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INTRODUCTION
Steyning Grammar School is a long-established co-educational day 
and boarding school with a Christian ethos located on the edge of the 
picturesque South Downs National Park. The School educates more 
than 2,300 students aged 11-18 on four different campuses including 
450 Sixth Form students and 120 boarders, making it the largest 
maintained school in West Sussex and one of the largest schools in 
the UK. The modern, purpose-built boarding facilities are home to 
students from more than 30 different countries. In December 2020 
Steyning Grammar School completed the transition to academy 
status and became part of the Bohunt Education Trust, a high 
achieving multi-academy trust with a global outlook made up of  
eight schools in Sussex, Berkshire and Hampshire and partner 
schools in China.

The trustees are looking for an experienced senior leader with a 
compelling vision for education, the ability to create an aspirational 
culture and a commitment to character education to take this unique 
and inspiring learning community forward. The successful candidate 
will have a proven track record of raising standards, excellent 
communication skills and the ability to work as part of a team in a 
dynamic and ambitious school trust.



HISTORY
Steyning Grammar School celebrated its 400th anniversary in 2014, 
marking the foundation of the School in 1614 when William Holland, 
a wealthy merchant from Steyning and a former Mayor of Chichester 
left funds in his will for the foundation and maintenance of a ‘Free 
Grammar School’ and purchased the land needed for this purpose.

Steyning was originally known as ‘The Free School’ and founded 
on the basis that no ‘child or youth’ of Steyning should be refused 
admission if he could read English distinctly and was able to pay 
a shilling to join the register. There was only one teacher and a 
maximum of 50 boys, including six boarders, and all lessons took 
place in one room. 

Thanks to further sponsorship by a local benefactor, the School 
expanded its enrolment from the mid-nineteenth century and by the 
early twentieth century, the site and new facilities were increased to 
include a new library and a woodwork room. The School remained a 
selective grammar school and more facilities were added during the 
1950s when the School expanded to more than 300 boys and girls 
were admitted for the first time. 

In 1968, Steyning became a comprehensive school when the 
Grammar School amalgamated with the nearby Secondary Modern 
School to form a single school. 

Since December 2020, SGS has been part of the Bohunt Education 
Trust, which includes Bohunt School and Bohunt Sixth Form in 
Liphook; The Costello School in Basingstoke; The Petersfield School; 
Bohunt School Worthing; Bohunt School Wokingham; Bohunt School 
Horsham and Priory School in Southsea. The new Head will be part of 
an enterprising and supportive team of Heads who work together to 
set strategy and ensure best practice across the whole group. 



LOCATION  
AND SETTING

Steyning Grammar School is divided between four different 
campuses in the attractive rural Sussex towns of Steyning, Upper 
Beeding and Storrington. SGS has two Key Stage 3 sites - Rock 
Road in Storrington and the Towers in Upper Beeding. These 
offer a smaller, nurturing environment as a transition from 
primary education for Year 7 and Year 8 students. Each site has 
approximately 400 students and offers the full KS3 curriculum. 
Students then progress to the Shooting Field campus in Steyning for 
both their KS4 and KS5 stages, with approximately 1,500 students. 
This includes more than 400 Sixth Form students who have their 
own dedicated facilities. The boarding campus lies in the centre of 
Steyning town in superb purpose-built accommodation for over 120 
students and it is less than 10 minutes’ walk away from the Shooting 
Field campus. 

This is an exciting time for SGS as the School has secured additional 
funding of over £1.5 million to improve its Towers and Shooting Field 
campuses and the School is also seeking to expand its boarding 
provision. In September 2021, the new Towers KS3 campus is 
opening in a magnificent, grade II listed former independent school 
site. This offers students significantly enhanced facilities and much 
increased outdoor space. The School is also currently at the planning 
stage for improvements to its KS5 facilities at Shooting Field and 
these form an important part of its post-16 growth ambitions.

Steyning is a picturesque market town in the Horsham district of 
West Sussex at the north end of the River Adur gap in the South 
Downs, and just a few miles north of the coastal town and port, 
Shoreham-by-Sea, and also Worthing. It is linked by local roads to 
the main A23 between London and Brighton. The school’s catchment 
area is the nearby villages and towns for day pupils, boarders are 
drawn mainly from overseas.

ETHOS
The School has a Christian tradition but pupils of all faiths and 
none are welcome. Its ethos is encapsulated by three words, ‘Enjoy 
Respect Achieve’, and is built on high expectations combined with a 
commitment to innovation that supports students in preparation for 
their adult lives. 

SGS places great emphasis on its set of eight ‘Character Strengths’ 
which are designed to underpin progression towards happy, 
engaged, meaningful and successful lives as well as to complement 
academic learning and attainment. They are Curiosity, Zest, 
Gratitude, Grit, Growth Mindset, Self-Control with Learning, 
Understanding Others, and Self Control with Others. 

ADMISSIONS
SGS is a non-selective, Church of England Voluntary Controlled 
Academy. Pupils are admitted primarily in Years 7 and 9, but also in 
Year 12 and other years on a space available basis. It has a very large, 
mostly rural catchment area in the heart of West Sussex. 

The West Sussex Local Authority control Year 7 admissions into 
the School according to their admissions policy. The catchment 
area for the Year 7 intake from two localities – Chanctonbury 
Schools (Partridge Green, Henfield, Ashurst, Steyning and Upper 
Beeding) and STARS Schools (Amberley, Ashington, Storrington, 
Thakeham, Washington and West Chiltington). The full admissions 
policy can be viewed here and the catchment area can be viewed at 
Steyning Grammar School Catchment Area.

From Year 9, the intake includes an additional 15 boarders for which 
separate admission arrangements apply.

https://www.westsussex.gov.uk/media/14438/school_admin_pans2021.pdf
https://www.westsussex.gov.uk/media/11918/faqs_site_allocation_steyning_grammar_school.pdf


CURRICULUM  
AND LEARNING

SGS offers a large range of academic and learning opportunities.  
The vision is for every pupil to flourish in the framework of: Enjoy 
Respect Achieve. The aim is for students to develop a broad range of 
skills as they follow a wide-ranging and aspirational curriculum. 

In the Lower School (KS3), children follow a broad and varied 
curriculum; there is also a Year 7 ‘Catch up strategy’. 

There are nearly 30 subjects on offer at GCSE and more than 30 at 
A-Level which provide a mix of academic and vocational courses

Around half of pupils leave after GCSEs. However, the School 
has one of the largest sixth forms in Sussex (approximately 450 
pupils) and many join the School at this point. In the Sixth Form, 
students can study a wide range of courses. The majority of those 
leaving after Year 13 go on to higher education, many to Russell 
Group universities. In 2020, two students won places at Oxford or 
Cambridge and four went to medical school. 

CO-CURRICULAR
The School has a very strong co-curricular programme which is  
at the heart of its commitment to character education and preparing 
young people for life beyond school. Outdoor education, including 
the Duke of Edinburgh Scheme, is an important part of school 
life. Pupils benefit from access to a wide range of sports facilities 
including a dance studio, swimming pools and fitness centre as 
well as extensive playing fields and Astroturf pitches. There are 
opportunities to take part in musical performances and drama 
productions in the 300-seater Drama Hall which is also available  
for use by the local community.

The School complements academic learning and co-curricular 
provision with a number of trips and expeditions. In recent years, 
these have included exchange visits to France, Germany and Spain 
and residential trips to The Ardèche, CERN, and the Norfolk Broads.



PASTORAL  
AND BOARDING

The School recognises its large size and seeks to personalise the 
school experience to pupils in all years. It has a traditional pastoral 
system through year heads and form tutors. Class sizes are 24 in the 
Lower and Middle School and not more than 16 in the Sixth Form. 
The School’s values and caring Christian tradition also pervade the 
community and are actively promoted.

Boarding 
Steyning Grammar School is one of only 40 state boarding schools 
in the country. Currently 120 students aged 14-18 from more than 
30 countries live in the three houses which make up the boarding 
campus in the heart of Steyning. Bolton House opened in 2008 and 
incorporates all the best features of modern boarding including en-
suite bathrooms. There are two further houses, one all-girls and one 
mixed. In a 2018 Ofsted report the boarding provision was judged to 
be ‘Outstanding’ by every measure. Every house has a house parent 
and a resident tutor. Boarders can choose to either board weekly or 
full time. Weekly boarders stay in school between Sunday 6.00pm 
and Friday 6.00pm. There is an extensive enrichment programme for 
full boarders at the weekend which makes the most of the glorious 
countryside nearby as well as mini-bus trips to Brighton for shopping. 
There are no exeat weekends.

“There is a caring 
culture of vigilance” 
and “Staff, pupils and 
parents report that 
pupils feel safe and well 
looked after at Steyning 
Grammar School.”

Ofsted 2017



GOVERNANCE 
AND FINANCE

The School has a governing body that acts as a single group without 
sub-committees (other than boarding). The current governors 
comprise parents, staff, the School’s sponsors and local community 
as well as school leaders. More information about the governors and 
their terms of reference can be found here on the school website.

The School has been regularly inspected by Ofsted and was rated  
as ‘Good’ on its last inspection in 2017. The full inspections also 
including separate reports on boarding can be viewed on the school’s 
website here. 

Bohunt Education Trust (BET) oversees the finance of its schools but 
works collaboratively with each one to provide the best of all worlds: 
experienced and qualified central support teams that provide the 
back-up and tools needed for Heads to make informed decisions for 
their school. The budget setting process is a two-way conversation 
between the Head and the central executive team, making sure 
that the school is able to deliver its School Improvement Plan within 
the constraints of its income. This also means that each Head is 
accountable to deliver that budget. Monthly management accounts 
are provided to assist that delivery, with financial stability recognised 
as imperative to ensure the best possible pupil outcomes. SGS has 
three main income streams – grants from the ESFA for day pupils; 
boarding fees; and in-house income from catering. 

Having undergone a recent restructure within the main school to 
reduce costs, SGS is now in a strong financial position to drive pupil 
outcomes and generate income to improve the fabric of the school 
building to benefit all pupils. As the largest academy within the Trust, 
and having undergone so recent a transition from Local Authority to 
academy status, SGS benefits from a great deal of support from the 
central team to guarantee success by all measures.

COMMUNITY  
AND OUTREACH

The school community is made up of a number of important 
stakeholders and bodies: 

Steyning Grammar School Foundation: founded in 1614, the 
Foundation owns all the land and buildings associated with the 
School (but not the Playing Fields or the Towers Campus). In 1966, 
the Foundation became a registered charity. Until recently, the 
buildings were all maintained by West Sussex County Council but in 
December 2020 the Foundation granted leases of some of its school 
property to Bohunt Education Trust (BET) now that the School has 
joined this partnership. 

The Foundation works as a charity to support the School and its 
pupils and ex-pupils. It is fully independent from the School but 
works in close partnership with the governors and, latterly, with 
Bohunt Education Trust. It plays no part in the management or 
leadership of the School and the shift to academy status with Bohunt 
has not materially changed its purpose.

Alumnus Network: Steyning has a thriving alumnus network. There 
is also a network for students who came to the School prior to 
1968 (when the school turned comprehensive) called the ‘Old Boys 
Network’. The School has a number of prominent former pupils 
including Greg Barker, Conservative MP for Bexhill and Battle; Sir 
Tom Blundell, Head of Biochemistry at the University of Cambridge; 
Elizabeth Norton, historian, Bernard Holden MBE, President of the 
Bluebell Railway and pioneer in railway preservation; Adam Stephen 
Kelly, film director and producer; and John Pell, scientist.

https://www.sgs.uk.net/about/governors/
https://www.sgs.uk.net/about/joining-steyning-grammar-school/ofsted-information/


THE OPPORTUNITY



JOB PURPOSE
To provide highly effective leadership for the whole school 
community, by demonstrating:

• Excellence in the learning and teaching process.
• An understanding of the benefits boarding provision brings the 

whole school community.
• Strength in strategic direction and development.
• Vision and values in everyday work and practice consistent with 

Christian faith. 

• Positive leadership and management of staff.

• Effective deployment of resources.

Main Accountabilities (the list below is neither exhaustive  
nor exclusive)

1. The learning and teaching process, to:

• Establish provision of optimal learning in all its forms,  
to ensure that students enjoy an optimal learning experience  
and environment.

• Develop sustained excellence in teaching, in order to facilitate the 
above, by investing in the professional development of all staff.

• Remove barriers to learning and progress.
• Actively promote the personal development and wellbeing of  

all students.

2. Strategic direction and development, to:

• Establish a high expectation, aspirational and Christian values 
centred culture within the School and which is closely aligned to 
the BET vision and mission.

• Promote a ‘can do’ ethos and vibrant future vision for the School.

• Keep curriculum provision and its impact on student outcomes 
under constant review.

• Look outwards to establish effective relationships with other 
schools, the wider community and business networks.

• Effectively coordinate a range of governance stakeholders 
including the diocese, local governing body and the  
SGS Foundation.

• Ensure the provision of rich and diverse co-curricular 
opportunities.

• Create a culture of innovation.

3. Positive leadership and management of staff, to:

• Establish a tangible ‘team’ culture within staff including the nurture 
and development of staff new to the School.

• Identify and nurture talent without regard to years of  
teaching experience.

• ‘Walk the talk’ in systematically promoting good practice and 
addressing weaknesses.

4. Effective deployment of resources, to:

• Assume responsibility for the optimal management of all  
available resources.

• Contribute to the strategic discussion regarding current facilities 
and potential future developments.

• Efficiently manage and enhance multiple school sites.
• Successfully sustain and grow the SGS boarding provision.

5. Promote and preserve the ethos of Bohunt Education Trust 
(BET) to:

• Live and model the values of BET by supporting member  
schools; contributing to, and embedding, BET working practice  
and initiatives.

• Subscribe to, and support the working and objectives, of the BET.

• Ensure there is open accountability to students, staff, parents  
and carers.

• Ensure the professional development and personal accountability 
of all staff through the Performance Management system and in 
keeping with Trust policy and procedures.

• Curate and develop BET artefacts of culture.
• Recognise and articulate the benefits of being a member  

school of a MAT.



PERSON SPECIFICATION



Criteria Essential Desirable Evidence

Qualifications

Successfully completed NPQH qualification Y A

Masters Level Degree Y A

Knowledge and Experience

Successful experience of large school leadership at whole 
school level Y A

Demonstrate successful teaching experience across a range of 
settings Y A/I

An excellent understanding of educational practice Y I

Experience of adapting successful teaching practice in response 
to local and national demands of new initiatives Y I

Practical experience of developing successful bids for grants/
additional funding Y I

Understanding of, and commitment to, removing barriers  
to learning Y I

Committed to leading and establishing a vision of excellence 
that sets high standards for every student Y A/I

Comprehensive knowledge of the safeguarding of children Y I

Evidence of improving students’ outcomes Y I

Understanding of the benefits and risks of boarding Y A/I

An understanding of how a Christian ethos enables a Church of 
England school to thrive Y A/I

Personal Skills/Qualities

Proven leadership ability in a school setting Y A/I

Ability to develop teams at all levels and to delegate effectively Y I

The ability to promote by personal example the positive 
behaviour of students within the school community and beyond Y A/I

An effective communicator both within the School and the 
wider community, with the ability to develop key strategic 
partnerships

Y I

Criteria Essential Desirable Evidence

The ability to challenge, influence and motivate others to attain 
high goals Y I

An ability to motivate and inspire students, through personal 
engagement Y I

A commitment to continuously raising standards of the School Y I

A commitment to growing the Church of England Ethos within 
the School Y I

Engage the School community in the systematic and rigorous 
self-evaluation of the work of the School. Y

Excited by the possibilities that working within a multi-academy 
trust offers Y

A competitive remuneration 
package is available for this role. 
The salary will be commensurate 
with experience for the right 
candidate. Additionally, the 
traditional Head’s residence, 
a grade II listed four-bedroom 
cottage in central Steyning, is 
provided rent free if required.

A = Application Form I = Interview

SALARY  
AND 
BENEFITS



APPLICATION PROCESS
Interested candidates are encouraged to visit the School, 
should they wish to do so, before submitting an application by 
arrangement with RSAcademics.

Michael Stephens and Holly Fitzgerald are leading the search on 
behalf of RSAcademics. Potential applicants are invited to contact 
either Michael or Holly to arrange a confidential discussion and/or a 
tour by email or telephone:

Michael Stephens, Head of Senior School Search 
michaelstephens@rsacademics.com / 07834 520 995

Holly Fitzgerald, Search Consultant  
hollyfitzgerald@rsacademics.com / 07801 522913.

The deadline for receipt of applications is 10:00am on Thursday  
30 September 2021.

You should submit:

• A completed application form (available alongside this candidate 
information on the RSAcademics website.

• A covering letter addressed to Neil Strowger, Chief Executive 
Officer. The letter should explain your reasons for applying. 
Applications should be made electronically to RSAcademics.  
To submit your application, please upload your documents 
according to the instructions on the RSAcademics website. 
If you have any questions about uploading your application 
documents, please contact Alison Hooper, Project Coordinator 
at applications@rsacademics.com. Alison can also be reached by 
calling our Head Office on +44 (0)1858 383163.

Candidates who wish their candidature to be kept confidential to the 
Selection Panel until after long list interviews can be reassured that 
referees will not be approached until candidates reach the short list 
and, even then, only with the consent of candidates.

The process is as follows:

• All applications will be acknowledged by email. If you have not 
received acknowledgement that your application has been 
received within two working days of sending it, please contact our 
Head Office by telephone.

• Selected candidates will be invited for a preliminary interview 
online with Barbara Elliott (Senior Advisor) and Michael Stephens 
on either Wednesday 6th or Thursday 7th October 2021. 

• Further interviews with members of the selection panel will take 
place on Thursday 21st and Friday 22nd October 2021. It is hoped 
these interviews will be held at the School.*

*Note: precise arrangements for long and shortlist interviews may be 
changed subject to prevailing public health restrictions.

Find out more about Steyning Grammar School:  
www.sgs.uk.net and Bohunt Education Trust:  
www.bohunttrust.com 

RSAcademics is committed to promoting diversity and inclusion  
in schools.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and educational organisations in the UK and worldwide. Through our working partnerships with heads, 
leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: strategy, marketing and research; equality, diversity and inclusion; operational improvement; 
leadership and governance and philanthropy. We enable schools worldwide to thrive, by finding and developing senior leaders, guiding decision makers, making connections and shaping debate. We 
are known for the calibre and spirit of our people. We exist entirely to serve schools because we believe that the world needs thriving schools. Please visit www.rsacademics.com for more information.

mailto:michaelstephens@rsacademics.com
mailto:hollyfitzgerald@rsacademics.com
www.rsacademics.com
mailto:applications@rsacademics.com
www.sgs.uk.net
www.bohunttrust.com
http://www.rsacademics.com

