head and Acting Head. Before his role in Australia, 
he previously worked at Thomas’s Clapham as Deputy Head 
(Community & Welfare). His predecessor as Headmaster of 
Thomas’s Clapham, Philip Ward, is now Director of Education 
across the Thomas’s Schools Group.

The school has been regularly inspected by Ofsted (2008, 2011, 
and 2018) and rated as ‘Outstanding’. These reports are all 
available to view on the school website. The most recent 2018 
report can be viewed here.
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https://cdn.thomas-s.co.uk/wp-content/uploads/2021/07/Thomass-Clapham-Ofsted-Report-Jan-2018.pdf


Admissions and Leavers’ Destinations
There are currently 655 pupils aged 4 to 13 on the roll at Thomas’s 
Clapham which makes it the biggest school in the Thomas’s group. 
As at other Thomas’s schools, the demand for places at the school 
exceeds the availability. Most children arrive in Reception after leaving 
local nurseries or Thomas’s kindergarten. Around 20 pupils join in Year 
7 from Thomas’s Fulham (which goes up to Year 6 only). 

Children may be registered for entry into Reception from 1st 
September each when they are between the ages of one and two 
years old. Registration effectively starts on 1st September, three years 
before entry, when children are aged between one and two years old. 

Entry to the school is via a ballot. Pupils are admitted into one of four 
Reception classes, which each usually comprise 21 pupils in the 
September following their fourth birthday, and the school aims to  
admit a balance of gender regardless of race, religious views or 
physical ability.

Entry to other years is entirely on a space-available basis. Again, 
candidate children on registration lists are interviewed prior to entry to 
validate their suitability via assessments, interviews and taster days. 

When pupils leave Thomas’s Clapham, either after Year 6 or Year 8, 
some head to London day schools or a number of boarding schools. 
However, the majority stay on until Year 8. Approximately 70% of 
leavers go on to boarding schools. A full list of leavers’ destinations can 
be found here.

https://cdn.thomas-s.co.uk/wp-content/uploads/2021/10/Clapham_Leavers_Destinations_Oct_21.pdf


Academic/Curriculum
Thomas’s Clapham offers a broad and rich curriculum 
covering a wide range of subjects and skills so children 
can start to identify areas of talent and interest and 
lay the foundations of a lifetime of learning in a rapidly 
changing world. The school aims to provide a positive, 
stimulating environment reinforced their own hard 
work, the judicious support of their parents, and the 
encouragement of their peers. The children achieve the 
best possible academic results alongside a broad range 
of other skills. 

The National Curriculum is the starting point for  
teaching and learning but, in each subject, the subject 
matter is intended to stimulate and challenge pupils. 
Change is eagerly embraced by colleagues and pupils 
who share a passion for learning and finding new and 
better ways of doing things. Creativity, thinking skills, and 
instilling a thirst for independent learning are at the heart 
of approach. 

There is a strong culture of continuous professional 
development within the school. A revised curriculum was 
rolled out in September 2016, characterised by enquiry-
based learning, and the teaching of a character skills 
programme called ‘the 8Cs’ which is woven into every 
aspect of the curriculum. A commitment to teaching a 
‘Growth Mindset’ has instilled a positive and optimistic 
approach to learning, living and leading which has been 
very well-received by teachers, pupils and parents alike. 
Children are encouraged to achieve the best academic 
results they can and to the best of their abilities.

The role requires the post-holder to apply their 
inspirational academic and professional leadership that 
also includes assessment, reporting and tracking and 
monitoring of pupils. 



Scholarships and Bursaries
The Thomas’s Schools Foundation (TSF) was established 
in 1998 to operate across all of the prep schools. This 
charitable foundation has two areas of focus: i) to 
identify, develop and support educational activities 
for children in local primary schools; and ii), to provide 
funding for bursaries to children from less-advantaged 
families to attend a Thomas’s school.

Co-curricular
In addition to the rich academic curriculum, there is a 
strong emphasis on and provision made for a vibrant co-
curricular programme including sport, art, drama, music, 
educational trips and visits, tours, and a wide range of 
after-school clubs and societies. 

Sports played include football, rugby, hockey and cricket 
for boys and netball, rounders, football, hockey and 
cricket for girls. There are regular competitive fixtures 
against other schools in many year groups. Games is a 
core part of the weekly curriculum including swimming 
lessons in local pools and several optional after-school 
clubs are sports focused with opportunities to try other 
sports like tennis, table-tennis, horse-riding and golf. 

The school lays on regular art displays and exhibitions 
of pupils’ art and design. There are large-scale annual 
drama productions in each school year group and the 
school has several choirs as well as orchestras, bands 
and music ensembles which perform regularly in both 
formal and informal concerts and recitals. Many children 
learn a musical instrument at school. 

In 2017, the school launched ‘SOCIAL time’. 
Encapsulating the school’s commitment to global 
citizenship and community action, SOCIAL stands for 
‘Service, Outdoor, Community Involvement and Action 
Learning’. It includes fundraising activities and hands-on 
involvement with local charities where possible. 

Pastoral and Wellbeing
The emphasis on the wellbeing of the whole community 
at Thomas’s Clapham is compelling. At the heart of the 
excellent pastoral care are the positive relationships 
which staff work tirelessly to foster. Class teachers and 
form tutors are supported by Year Leaders - teachers 
who have broad responsibilities for the welfare of 
children in each year group. 

The Deputy Head - Wellbeing and Health oversees 
pastoral care across the school and the Thomas’s 
Clapham Welfare Team meets weekly to discuss 
concerns raised by pupils, staff and parents. Wellbeing is 
actively taught in the time allocated to weekly ‘Inspiring 
Living’ lessons. 

The bespoke curriculum includes elements based on 
six pillars including Relationships, Being Healthy and 
Staying Safe. It is taught on a Tuesday morning across 
the whole school and is followed by a weekly service at 
nearby St Luke’s Church to encourage further reflection.



THE ROLE 
The Deputy Head - Learning and Teaching is an exciting and 
varied role. This leadership role requires specific knowledge 
and understanding of contemporary instructional 
frameworks and models, in particular, visible thinking and 
enquiry-based learning. It is essential that the successful 
candidate has experience of introducing and leading 
school wide initiatives to improve the quality of learning and 
teaching, and providing high quality support to classroom 
teachers in their implementation of best practice teaching. 
It is highly desirable that this level of understanding 
comes from formal postgraduate study, ideally a Masters 
qualification or equivalent.

Read on to learn more about the skills and experience we 
are looking for.



Key areas of responsibility 
include spearheading the school’s 
commitment to: 

• Promoting a culture of enquiry and 
innovation, where creative exploration  
and independent thinking and learning  
are valued;

• Using contextualised assessment and  
rich data to identify starting points for  
school improvement, and to monitor progress 
over time;

• Having academic and co-curricular subject 
leaders with a strong culture of mutual trust 
so that more can teach like the best;

• Constructing learning experiences and 
a flexible curriculum that is accessible, 
engaging, and challenging for all students, 
including those with particular needs and 
protected characteristics; 

• Creating attractive and stimulating 
environments that support and encourage 
thinking and learning;

• A whole school INSET programme that 
enables teachers to be experts in their fields, 
including opportunities for teachers to work 
together and to learn from each other;

• A disciplined digital strategy that references 
current research and improves the digital 
literacy levels of pupils and staff.

Accountable

• To the Head (and Senior Deputy Head in the 
Head’s absence)

Key areas of responsibility

• Whole School Enquiry Based Lead

• Whole School Assessment and Data

• Academic and CoCurricular Subject Leaders

• Line manage Learning Enrichment

• Learning Environments

• Whole school INSET Programme

• Whole School Digital Strategy

General

• Drive the development, implementation and 
evaluation of the central Thomas’s London 
Day School (TLDS) curriculum and ensure it 
is comprehensive, rigorous, and coherent for 
the Thomas’s Clapham community;

• Deputise for the Senior Deputy Head in their 
absence or as delegated;

• Take a lead role in the implementation, 
coordination and project management of a 
range of special initiatives arising from the 
Head’s office;

• To chair committees and meetings as related 
to the role and determined by the Head;

• To contribute to the organisational capacity 
of the school and wider Thomas’s community 
as determined by the Head;

• Where aligned and required, lead Assistant 
Heads (Heads of Lower, Middle, Upper 
School, Head of Future Schools) and other 
middle level leaders (Subject, Year Leaders) 
in the school;

• Work closely with the Leadership Planning, 
and Inspection Readiness Teams to prepare 
the school for inspection by ISI; 

• Align resources to school development  
and system goals by overseeing  
assigned budgets. 

Pedagogy, Innovation and 
Research - Enquiry Based Lead

• Lead and champion the school’s 
commitment to Enquiry Based learning; 

• Spearhead the school’s commitment to a 
culture of visible thinking;

• Lead the whole school focus on quality 
learning and teaching that promotes a 
school wide belief in the capacity of every 
student to learn successfully;

• Build, lead, and monitor the school’s 
curriculum matrix that summarises school 
wide practices to support effective learning 
and teaching such as collaborative planning, 
mentoring arrangements, classroom 
observations, and the provision of feedback 
on teaching effectiveness;

• Engage and lead the school to higher  
levels of effectiveness in meeting individual 
student needs;

• Lead all Assistant Heads and middle level 
leaders appointed by the Head, to ensure the 
implementation and monitoring of agreed 
classroom practices;

• Ensure any new and relevant research is 
sound, leads to agreed school improvement 
targets, and ensures alignment of curriculum, 
pedagogy, assessment, and reporting;

• Evaluate and share new ideas in education 
and link these to the school development plan; 

• Ensure the highest quality of teaching and 
learning in regards to challenge, marking, 
assessment and the triangulation of this 
information by subject leaders and teachers.

Evidence Informed Practice - 
Assessment and Data

• Design and implement effective school 
assessment and reporting policies and 
practices, ensuring they are aligned across 
the school, and reflect the agreed leadership 
and learning targets of the school;

• Lead and quality assure the whole school 
data strategy to produce annual reports that 
for example:

• Identify priorities for action and areas for 
whole school improvement

• Benchmark performances against 
achievements of similar schools

• Set targets for improved effectiveness in 
teaching and assessment

• Lead to mentoring and team INSET to 
build data literacy levels of staff

• Improves infrastructure required to 
make best use of data such as the 
collection, recording, storage, analysing 
and reporting of school wide data;

• Design and lead the school’s processes to 
organise, collect, and analyse agreed data 
that informs classroom practice, for example:

• Assessment for learning, enabling 
teachers to use information about 
student progress to inform their 
teaching (e.g., standardised tests)

• Assessment as learning, enabling 
students to reflect on and monitor their 
own progress to inform their future 
learning goals (e.g., Portfolios, Open 
mornings, learning journeys)

• Assessment of learning, assisting 
teachers to use evidence of student 
learning to assess student achievement 
against goals or standards (e.g., 
Review and Reports, Interviews and 
Conferences, Ongoing Assessments);

• When appropriate, lead curriculum renewal 
and reform;

• Oversee and lead all subject reviews as 
outlined in the curriculum matrix ensuring the 
school has appropriate staffing structures 
across year levels and subject areas.



Timetable

• Work collaboratively with the Heads of Lower, 
Middle, Upper School, and the Assistant 
Head - Operations and Services, to create 
the annual school timetable including 
agreeing to key parameters such as lesson 
length, subject weighting, and the balance of 
learning opportunities. 

Learning Environments and 
Resources

• Oversee the whole school classroom and 
display design ensuring they celebrate pupils’ 
thinking and learning. 

Pathways and Programmes - 
Academic and Co-Curricular 
Subject Leaders, Learning 
Enrichment

• Lead the Head of Learning Enrichment, and 
oversee resourcing linked to teaching and 
learning;

• Ensure that learning and teaching 
programmes offered in the school are of the 
highest quality and all lead to maximising 
holistic success for all pupils by leading all 
subject leaders in the school. 

Structures for Learning

• Support the Head and others in managing 
school resources effectively across whole 
school programmes;

• Monitor compliance with policies, procedures, 
and accountability systems in accordance 
with Thomas’s wide policy, and relevant 
legislation; 

• Where necessary, undertake policy 
development and review, and ensure policy 
implementation and practice; 

• Contribute to annual school development and 
improvement planning. 

Colleague Development - Whole 
School INSET Plan

• Build and lead the annual school INSET 
plan and ensure whole school colleague 
development is linked to improved teacher 
performance and student outcomes; 

• Introduce and lead school wide initiatives to 
improve the quality of learning and teaching;

• Share responsibility for improving learning 
and teaching with other leaders in the school, 
build the capacity of others, and work directly 
and indirectly with classroom teachers; 

• Develop and embed a school culture that 
fosters and values professional learning 
leading to continually improving teacher 
effectiveness; 

• With the Senior Deputy Head - People and 
Culture, build procedures and practices for 
effective staff evaluation especially in relation 
to evidence-based teaching practices. 

Professional Networks

• Collaborate and develop partnerships with a 
range of stakeholders across Thomas’s and 
other organisations;

• Take leadership roles beyond the school 
through professional relationships and 
networks;

• Ensure leaders and teachers within the 
school achieve the same;

• Inspire and promote a positive image of 
independent education.

Talent Management and 
Reflective Practice

• Provide high quality support to classroom 
teachers and leaders in their implementation 
of best practice teaching and learning;

• Contribute to the induction and ongoing 
mentoring programmes for new staff, in 

conjunction with the Deputy Head, People 
and Culture, and Thomas’s Human Resources 
Department;

• In regards to learning and teaching, provide 
measures to deal with concerns and 
complaints, and by respectfully valuing 
different views, achieve commitment to 
agreed outcomes where necessary;

• Nurture potential and future leaders through 
coaching and mentoring;

• With the Head, identify talent pools within the 
school and develop them in accordance with 
the school development plan;

• Support the Deputy Head, People and Culture 
with the ECT programme within the school;

• Contribute to workforce planning, recruitment 
strategies and selection processes. 

Disciplined Innovation -  
Digital Strategy

• Lead the school’s commitment to digital 
markets and disciplined innovation, especially 
by designing and embedding with the Digital 
Lead, the digital strategy for the school;

• Spearhead the school’s approach to using 
digital and information technologies, including 
gamification of learning, digital backpacks, 
and current research; 

• Share responsibility for improving the digital 
literacy levels of pupils and staff with other 
leaders in the school, build the capacity of 
others, and work directly and indirectly with 
classroom teachers to selectively incorporate 
‘edutech’ into classrooms of all ages. 

Leadership and Teaching General

• Critically analyse own performance and 
identify relevant professional learning;

• Challenge self and embrace opportunities  
for growth;

• Display self-direction and management of key 
responsibilities and projects;

• Prepare for and teach inspirational and 
creative lessons, teaching as agreed and 
scheduled by the Head;

• Utilise appropriate technology in all areas of 
leadership and teaching and learning;

• Contribute to curriculum development, 
including skills development, curriculum 
evaluation, and subject reviews;

• Monitor, record and report, both verbally and 
in written form, on the progress of individual 
students as required; 

• Be actively involved in all aspects of school 
life beyond the classroom including sport, 
outdoor education, cultural activities, and 
community events;

• Lead and attend school-related duties such 
as staff meetings, parent-teacher meetings, 
events and excursions;

• Other duties, as appropriate to the position.

Safeguarding

• The post holder will have responsibility for 
promoting and safeguarding the welfare of 
children and young persons for whom he/she 
is responsible, or with whom he/she comes 
into contact and will be required to adhere to 
the school’s policies at all times. 

• If in the course of carrying out the duties of 
the post, the post holder becomes aware 
of any actual or potential risks to the safety 
or welfare of children in the school, he/she 
must report any concerns to the school’s 
Designated Safeguarding Lead (DSL) or 
Deputy Designated Safeguarding Lead 
(DDSL) immediately.

• This role involves regular contact with children 
and falls within the category of regulated 
activity; therefore, the school will conduct 
safeguarding checks, including an enhanced 
DBS check and a barred list check. Should 
you receive any cautions or convictions whilst 
in our employment these must be reported 
immediately to your line manager.



Person Specification 
• A kind leader who builds trust and fosters respect with colleagues, pupils, 

and their families;

• A courteous leader who is inclusive, has warmth, a sense of fun, sound 
judgement, and empathy towards all in the community;

• An honest leader who understands local and global contexts of education;

• A respectful leader who acknowledges the history and traditions of 
Thomas’s and the wider community;

• A perseverant leader who constantly leads change, innovation  
and improvement;

• An independent leader who creates structures and opportunities for 
colleagues to collaborate;

• A confident leader who actively articulates and promotes the position of 
the school in the broader community context;

• A humble leader who is visible and engaging whilst displaying compassion 
and an awareness of wider school and organisational development;

• A leader who is a giver, not a taker, who will be willing to learn, support, and 
grow initiatives with colleagues from across Thomas’s London Day Schools;

• A leader who can mentor, train and coach colleagues, and cultivate 
leadership capacity in others.

• A leader with the skills to run an inclusive and diverse school community, 
valuing and promoting inclusion.

Safeguarding

• A leader with a thorough understanding of a Deputy’s responsibilities 
in relation to Safeguarding and Child Protection issues and a clear 
commitment to delivering best practice in Safeguarding.

Qualifications and Experience 
• QTS.

• Experience as a highly effective leader in a school community.

• A postgraduate degree or equivalent (ideally at Master’s level) in this area 
of education. 



Terms and 
Conditions
A competitive salary and conditions are 
offered. The successful candidate will 
receive an iPad, laptop, a Thomas’s coat to 
be worn for outside duties and events, and 
free school lunches. 

Applicants must be willing to undergo child 
protection screening appropriate to the post, 
including checks with the Disclosure and 
Barring Service (DBS) and the Prohibited 
from Teaching or Management lists. 

The successful applicant will be required 
to complete a self-disclosure Medical 
Questionnaire. The appointment is subject to 
satisfactory references and security checks, 
clearance from the DBS, proof of identity and 
qualifications and a medical report.



Application Process
Interested candidates are invited to contact RSAcademics to 
arrange a confidential discussion with one of the consultants 
handling this appointment:

• Jenny Funnell, Search Consultant 
jennyfunnell@rsacademics.com / +44 (0)7941 22 11 72

• Brodie Bibby, Senior Advisor 
brodiebibby@rsacademics.com / +44 (0)7734 112 037 

Closing date: 10.00am on Thursday 10th February 2022

Applications should be made electronically to RSAcademics. 
To submit your application, please upload your documents 
according to the instructions on the RSAcademics website. 

You should submit the following (both in PDF format):

• A completed application form (available alongside this 
candidate information on the RSAcademics website

• A covering letter addressed to the Headmaster, Mr Nathan 
Boller. The letter should explain your reasons for applying.

If you have any questions about uploading your application 
documents, please contact Jonathan Barnes, Head of 
Operations (Leadership Appointments), at  
applications@rsacademics.com Jonathan can also be  
reached by calling our Head Office on +44 (0)1858 383163.

The process is as follows:

• All applications will be acknowledged by email. If you have 
not received acknowledgement that your application has 
been received within two working days of sending it, please 
contact RSAcademics by telephone.

• Preliminary Interviews will take place with RSAcademics  
via Zoom/Teams on Tuesday 15th and Wednesday  
16th February.

• Longlist interviews with the school’s selection panel panel 
will take place during the week commencing Monday 28th 
February 2022.

• Shortlist interviews will take place at the school during the 
week commencing Monday 7th March 2022.

Thomas’s supports the principle of equal opportunities and 
welcomes applications from those with a protected characteristic. 

The school is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and 
volunteers to share this commitment and work in accordance 
with our child protection policies and procedures.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through our 
working partnerships with heads, leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, marketing and research; 
equality, diversity and inclusion; operational improvement; leadership and governance and philanthropy. We enable schools worldwide to thrive, by finding and  
developing senior leaders, guiding decision makers, making connections and shaping debate. We are known for the calibre and spirit of our people. We exist entirely 
to serve schools because we believe that the world needs thriving schools. RSAcademics is committed to promoting diversity and inclusion in schools. Please visit  
www.rsacademics.com for more information.

http://www.rsacademics.com

