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INTRODUCTION
This is a wonderful opportunity for an experienced school leader to 
take on the leadership of an internationally-known school in Africa. 
The position will require high levels of educational, community and 
operational leadership as well as committed strategic leadership in 
pursuit of the School’s ambitious mission and vision.

St Andrew’s School, Turi is one of the leading international schools in East 
Africa and is situated within a beautiful 450-acre estate in the highlands 
of the Great Rift Valley. Founded in 1931, this Christian, independent 
boarding school offers outstanding British Curriculum education to 
boarding pupils aged 5-18 years. St Andrew’s comprises two semi-
autonomous schools: a Prep School of 250 pupils between the ages of 
3 and 13 and a Senior School of 370 students between the ages of 13 
and 18. All parts of St Andrew’s share the same educational ethos and 
approach, guided by the mission of ‘Seeking the Highest – with Christ 
as our Guide.’  St Andrew’s, Turi aspires to live its mission in all areas 
of School life, to be genuinely holistic – ‘transforming hearts, minds, 
bodies and souls’ – and to be a place of trust and respect for the whole 
community. The pupils are drawn from Kenya, elsewhere in East Africa 
and across the African continent. It is a truly special place and aims to 
build on its current strengths with its vision to be the leading international 
school in Africa.

The Governors seek to appoint a Director to succeed John Baugh, who 
has led the School with distinction. The School is in a strong position: it 
achieves excellent academic results, has significantly strengthened its 
pupil support provision, is committed to a wide-ranging co-curricular 
programme and has increased the sense of unity and purpose across 
the Prep and Senior Schools. An important priority for the new Director 
will be to make the School’s mission and vision, adopted just before the 
Covid-19 pandemic, truly meaningful within the life of the School and 
beyond the campus. The School’s strategic plan will be an important tool 
in this work. 

The position would suit an ambitious, committed and forward-thinking 
leader enthusiastic about joining this unique community of exceptional 
people within one of the world’s most stunning landscapes. The School 
requires a leader whose Christian faith is central to their life, educational 
philosophy and approach to leadership. Given the School’s ambitions, this 
could be a career-defining role for the right person. 

The Governors’ preference will be for the new Director to be in place by 
January 2022 but are prepared to be flexible for the right candidate.



ETHOS
St Andrew’s School, Turi is committed to placing Christ at the centre 
of all the School does. The School refreshed its guiding statements in 
January 2020 and these require the School to extend itself still further 
in achieving the highest standards and looking beyond its physical 
boundaries to explore how to make an impact as a Christian school more 
widely in Kenya and in Africa. The Director will play the central role in 
supporting the School to meet these aspirations. 

St Andrew’s educational philosophy focuses on creating independent 
learners, balancing high academic expectations with producing well-
rounded individuals who have the faith, character and personal skills 
to make a difference. Leadership is an important focus, with the aim of 
producing African leaders of tomorrow. Pupils are therefore expected 
to put as much effort into co-curricular activities as they do academics. 
A happy, stimulating environment and a strong commitment to pastoral 
provision support this aim, grounded in the School’s residential life and a 
principle that no pupil should be left behind.

Children from all faith backgrounds are welcomed in an atmosphere of 
Christian love and care. The School’s Christian character is evident in its 
educational philosophy and practice and is supported by a Chaplaincy. 
The School’s priorities are to instil values of trust, respect and integrity, 
and to promote high standards of behaviour and personal responsibility. 
St Andrew’s is committed to teaching its pupils Biblical leadership 
principles and providing opportunities to live these through service 
opportunities in the School and wider community.

The School aims to create opportunities for children and young people 
by offering merit-based scholarships and bursaries. Christian missionary 
bursaries are also offered, aimed at the families of missionaries serving in 
Africa and elsewhere. 

Mission

To seek the highest for every individual with Christ as our guide. 

Vision

To be the leading International School in Africa, educating the hearts, 
minds, bodies and souls of tomorrow’s leaders. 

Values

Compassion, integrity, courage

Location & Campus
St Andrew’s School, Turi is in a breathtakingly beautiful position 
overlooking the Great Rift Valley, between Nakuru and Kericho, c.200km 
northwest of Nairobi. It lies close to the Equator, 2,500m above sea level, 
and has an excellent climate. The campus provides a peaceful, secure and 
safe learning environment, free from pollution and malaria, allowing its 
pupils the fresh air, space and freedom to engage in extensive outdoor 
activities and adventure. 

Characterised by a residential-like cluster development on expansive 
lawns, the School has the feel of a small town that blends into its rural 
setting of the highlands of the Rift Valley. The School is organised around 
single- and double-storey houses with views overlooking the rift towards 
Mount Kenya. The Prep and Senior Schools retain their own identities 
within a single harmonious campus; they are discrete from one another 
and roof colours also distinguish them. The extent of the campus and its 
facilities can be fully appreciated from the air in footage available here. 

The Prep and Senior Schools enjoy their own dedicated facilities. Both 
have their own multi-purpose halls, with an additional drama studio 
in the Senior School and a Performing Arts Centre in the Prep School. 
These serve as venues for most big events. A 600-seat Dining Hall and 
Social Hub has recently been completed for the Senior School. A state-
of-the-art Sports Centre includes a fitness suite and glass-backed squash 
courts. Other sports facilities include a swimming pool, tennis courts and 
extensive playing fields. 

The Management and Estate teams maintain the grounds to an excellent 
standard and join student-led environmental projects on issues such as 
recycling, biodiversity and sustainable energy. One recent project aimed 
to provide more water security for the School while supporting water-
based wildlife.

https://www.youtube.com/watch?v=MAmoo1J6yCA#action=share


History
St Andrew’s School, Turi was founded in 1931 as a Prep School by Mr 
and Mrs Levet and taken on by Peter and Jean Lavers, with an initial 
enrolment of 15 pupils drawn from the farming community around 
the nearby town of Molo. The couple felt that their work was in direct 
obedience to God’s calling. Their strong emphasis on Christian love and 
care has remained central to St Andrew’s to this day. 

In 1944, a fire burnt the entire School to the ground, with the exception 
of the Chapel.  The British government granted permission for Italian 
prisoners of war to help the Lavers in rebuilding a bigger and better 
School. The Phoenix crest symbolises the School rising from the ashes and 
an annual bonfire also commemorates this episode.

The Senior School opened in 1988 and, building on its outstanding 
academic success, St Andrew’s Sixth Form College followed in 2010. The 
School has grown to be a large and successful family boarding school, 
providing a first-class education to more than 600 pupils. More than 25 
nationalities are now represented, with the majority of pupils from Kenya, 
Uganda, Tanzania, Nigeria and Rwanda.

Organisation, Governance & Leadership
St Andrew’s is a non-profit school with an active Board of Governors, 
currently of 13 members, chaired by Mr Mbuvi Ngunze. The Governors 
do much to support the School, working closely with the School Executive 
Committee to drive forward its development, and they were particularly 
active in shaping the School’s response to the Covid-19 pandemic. A 
number of sub-committees support the work of the Board.

The Director of the School is responsible to the Board for whole school 
strategy and development and for the overall educational, operational, 
commercial and community leadership of the School. The five members 
of the School Executive Committee (SEC) report to the Director: the 
Chaplain, Head of Prep School, Head of Senior School, Director of 
Finance and Strategy, Director of Operations and Projects. The Director 
of Marketing and Admissions also reports to the Director. The Director 
works across all these areas of activity, ensuring that the School’s 
leadership is harmonious, shares information effectively and works 
towards common objectives. A particular focus is to ensure that the Prep 
and Senior Schools operate together as a cohesive through-school while 
also maintaining their own identifies. A strengthened sense of unity 
and purpose across the School has been an important feature of John’s 
Baugh’s leadership. 

While other School Executive Committee members attend Board 
meetings, and the Heads of the two schools report to the Board on 
their respective areas, the Director acts as the interface between the 
Board and the School. The Director ensures that the Board has all the 
information it requires about the life and operations of the School as the 
basis for its decision-making; and the Director works with the SEC to align 
the School community with the strategies set by the Board.

Board members are drawn from various walks of life in Kenya and the 
region. Several are prominent in Kenyan business and corporate life, 
and others are professionally engaged in medicine, environmental 
organisations/conservation, education and the media. Some Board 
members are located close to the School but the majority live further 
afield. Board meetings take place in Nairobi, Turi or online.

The School is strengthening its finance and operations functions. A new 
Director of Finance and Strategy has been appointed, bringing experience 
of school finance elsewhere in Kenya and Africa, and a process is 
continuing to identify a Director of Operations and Projects.

Strategy
St Andrew’s mission and vision were adopted by the Board in early 2020, 
with the strategic plan updated in the light of these guiding statements. 
The global pandemic caused an interruption to this work.

Thinking on the strategy has focused on curriculum development, the 
School community, operational excellence and disruptive education. 
The strategy will ultimately need to distil the essence of the Christian 
education that St Andrew’s provides and act as a platform for the 
continued evolution of this education and consideration of its potential 
impact beyond the School.

The Director will work with the Board to develop and implement the 
strategy, keep it under review and monitor its implementation and 
success. The Director’s role will also be essential in giving the Board 
confidence in the relevance and feasibility of the strategic ambitions, and 
in enabling the School community to take ownership of the strategy and 
play a role in its implementation.



SCHOOL LIFE 

The Prep School
Prep School pupils are admitted into all year-groups between Reception 
and Year 8 as space allows. There are a limited number of day places up 
to Year 6 after which children normally become full or weekly boarders. 
The great majority progress to the Senior School but St Andrew’s also 
has an enviable record of preparing children for entry and scholarships to 
leading independent senior schools in the UK and South Africa. 

From an early age, children at Turi are encouraged to express their own 
ideas, to defend their viewpoint coherently and courteously and to work 
independently. General knowledge is valued and pupils are well informed 
about current affairs and many aspects of communications technologies.

The British National Curriculum is taught from EYFS to Year 6. The safe 
and nurturing of the Early Years and Years 1 and 2 endeavours to give 
children the best start to their learning journey. The children explore a 
range of subjects including science, computing, art and religious studies. 
In Years 3 to 6, children are inspired to start thinking laterally, using 
creative reasoning to compare possible solutions and outcomes; while 
teachers stretch the children academically, there remains a focus on fun 
and interactivity. The School also has Pre-Nursery provision – ‘Turitots’ 
– for children aged eight months to three years and a Nursery for the 
children of staff members. 

St Andrew’s recently replaced the Key Stage 3 syllabus and Common 
Entrance examinations with its own innovative Year 7 and 8 curriculum. 
Year 7 pupils are also taught ‘Learning Tools’ as a subject, focusing on 
the skills of perception, language, emotion, logic, faith and memory used 
to turn information into personal knowledge.

Pupils are taught by form teachers in Reception through to Year 6, with 
specialist teachers introduced gradually and being fully deployed in Years 
7 and 8. Class sizes are small – a maximum of 22 pupils – with a teacher 
to pupil ratio of 1:7.5.

Although admission to the Prep School is by an entry assessment, learning 
support is provided by an experienced ‘Learning Success’ department, 
which supports pupils with specific difficulties. The most able children are 
also challenged through a Gifted and Talented Programme.

The Prep School is one of nine Kenya member schools of the Independent 
Association of Preparatory Schools (IAPS), the largest IAPS group outside 
the UK and a collegiate and supportive network.



The Senior School 
The Senior School quickly developed a reputation for academic excellence 
following its establishment in 1988. It continually strives for excellence, 
while ensuring that students who leave in Year 11 or Year 13 do so 
as rounded individuals, guided by the School’s values of compassion, 
integrity and courage and with the faith and personal and social skills to 
succeed in life.

A bespoke curriculum is offered in Year 9, and consideration is continuing 
about how this can be harmonised with the last two years of the Prep 
School. Students from outside the School can enter in Year 9 and in  
Year 12.

Academic results are excellent. In 2020, despite the disruption of the 
pandemic, 36% of students achieved at least Grade 8 or 9 in their IGCSEs 
and 63% achieved at least a 7. This level of achievement flows through 
into A-level results: 56% of students achieved an A or A* and 96% 
achieved at least a C. A-levels are offered in 20 subjects.

A recent initiative – 20:20 – has the aim each year of twenty of the 
School’s top-performing students securing admission to the world’s top 
twenty universities. This has been a success, and as was intended, has 
raised aspirations and academic attainment across the Senior School. It 
has also focused attention on the all-round performance that is important 
to top universities alongside examination results.

The Sixth Form College seeks to offer a distinctive learning and living 
environment in which students can assume more leadership and personal 
and social responsibility. Some families see this as a moment for change, 
moving after Year 11 to schools in the UK or closer to their homes and 
the College is strengthening its identity so that more students and their 
families are excited by the prospect of progression and choose to stay. 
The College prepares students with the skills, knowledge and dynamism 
not only to succeed in their A-levels but also to thrive at university. 
A distinctive feature is the Turi Leadership Award, endorsed by the 
Emerging Leaders Foundation, which encompasses community service, 
leadership skills, self-reflection and self-review.

The Senior School maintains a connection to developments in British and 
international schools through its membership of the Council of British 
International Schools, the Kenyan Association of International Schools 
and other regional associations. St Andrews is accredited to COBIS 
through the Independent Schools Inspectorate (ISI); the next inspection is 
expected in 2022. 

Co-curricular Life
St Andrew’s, Turi places a great deal of emphasis on co-curricular life as a 
means to create well-rounded individuals able to develop as leaders: this 
is enshrined in the vision of transforming hearts, minds, bodies and souls. 
There are numerous clubs and activities in both schools, and in the Senior 
School this is supported by membership of the Round Square worldwide 
association (St Andrew’s hosted the Round Square international 
conference in 2017). 

There are plentiful opportunities for experiences out of the School, 
including trips within Kenya, participation nationally and internationally in 
the World Scholar’s Cup, Round Square conference and Model UN events, 
plus international choir tours and an annual trip to the UK to introduce 
students to UK universities. 

Sport plays a central role at St Andrew’s supported by outstanding indoor 
and outdoor sports facilities, including watersports on the School’s lake. 
Some School teams have been successful in competition in Kenya and 
beyond, including reaching the semi-finals of a Youth Football World Cup 
in Sweden (also winning the ‘most sporting team’ award).

Music and drama are strong throughout the School, not only in the 
academic programme where IGCSEs and A-levels are available in Art, 
Drama, Music and Design Technology. Pupils can study for ABRSM exams 
in a wide range of musical instruments and for LAMDA drama exams. 
Beyond these formal programmes, the arts are an important part of every 
student’s creative development: there are frequent opportunities to 
perform in front of an audience or to gain experience backstage. 



Pastoral Life & Boarding 
St Andrew’s is a happy place: it is a school where pastoral support and 
academic success go hand-in-hand to ensure that every child achieves 
their potential. 

In both the Prep and the Senior Schools, there is a Deputy Head with 
specific responsibility to provide for pupils’ social and emotional well-
being and create the most supportive environment for them to be able 
to thrive and gain maximum benefit from the School. Graduate assistants 
have been introduced to bolster the pastoral provision. 

Boarding is organised in age-appropriate single-sex houses close to 
each school’s cluster of buildings. The Year 13 boarding house, Tsavo 
House, includes flats that are intended to give students more freedom 
and independence. Each boarding house has dedicated houseparents 
and assistant houseparents. Both schools are members of the Boarding 
Schools Association.

The School takes extremely seriously its duty to safeguard and care for 
its pupils. It has a full range of safeguarding and child protection policies, 
including anti-radicalisation. The Designated Safeguarding Lead (DSL) 
and deputies have been trained to a higher level including in a range 
of additional topics such as female genital mutilation. The Governors 
have also undertaken training in safeguarding. The School is an active 
participant in the Child Protection Advocacy Network (CPAN) in Kenya.

Christian Life
St Andrew’s Christian ethos and its supportive and nurturing Christian 
values are strongly evident throughout daily life. The School’s Christian life 
is a means to bring together a thriving international community, in which 
different cultures and ethnic groups are celebrated and respected.

There is a strong Chaplaincy team including a whole-school Chaplain, who 
is a member of the School Executive Committee, and Assistant Chaplains 
for the two schools. Most staff have a personal Christian faith and are 
a Christian presence in the lives of the pupils, leading Bible studies, 
assemblies and services. Christian principles are fundamental to Turi life 
and this is reflected in the recruitment of staff.

Chapel services and regular assemblies are occasions at which the 
community can come together. There are regular services and most pupils 
attend voluntary Bible studies. All children are encouraged to pray in their 
boarding houses and explore what it means to be a disciple of Jesus. 

The Wider Community
Both within their academic subjects and in other activities, pupils develop 
an understanding of the law, human rights and environmental issues. 
They are taught about Kenya’s administration, political and legal system, 
economy and international relations, and gain familiarity with British and 
global institutions.

St Andrew’s recognises its local responsibilities and interdependence 
with its host community and works closely with the community to 
develop projects that can have a positive impact, including, for example, 
maintaining a regular supply of clean water to the local village from the 
School’s water sources. The School is involved in community projects and 
organisations, and pupils are encouraged to be active in raising money 
and helping those less fortunate. 

Parents
Although most pupils live far from home, St Andrew’s works hard to 
develop its partnership with parents, and this was important in the 
School’s response to the Covid-19 pandemic and the success of its virtual 
learning programme. In normal times, parents and extended family are 
invited to the School on six weekends a year – a Turi tradition called 
‘VISO’ – to take part in sporting events, performances, services, displays, 
and Speech Day. These are also a chance to meet teachers and discuss 
academic and pastoral issues. Parents are invited to stay in nearby hotels 
or at the School campsite with their children. 

Parents are kept informed about educational progress and well-
being through half-term grades, consultations and reports as well as 
newsletters, an online parent portal and social media. 



Pandemic Response  
St Andrew’s moved swiftly to virtual learning in response to the Covid-19 
pandemic, and put in place systems to enable the School continually 
to learn and to improve its online provision. In the Senior School, a 
pattern of school days and weeks evolved and sustained a strong level 
of engagement and good learning outcomes. Detailed guidance was 
produced for parents and students to set expectations and support 
parents in monitoring their child’s progress. Space was made in the 
schedule for the Chaplaincy, whole school assemblies and reflection.

The challenges now are to understand how to retain the best of what 
was implemented during the months of virtual learning; to continue to 
engage with parents in similar ways about student progress; and to learn 
from the experience of those pupils who performed better in the virtual 
environment, especially in the context of the School’s commitment that 
no student should be left behind. There will also need to be consideration 
of how the period of virtual learning can be a platform for the Board’s 
ambition to have a wider impact.



LIVING IN TURI
St Andrew’s, Turi has a tight-knit staff community with a strong family 
atmosphere, and aims to create a hospitable, warm, sociable and 
supportive environment for all staff members and their families. More 
than 100 staff live on-site, many with young families, and benefit from the 
combination of a safe and secure campus, the facilities and expanse of 
the estate and the stunning landscape around the School. 

The School’s relative isolation means that it will not suit those looking 
for urban living or easy access to all amenities. However, Kenya provides 
wonderful opportunities for travel at weekends and in school holidays, 
with magnificent beaches and abundant options for exploring the 
breathtaking Rift Valley, Kenya’s many National Parks and the life of this 
part of Africa. The town of Molo is 5km away – a vibrant, bustling town, 
very typical for this part of central Kenya. The lakeside city of Nakuru, 
surrounded by its National Park, is a fifty-minute drive, and Nairobi is  
four hours by car. Many members of the St Andrew’s community see 
these opportunities for travel as a counterpoint to the life of the  
School community. 

The School’s Rising Phoenix Club and Café is a focal point for staff 
members. The café overlooks the Rift Valley, away from other School 
buildings, and by day serves coffees, teas, milkshakes and snacks; there 
is also a children’s play area. In the evening, the space becomes a relaxed 
and comfortable bar serving soft and alcoholic drinks, all available at 
almost cost price. There is an adjoining room with a pool table, darts 
board and television. Food can also be ordered for eating at home.  
At the weekends, the club hosts events such as quiz nights and  
volleyball competitions. 

The Chaplaincy team supports the fellowship of the staff community 
through regular Sunday morning ‘café style’ church services, Christmas 
and Easter holiday services, home groups, weekly prayer meetings, 
smaller informal prayer gatherings and an Alpha course.

The experience of life at Turi for families is no better described than  
by a former Turi student, who returned to work at the School during a  
gap year: 

“My parents worked at Turi so I attended the Prep 
School and Senior School… Growing up at Turi was 
ideal for me because of the immense freedom. The 
Turi grounds have so much space to run around in, 
get muddy, climb trees and make dens in the forest. 
My siblings and I loved going on walks in the forest 
trying to search for the Colobus monkeys and going 
for bike rides around the site. I couldn’t have asked 
for a more enjoyable childhood.” 

Former Student

Nestled in the hills of the Molo, Rift Valley region, 
I found a gem. St Andrew’s School appealed to 
me in many ways: I was taken by the beautiful 
environment, the fresh air and the lovely people. I 
met students that were so well grounded in their 
values and Christian ethos; I knew that this was 
where I wanted to continue my teaching career. 

The impact of life in Turi for staff is equally memorable: 



THE ROLE



The Director’s role is an unusual and extremely varied one, extending 
beyond the simple description of being responsible to the Board of 
Governors for the educational and spiritual leadership of St Andrew’s, 
Turi. As the role further develops, it will orient around two areas of 
focus. First is to provide strong educational, operational, commercial and 
community leadership within the context of the School’s relatively remote 
residential community and its reputation for an outstanding holistic 
education and high academic standards. Second, St Andrew’s requires a 
level of strategic leadership, with both internal and external dimensions, 
that will give meaning and life to its mission and vision, the latter with its 
emphasis on St Andrew’s becoming the leading international school in 
Africa. The role could be characterised as that of a CEO, but this would 
risk ignoring the vital educational and community leadership that is at 
its heart.

The role requires an experienced school leader whose Christian 
commitment is the key to their educational philosophy and approach 
to life. It is likely to suit candidates who are accustomed to dealing with 
complexity, working with boards to deliver a strategy, and operating 
successfully in an environment that may be different to others they have 
experienced. It is likely that the next Director will have led a school of a 
significant size and organisational complexity. 

St Andrew’s, Turi is in good shape. John Baugh’s time as Director has 
increased cohesion between the Prep and Senior Schools, consolidated 
the existing high academic standards and addressed some areas that 
required attention, and introduced a greater focus on the systems, 
processes and culture that can best support the social and emotional 
wellbeing of pupils. The School has weathered the pandemic well and 
was quick to develop an online offer that sustained it through the first 
extended lockdown and subsequent shorter periods of remote learning. 

The Director plays an important role as a bridge between the St 
Andrew’s, Turi Board and the School. The nature of the Board, with most 
members not being local to the School, emphasises the importance 
of the Director providing the highest-quality information, input and 
insight to support effective Board decision-making. The governance 
model is based on British independent school traditions, but within a 
slightly different governance culture. The Director will need to be able 
to work successfully in this environment, devoting time to nurturing an 
excellent relationship between the Board and the leadership team and 
building the understanding of all involved about the balance between 
responsibility and accountability and the distinction between governance 
and management.

The Director should be sufficiently accomplished in all aspects of school 
operations to be able to lead an effective School Executive Committee 
team and to be an excellent leader, manager, guide and mentor to the 
Heads of the Prep and Senior Schools, the Chaplain, and the Directors 
of Finance and Strategy, Operations and Projects and Marketing and 
Admissions. The Heads of the two schools will be looking to derive 
confidence and support from the Director’s educational experience, the 
various Directors will rely on effective operational leadership, and the 
Chaplain will want to be confident in the Director’s commitment to and 
embodiment of the spiritual life of the School. The Director should also 
be an outstanding ambassador for St Andrew’s, contributing to thought 
leadership, supporting the School’s marketing work, and playing a key role 
in development and alumni relations activities. 

Several members of the School Executive Committee are relatively new: 
Ian Wright joined as Head of the Prep School in August 2020, Patrick 
Wambua became Director of Finance and Strategy in late 2020, and Ben 
Pennington will succeed Andrew Boulle as Head of the Senior School in 
January 2022. This will give the new Director an opportunity to shape the 
leadership team, but also emphasises the need for experience, ability and 
commitment across all areas activity.   

Although primary responsibility for the recruitment and retention of good 
teachers falls to the Heads of the two schools, the Director plays a key 
role in establishing a school culture that values excellence in teaching 
and learning, prioritises the social and emotional wellbeing of pupils 
and recognises the importance of accountability and evaluation and of 
support and structure when teachers require it. A strong commitment to 
staff well-being is vital. 

The Director should be a supportive and reassuring presence within 
the School community. Perhaps even more than in other situations, the 
Director’s embodiment of the values will create a tone and culture for the 
whole School – pupils, teachers and staff and parents.

St Andrew’s mission and vision are bold. The mission speaks of the 
enduring place of Christian faith within the School, while the vision 
requires a commitment to exceptional standards throughout the School. 
The Director will need to work with the Board and School Executive 
Committee to understand and define the external dimensions of the 
ambition to be the leading international school in Africa: how can the 
School extend its influence beyond its physical boundaries, and how 
can it be exemplary and supportive in demonstrating the relevance of a 
faith-based education to the contemporary challenges and opportunities 
facing Africa? Addressing these questions will be a potentially fascinating 
challenge for the new Director.

St Andrew’s School, Turi is a remarkable, spiritually-nourishing and 
mutually-supportive community in which to live and work. The flip side is 
that it can at times feel insular. The Director will be most effective if he or 
she can find ways to create a separation between school and home life, 
feel comfortable getting away when not on duty, and establish ways of 
balancing the sometimes-intense pressures and priorities of a residential 
school community.

This could be a career-defining role for the right candidate. That person 
will have succeeded either internationally or in a national education 
system. They will be comfortable being open about their Christian 
convictions. They will be at home as a leader in a tight-knit community, 
but equally they will be confident in their leadership of all school 
operations and excited by the opportunities provided by the mission, 
vision and strategy.  Such a role will require someone comfortable with 
the contradictions of leadership: a leader with gravitas but who enjoys 
nothing more than the company of colleagues and their families and 
being immersed in a learning community; and someone who relishes 
intellectual challenge as well as the day-to-day life of a leader with an eye 
on all the moving parts of a school.

Above all, this role will require someone who is fully committed to 
the transformative possibilities of a school such as St Andrew’s and to 
‘seeking the highest for every individual with Christ as our guide.’  The 
Director must be able to model St Andrew’s values of compassion, 
integrity and courage in all that they do. There is a strong sense within 
the St Andrew’s community that the School is a part of Christ’s ministry 
and this should drive the successful candidate’s interest. Candidates 
should expect that during the appointment process the Governors will 
explore their Christian commitment and their understanding of the 
centrality of God’s word to St Andrew’s ethos and aims.



JOB DESCRIPTION



The Director is expected to be in agreement with and fully committed 
to the Christian ethos, educational philosophy and overall aims of the 
School.  He/she must be a Christian whose faith is at the centre of his/her 
life and who is able to give a dynamic, mature and sensitive lead to the 
School as a whole. 

1 Responsibilities 
1.1 The Director is responsible to the Board of Governors for the overall  
 strategic leadership of the management, direction and development  
 of the School to achieve the School’s vision – To be Africa’s leading  
 international school – transforming hearts, minds, bodies and souls  
 – and its mission – Seeking the Highest in Every Individual – with  
 Christ as our Guide; 

1.2  Specifically, the Director is responsible to the Board for:

1.2.1 The overall success of the School by:

• Providing strategic leadership to the educational, commercial and 
development aspects of the School

• Setting the highest standards, encouraging aspiration and excellence

• Leading a strong, purposeful and effective senior executive team

• Continually enhancing every aspect of the educational provision 
made by the School as a whole and by the two schools individually

• Ensuring the operational excellence of all aspects of the School’s 
administrative and support services  

• Providing leadership to the marketing and public relations activities, 
thereby strengthening pupil recruitment and the School’s reputation 
nationally and internationally

• Driving the work of the Development office, promoting friendship 
[alumni relations] and fundraising

• Working with the senior executive team to ensure robust processes, 
policies and procedures to achieve sound commercial management 
of the School and compliance with local and international regulatory 
requirements

• Safeguarding the School’s reputation as a Christian school, promoting 
and encouraging those activities that enhance its Christian character 
and ethos.

1.2.2 The strategic direction of the School by:

• Working with the Board to deliver on the School’s mission and vision

• Implementing together with the Senior Leadership Teams, all aspects 
of strategy approved by the Board

• Maintaining an effective network of local and international 
contacts to provide advice and support on all issues regarding the 
development of the School

• Representing the School nationally and internationally.

1.2.3 Strengthening the School as a whole, and the two schools  
 individually, by:

• Upholding the School’s shared aims and objectives, upholding a 
strong sense of unity and purpose between the two schools

• Integrating and harmonising management systems, policies and 
procedures across the schools, and enhancing the School’s overall 
educational provision and administration

• Protecting and enhancing the two schools’ individual strengths  
and characteristics

• Building a strong sense of community across the Schools’ staff and 
other stakeholders

1.2.4 Developing the Senior and Preparatory School Heads, as well as  
          other direct reports including the Finance and Strategy Director, the   
          Marketing and Admissions Director and others by:

• Working collaboratively, encouraging a continued shared vision and 
leadership, while empowering them

• Conducting regular reviews/appraisals

• Promoting professional development and, where appropriate, 
individual mentoring programmes

1.2.5 Working with the Board by:

• Reporting regularly, both formally and informally, to the main  
Board and liaising with individual Board members and committees  
as required.

2 Reporting
2.1 The Director chairs the School Executive Committee and 
 reports directly to the Board on all matters relating to the  
 above responsibilities.

2.2 The Senior School and Preparatory School Heads are responsible to  
 the Director, but will also report to the Board via the relevant 
 committees, and as required by the Board. 



PERSON SPECIFICATION



The successful candidate will be committed to and excited about the 
mission of St Andrew’s, Turi – Seeking the Highest for Every Individual – 
with Christ as our Guide - and the School’s Vision – To be Africa’s leading 
international school – transforming hearts, minds, bodies and souls. 

The successful candidate will be educated to university level with 
an appropriate teaching qualification and is likely to have graduate/
postgraduate or professional qualifications in relevant fields. He or she 
will have a minimum of five years relevant leadership experience. 

In order to fulfil his/her responsibilities, the Director is expected to  
be/possess:

• A committed Christian who will uphold and promote the Christian 
ethos of the School

• A role model for the School’s values of compassion, integrity  
and courage

• Experience of co-education and boarding, and an understanding of 
and commitment to the busy life of an independent boarding school 
managing both the educational aspects, and operations. 

• Experience of the British curriculum and a strong track record of 
delivering educational excellence

• Experience of education within an international and/or multicultural 
environment

• Financial acumen and strong commercial management experience 
preferably within the education sector

• A dynamic, enthusiastic and effective leader, capable of innovation 
and initiating and managing change in a competitive landscape

• Energy and resilience, willing to be the brand ambassador and 
champion for the School

• Amiable and with good emotional intelligence

• The ability to think strategically and experience of working at Board 
level in developing, communicating and implementing a strategic plan

• The ability to mentor and develop a senior leadership team

• Excellent oral and written communication including networking skills 
and strong and clear reporting skills

• Critical thinking skills and the ability to contextualize and solve 
problems effectively while balancing the long and short-term 

• Deep cultural sensitivity, curious and respectful, eager to learn about 
Kenya and the nations and cultures represented in the School

• Committed to playing a full part in the residential and community life 
of the School.



EMPLOYMENT TERMS
The Director’s remuneration and benefits reflect the seniority of the role 
in the School and its expected contribution to the strategic direction of 
the School. 

The successful candidate will be recruited on a full-time two-year 
contract, with an option for renewal based on performance evaluation by 
the Board.

Salary: commensurate with the seniority of the post and the experience 
of the successful candidate.

Accommodation: a partially furnished four-bedroomed house, free of 
rent and rates. Domestic and gardening help is arranged by the School, 
but paid for, at local rates, by the appointee.

School fees (where applicable): 100% fee remission for staff children 
throughout the School; places are subject to the School’s normal entry 
requirements. Fee remission is a taxable benefit.

Medical care: a comprehensive insurance scheme, which offers 
worldwide cover for staff members and their families (excluding USA  
and Caribbean).

Pension: a defined contribution pension scheme in which the employer and 
employee each contributes 6% of monthly salary. For employees leaving 
Kenya at the end of their contract, the full value of the contributions, plus 
accumulated interest, can be withdrawn from the scheme.

Relocation: outward and return flights for the appointee, spouse 
and dependent children (up to the age of 18), together with a freight 
allowance, at the beginning and end of the contract period.

Meals: free of charge during term time.

Facilities: extensive sports facilities are open to use by staff and  
their families.

Hours: The role is full-time and includes working in the evening and at 
weekends as required. The successful applicant will be expected to play a 
full and active part in the boarding provision of the School. 

Safeguarding 
St Andrew’s School, Turi, is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share 
this commitment. The appointee will undertake his/her role and 
responsibilities in accordance with St Andrew’s School’s Safeguarding and 
Child Protection Policy and Guidelines. The successful applicant will be 
required to undergo all checks relevant to post.



TO APPLY
This recruitment process is being managed by RSAcademics Ltd on behalf 
of St Andrew’s School, Turi. Unless stated otherwise, all communication 
about the role and the appointment will be conducted via RSAcademics. 

Two members of the RSAcademics team are primarily engaged on  
this process: 

Keith Clark, Head of International Appointments 
+44 (0)7941 018042 / keithclark@rsacademics.com

Jean Sullivan, Head of International Search 
+44 (0)7885 879887 / jeansullivan@rsacademics.com  

Interested candidates are invited to contact Jean Sullivan by email or 
telephone for an initial discussion or to arrange a confidential discussion 
with Keith Clark. 

Closing date: 31 August 2021 at 10:00 (UK))/12:00 (Kenya). 

You should submit: 

• A completed application form (available alongside this candidate 
information on the RSAcademics website – www.rsacademics.com).

• A completed data sharing agreement.

• A copy of your Curriculum Vitae/Resumé. 

• A covering letter addressed to Mr Mbuvi Ngunze, Chair of the Board, 
St Andrew’s School, Turi. The letter should explain your reasons for 
applying, the relevance of your experience, and how you relate your 
personal educational philosophy to your understanding of the School 
and the role. 

Applications should be made electronically to RSAcademics. To submit 
your application, please upload your documents according to the 
instructions on the RSAcademics website. If you have any questions about 
uploading your application documents, please contact Alison Hooper, 
Project Coordinator at applications@rsacademics.com. Alison can also be 
reached by calling our Head Office on +44 (0)1858 383163.

The recruitment process will proceed as follows:  

• All applications will be acknowledged by email. If you have not 
received acknowledgement that your application has been received 
within two working days of sending it, please contact RSAcademics by 
telephone (+44 (0)1858 383163).  

• Preliminary interviews with RSAcademics colleagues will take place by 
videoconference in the weeks commencing 23 and 30 August. 

• Longlist interview will take place by videoconference with members 
of the St Andrew’s School, Turi Board in mid-September.

• The arrangements for final round interviews will depend on the travel 
restrictions in place at that time and the locations of candidates, but 
ideally these will take place in Kenya as soon as practicable after the 
longlist interview.

• RSAcademics will collect references for candidates invited to attend 
the final round interviews. No referees will be contacted until 
RSAcademics has received your express permission to do so.

RSAcademics is committed to promoting diversity and inclusion  
in schools.

Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally, advising on marketing strategy and research, 
leadership consultancy and the search and selection of Heads and senior staff. Comprising a team of top schools marketing professionals and 
respected former school leaders, RSAcademics provides a high-quality service to schools with rigour, experience and warmth. Please visit www.
rsacademics.com for more information.  

http://www.rsacademics.com
mailto:applications@rsacademics.com

