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THE SCHOOL
Hazlegrove School is a highly regarded and successful independent  
co-educational boarding and day preparatory school for boys and girls from 2 
– 13. The School is part of the King’s School, Bruton Foundation, which is a 
limited company and educational charity administered by a single board of 
seventeen Governors headed by the Senior Warden (Chair of Governors). The 
Foundation Statement is attached at Enclosure 1.

Hazlegrove has around 380 pupils of which about 100 are boarders. The 
School is divided into a pre-prep that includes the Nursery, Reception and 
Years 1 and 2, and a prep school from Years 3 to 8. The prep school is divided 
into the Lower, Middle and Upper School of two year groups each. There are 
three boarding houses: junior boys, senior boys and girls. As a consequence of 
the success of both schools over a number of years, the finances of the 
Foundation are in very good health with modest borrowing to support the 
ongoing development of the schools. Governors fulfil their commitment to 
public benefit and commit over 3% of net fee income to bursary support for 
parents.

Promoting choice at 13 + and finding the best school for each individual child 
are central to the vision of Hazlegrove. Pupils move from Hazlegrove to the 
top Independent Schools in the country, but a core of parents (some 30% each 
year) choose to continue within the Foundation by sending their children on to 
King’s Bruton. However, there is no automatic right of entry to King’s and all 
Year 8 pupils undertake Common Entrance or scholarship examinations. In the 
2020-2021 academic year, 21 awards and scholarships were gained by 16 
pupils for entry to senior schools (6 Academic, 3 Music, 7 Sports, 3 Drama, 
one All Rounder and one DT). All pupils gained entry to their first choice of 
school through the Common Entrance. In September 2018 Hazlegrove 
underwent a Regulatory Compliance Inspection (RCI) and was found to meet 
all the Independent School Standards, the National Minimum Standards for 
Boarding Schools and the relevant requirements of the statutory framework for 
Early Years Foundation Stage (EYFS). Hazlegrove’s last full Educational 
Quality Inspection (EQI) in September 2015 saw the School achieve excellent 
in all categories.

More information about the School, including the latest ISI inspection report 
(September 2015), can be found HERE.

1 The Foundation comprises two schools; King’s School, Bruton and Hazlegrove Preparatory School.

http://www.hazlegrove.co.uk/


HISTORY
The School’s history reaches back to 1519 as part of King’s School, Bruton 
Foundation. King’s Bruton was founded by Richard Fitzjames (Bishop of 
London) whose family crest, incorporating the bearded dolphin, remains part 
of the School crest. King's and Hazlegrove may be the first schools to have a 
Governing Body with an unbroken record of the proceedings of Governors’ 
meetings dating back to 1553.

The Junior School moved from Bruton to Hazlegrove House, Sparkford in 
1947 to satisfy the increasing demand for places, with King’s remaining in the 
attractive town of Bruton, 9 miles to the North East. Between them, the two 
schools educate some 720 pupils.

FACILITIES
Hazlegrove House is set in 200 acres of parkland and has direct access to the 
A303. The School has benefited from continuous investment, balancing the 
splendour of the original house and gardens with modern facilities including 
exceptional outdoor sports facilities as well as a recently refurbished indoor 
swimming pool, sports hall and theatre. In 2015 a state of the art Teaching 
and Learning Centre was built delivering an inspirational and award winning 
teaching space. In 2017 the Art and DT facilities were further expanded and 
enhanced and in 2021 the Science laboratories were completely refurbished. 
The facilities are well maintained and the campus is attractive and full of 
character.

http://www.kingsbruton.com/
http://www.kingsbruton.com/


GOVERNANCE AND 
MANAGEMENT 
STRUCTURE
Governance is exercised through a Board of seventeen Governors that meets 
each term. Some governors have links with the schools as former pupils or 
parents of current or former pupils. Subordinate committees which both Heads 
attend cover Finance, Risk, Education, and Estates.  There is also a Governance 
Committee which just Governors and the Bursar attend. The Bursar is also 
Clerk to the Governors and provides administrative support to the governing 
body. Details of the governors are available HERE.

The two schools operate with a good deal of independence. Both Heads have 
a great deal of autonomy and report directly to the one Governing Body. The 
Head of King’s Bruton has no official role at Hazlegrove and both heads work 
as equals within the Foundation. However, the Heads communicate 
on a frequent and regular basis, and collaborate on strategic planning, so it is 
important for them to have a cooperative relationship based on mutual respect 
and a shared vision for the Foundation. Weekly meetings of the Heads and 
Bursar help to ensure that the schools are working effectively within the 
agreed strategic framework.

The management of the School is exercised through a Leadership Team 
comprising the Head, Bursar, Deputy Head, Director of Studies, Senior 
Tutor, responsible for pastoral care and the Head of Pre-Prep.

https://www.hazlegrove.co.uk/about/governors


TEACHING AND 
SUPPORT STAFF
There are c.160 academic and support staff (full and part time) who work at 
Hazlegrove, along with a number of staff who work across the Foundation 
based in Bruton (the Bursary and HR). There is a Foundation Director of 
Information Systems, Foundation Designated Safeguarding Lead (DSL) 
and Foundation Director of Grounds working across both schools. In the 
past a small number of staff from Bruton have provided specific support at 
Hazlegrove primarily in languages and sport, although this has been curtailed 
in recent years due to the pandemic.

The Estates Bursar at Hazlegrove is responsible for the management of most 
of the support staff, apart from the office team of Head’s Secretary, 
administrative assistants and Head of Admissions and Marketing Manager, 
who are directly line managed by the Head.



Applications are invited by the Governors for the position of Head to succeed 
Mark White who has been appointed as Head of Wetherby Preparatory 
School from September 2022.

Governors seek to appoint an exceptional individual for September 2022 
or January 2023 who is well-qualified, forward-thinking, experienced and 
energetic and can build on the current success of the School with inspiration 
and vision. Originality of thought and innovation in ideas will be seen as  key 
assets.

Applicants should bear in mind that Hazlegrove is a School with a major full-
boarding element at its core and Governors expect all academic staff  
to contribute strongly to its extra-curricular life as well as to teaching in  
the classroom.

THE 
POSITION



Vision

• Providing input and advice to Governors on the development of the
Foundation’s strategy.

• Leading the strategic planning of the School; Prep and Pre-Prep, including
the review of the extant development plan, and in the wider strategic
development of King’s School, Bruton Foundation.

• Building on the existing ethos of excellence and the success of the School
and implementing the vision for its future development within King’s
School, Bruton Foundation.

• The identification and implementation of opportunities for educational
enrichment and delivery of efficiencies by sharing facilities and staff across
the Foundation.

• The development of Pre-Prep and Nursery balancing education and childcare
in response to the needs and opportunities presented by the market.

• Setting an example of continuous personal development and participating in
appropriate research and training in order to maintain up-to-date professional
expertise and a clear understanding of future educational developments. The
Head should be aware of trends in education, technology, the requirements of
secondary schools and of the National Curriculum and, where appropriate,
recommend policy changes to the Governors.

Attributes and Skills

• Leadership experience at head or deputy head level.

• A forward-thinking, inquiring and innovative mind-set.

• Energy and dynamism.

• A successful teaching career showing continuous progression
underpinned by appropriate professional qualifications and relevant
teaching qualification.

• Experience of working with boys and girls aged 2 – 13 is desirable, most
probably as a Prep school Head or Deputy Head, but candidates with other
experience will be considered.

• A strong understanding of financial management and how to run
a school as a successful business, excellent organisational skills and good
computer literacy.

• Experience of life in a boarding school.

• A first-class role model for staff and pupils with the highest levels
of integrity.

• Set high standards of smartness, manners and general demeanour.

• Warm and engaging with high levels of emotional intelligence and will
possess a mixture of intellectual ability, energy, enthusiasm, stamina,
commitment, determination and robustness.

• A good sense of humour, able to listen to others, think clearly and remain
calm and level-headed in all situations.

• A strong communicator with adults and children of all ages with the ability
to speak with confidence and authority in both formal and informal
situations and write with clarity.

• The personality to command the respect and loyalty of everybody related
to the School.

• The ability to build strong professional relationships with parents and
others outside the School.

• A strong commitment to diversity, inclusivity and opportunities for all.

• A willingness to provide strong support for and active participation in the
Christian ethos of the School, while at the same time respecting all other
faiths.

• An obvious desire to sustain the success of the Foundation and that within
it, Hazlegrove remains one of the top prep schools in the country.



Leadership Responsibilities

• Leading, motivating and managing the Leadership and Senior Management
Teams, and all academic and support staff, and chairing regular Senior
Management and staff meetings.

• Leading and motivating the pupils, and maintaining high academic,
pastoral, moral, disciplinary, cultural and sporting standards throughout the
school. Monitoring pupils’ progress and ensuring that parents are provided
with regular and appropriate feedback.

• Planning and implementing the effective academic organisation of
the school, including curriculum and timetabling, and reviewing these
as appropriate.

• Initiating curriculum thinking and initiatives on the best practice in teaching
and learning which is appropriate to the academic abilities of every child.

• Leading the marketing of the School and recruitment of pupils in order to
deliver against the Governors’ targets.

• Providing excellent pastoral care and social and emotional learning for the
whole School community.

• Fostering a positive atmosphere of mutual co-operation and wellbeing to
support pupils, staff and parents.

• Providing a bedrock for the personal development of all pupils, in keeping
with the School’s Christian ethos and vision, through an excellent broad
based and rounded education.

• Maintaining and developing a wide range of extra-curricular activities to
which all staff will contribute.

• Promoting involvement with the wider community and charitable activities.

• Maintaining good communications and relationships within the Foundation
and with key stakeholders including other local schools (both independent
and state-funded), the local community, professional bodies and former
pupils.

• Submitting policy proposals to Governors for their approval or
assisting them in the development of tactical and strategic policies, and
implementing and monitoring these policies.

• Reporting to the Governors on progress towards the strategic priorities and
the achievement of their policies.

• Ensuring that the Governors receive sufficient and timely information and
advice in order to make informed decisions. Implementing the decisions of
the Governors.

• Communicating with parents in person or by other appropriate means and
handling queries and complaints promptly and effectively in accordance
with school policies.

• The assessment, appraisal, guidance, support and professional development
of all staff.

• Establishing and maintaining good relationships and regular contact with
senior schools in order to advise parents effectively on suitable school
choices for their children. Ensuring a seamless transition of pupils to King’s
Bruton where appropriate.

• Within the context of the King’s Bruton Foundation, manage the School’s
public relations, promoting the School and Foundation locally, nationally
and internationally and driving future fundraising and development plans.

• Answering to the Senior Warden and Board of Governors for all aspects of
policy and the running of the School, attending all governing body
and committee meetings. Successfully delivering the Development Plan
approved by Governors in line with their strategic direction.

• Reviewing the overall aims of the School on an ongoing basis,
ensuring that reviews of School policies and practices are conducted in
a thorough and timely manner and are coherent across the Foundation
wherever possible.

• Being responsible with the Bursar for the overall financial management and
performance of the School, and meeting the annual budget agreed
by Governors.

• Working with the Bursar and Assistant Bursar, maintain the buildings,
grounds, and facilities to a high standard and implement within time and
budget and developments approved by the Governors.

• Ensuring that the School roll is maintained or increased according to
the Governors’ directives, and maintaining appropriate admission and
entrance procedures.



• Selecting and appointing all academic staff in line with current regulatory 
guidelines and providing them with written contracts and job descriptions, 
as well as key support staff and such administrative staff within the School 
Office as are directly line-managed by the Head.

• Creating the appropriate balance between all areas of school life and 
activity, including those not leading to formal examinations such as art, 
drama, music, sport and community involvement.

• Being or becoming a member of IAPS, and attending the relevant national 
and district events, and representing the School on other bodies where 
appropriate.

• Undertaking any other duties appropriate to the general purpose of the post 
which may from time to time be reasonably assigned to the Head by the 
Senior Warden.

Compliance Responsibilities

• Ensuring that as a minimum the School meets all legal requirements, 
including compliance with Independent School Regulations, Safeguarding, 
Child Protection, Health and Safety regulations, Data Protection and
any other current or successor regulation, statutory guidance or codes of 
practice which are relevant to the School’s operation.

• Maintaining a thorough knowledge of guidance and good practice on 
school governance and currency of school inspection requirements
(including those of the Independent Schools Inspectorate). Keeping
all staff and Governors well informed and up to date in these areas in order 
to deliver proper compliance, in particular on Safeguarding (Safer 
Recruitment and Child Protection) issues. Together with the Estates Bursar, 
maintaining and rehearsing up to date plans for crisis management and 
disaster recovery.

• Ensuring that the School’s policies are current and relevant and adhered to.

• Ensuring fairness and confidence in the School’s disciplinary system.



TERMS OF 
EMPLOYMENT

Remuneration

The salary will be competitive, based on qualifications and experience and 
subject to annual review.

A detached family house in the School grounds is provided for the Head rent 
and bills free and there is a fees discount scheme in place for the children of 
school staff at both Hazlegrove and King’s Bruton.

The post is pensionable under the School’s Defined Contribution scheme with 
Legal and General. Private medical insurance will be provided for the Head.

Full details of the terms and benefits of the post, which are commensurate 
with the importance of the role, will be discussed with the successful 
candidate at the time of the initial offer. This offer will be subject to the 
receipt of satisfactory written references, DBS and other regulatory clearance 
and to a successful medical check. The successful candidate will receive a 
written contract shortly after final offer and acceptance of the post.



APPLICATION 
PROCESS
Interested candidates are invited to contact RSAcademics by email or 
telephone, to arrange a confidential discussion with Louisa Barham, the 
Search Consultant for this role, or Sarah Evans, the Senior Advisor handling 
this appointment: 

Louisa Barham, Search Consultant  |  louisabarham@rsacademics.com 

Sarah Evans, Senior Advisor  |  sarahevans@rsacademics.com 

The deadline for receipt of applications is 10.00am on Wednesday 
5 January 2022.

You should submit:

• A completed application form (available alongside this candidate
information from www.rsacademics.com).

• A covering letter addressed to the Senior Warden, Mr Stephen Edlmann.
The letter should explain your reasons for applying.

Applications should be made electronically to RSAcademics. To submit your 
application, please upload your documents according to the instructions on 
the RSAcademics website. If you have any questions about uploading your 
application documents, please contact Alison Hooper, Project Coordinator at 
applications@rsacademics.com. Alison can also be reached by calling our 
Head Office on +44 (0)1858 383163.

On the application form candidates are required to provide the names and 
contact details of 3 referees, the first of whom should be their current Head 
or Chair of Governors or equivalent. Referees may be contacted at any stage 
of the process, but please inform RSAcademics if you would prefer that they 
not be contacted prior to the first round of interviews. Written references will 
normally be requested shortly after the selection of the final interview list.

The Governors are being assisted in the appointment process by 
RSAcademics, who may contact candidates by telephone or email shortly 
after receipt of their application.

The process is as follows:

• All applications will be acknowledged by email. If you have not received
acknowledgement that your application has been received within two
working days of sending it, please contact our Head Office by telephone.

• Selected candidates will be invited for a preliminary interview online with 
Louisa Barham and Sarah Evans on either 7 or 12 January 2022.

• Candidates selected for first round interview will be informed on 17 
January or as soon as practicable thereafter. These interviews will be held 
at King’s School, Bruton on 20 and 21 January 2022 and will last half a 
day.
To comply with current legislation and Safer Recruitment guidelines, all 
prospective candidates will be asked to supply evidence at their first 
interview of eligibility to live and work in the UK. Candidates must 
produce an appropriate official document, such as a passport or birth 
certificate (originals only). Candidates will also be asked at that time to 
produce original documentation confirming qualifications (A levels or 
equivalent onwards). Further information will be sent to those selected for 
first round interview.
Governors may also wish for a representative to visit a candidate for a few 
hours at their current school during this period, subject to agreement.

• The final interviews and selection process for candidates will take place at 
Hazlegrove on 27 and 28 January 2022 and overnight accommodation will 
be arranged by the School.  There will also be an opportunity for 
candidates to meet staff and tour the School.  Candidate's spouses are also  
welcome to visit  to see the Head's accommodation should they wish to do 
so.

The successful candidate will need to complete a full health questionnaire 
immediately following the initial conditional offer and acceptance of the post, 
and to have satisfactory medical check by an independent doctor before the 
appointment is confirmed. The offer of employment will also be conditional 
on the satisfactory receipt of written references and on DBS and other 
regulatory clearance.

King’s School, Bruton is committed to safeguarding and protecting the welfare 
of children, and candidates are expected to share this commitment. King’s 
School, Bruton is an equal opportunities employer.

RSAcademics is committed to promoting diversity and inclusion in schools.

mailto:louisabarham@rsacademics.com
mailto:sarahevans@rsacademics.com
https://www.rsacademics.com/current-vacancies/head-hazlegrove-preparatory-school/
mailto:applications@rsacademics.com


ENCLOSURE 1

Foundation Statement

• The King’s Bruton Foundation comprises 2 schools; King’s School, Bruton
and Hazlegrove and offers the opportunity for a continuity of outstanding
education for girls and boys from 2 to 18. The 2 schools are united by a
common set of values and principles and bound by a shared history that
stretches back to the foundation of King’s in 1519. A junior school was
started at King’s in 1902 and was established as an IAPS Preparatory
School in 1947 when it moved to Hazlegrove House, which the Foundation
purchased in 1953.

• King’s School, Bruton, with a pupil body of around 350, has a growing
reputation of being among the very best small schools in the South
West. It is co-educational and the majority of pupils are full boarders. It
offers excellence in teaching and pastoral care with pupils achieving in
academic subjects, sports and arts within an ethos that emphasises a sense
of community, mutual value and respect. It offers an intrinsically fulfilling
educational experience as well as providing the great majority of its pupils’ 
access to the university or tertiary institution of their choice.

• Hazlegrove, slightly larger than King’s, is also co-educational and has
a significant boarding community. It has a high reputation for academic
achievement but is also very strong in sports, music and the performing
arts. The school aims to make learning an exciting experience and
encourages children to be aware of their environment. All pupils will be
engaged in different and innovative projects.

• As part of a single Foundation the schools share a single Governing Body
and the same Bursar. The Governors’ principal committees – education,
finance, risk, estates and governance - span both schools and there is a
single annual process of budget setting and decisions on fee and pay levels.
Longer-term development planning is undertaken with a view to ensuring
the sustainability and growth of both schools.

• The two schools share common characteristics and a common set of
principles and values but they also recognise their differences. Unusually
for schools under a single ownership it is not assumed that all Hazlegrove
year 8 leavers will go on to King’s. The Preparatory School was established
to provide continuity of education, enabling pupils to benefit, over the
course of their education, from the significant strengths which are found in
both schools. About a third of Hazlegrove leavers move on to King’s whilst
others move on to a variety of senior schools, including the leading national
boarding schools. At the same time, King’s Bruton's strong and focused
offering ensures that it attracts pupils from prep schools across the South
West and beyond.

About RSAcademics

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through our working partnerships 

with heads, leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, marketing and research; equality, diversity and inclusion; operational 

improvement; leadership and governance and philanthropy. We enable schools worldwide to thrive, by finding and developing senior leaders, guiding decision makers, making connections 

and shaping debate. We are known for the calibre and spirit of our people. We exist entirely to serve schools because we believe that the world needs thriving schools. Please visit  

www.rsacademics.com for more information.

The King’s Family

• The 2 year old joining the Nursery at Hazlegrove, the 7 year old starting
prep school at Hazlegrove, the 13 year old arriving at King’s and the
sixth former thinking about university are all part of the family of the
King’s Bruton Foundation. We hope that the values at the heart of that
family develop and remain with every child whenever they join us and for
however long they chose to stay with us.

• Within and across the two schools we encourage a sense of community
in which our pupils and staff share clear values and a common Christian
ethos. There is mutual respect and support between staff and pupils and
between pupils and their peers. The moral and spiritual development of
pupils is important and each pupil is known and valued as an individual
and for what they bring to the community.

• Within a safe environment with the highest standards of pastoral care,
the schools offer all pupils the chance to realise their full potential
academically, and in sports and the arts, while developing their broader
interests through a very wide range of extra-curricular activities. We foster
an outward looking, open minded approach encouraging teamwork and
emotional wellbeing.

• We develop courteous, self-confident young people with resilience,
integrity and respect for others, well equipped academically and morally to
contribute positively to the wider community and meet the challenges of
adult life.

http://www.rsacademics.com



