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Welcome

Dear Candidate,

Thank you for your interest in the role of Senior 
Provost. I am delighted that you are considering 
applying for the position. This brochure will provide 
you with the information you require both about the 
role and the Woodard Corporation. 

I believe it is an exciting and fascinating role that 
offers the right candidate an amazing opportunity to 
oversee the nurturing of Christian understanding and 
spirituality amongst our family of nearly 60 schools 
located in the South, the North-East, the South-West 
and the Midlands. 

The Senior Provost provides the strategic vision 
and inspirational spiritual leadership for the schools 
and academies within the Woodard Group and in 
so doing, is in line with the wishes of Nathaniel 
Woodard, our founder, whose Christian formation, 
values and ethos lie at the heart of the broad, 
stimulating and high-quality education we offer.

The new Senior Provost will succeed the incumbent 
who is retiring after more than 15 years’ excellent 
service in the role. His successor will have the 
opportunity to take forward and build upon his 
contribution as our family of schools continues to 
develop and grow.

This is an excellent opportunity for the right person 
– ideally someone who combines a deep and sincere 
faith with, at least, an interest in and possibly some 
experience of education; and certainly someone with 
an infectious ability to transmit the gospel and core 
tenets of the Christian faith among young people in 
our schools. 

If you are an Anglican priest or bishop who can 
inspire spiritual fulfilment and able to provide 
excellent pastoral leadership within an educational 
setting, we would be pleased to receive your 
application and give it serious consideration.

Yours sincerely,

The Rt Revd Dr John Inge

Bishop of Worcester 
President, The Woodard Corporation



About Nathaniel Woodard, 
Founder

The founder of what are today known as Woodard 
schools was Nathaniel Woodard (1811 to 1891). He 
was a priest who started his career as a curate in 
Shoreham, West Sussex. Struck by the poverty and 
social deprivation in the area in the mid-19th century, 
he opened a school in 1848 called St Nicolas which 
has since grown and developed into Lancing College, 
a leading independent school. His educational 
work became his career and he went on to open 
more schools for boys and later, for girls too. In his 
lifetime he opened 11 schools, both day  
and boarding. 

Nathaniel Woodard’s aim was to provide an 
education with a fundamental foundation based 
on “sound principle and sound knowledge, firmly 
grounded in the Christian faith”. Much of this effort 
was funded by the stipend he received from being 
appointed a Canon of Manchester Cathedral in 1870 
which came in recognition of his early efforts to 
advance the education of young people. 

He died in 1891 and his tomb lies in the chapel of 
Lancing College. To this day, the legacy of Nathaniel 
Woodard remains at the core of each Woodard 
School’s purpose and values.

In 2011 Woodard celebrated the 200th anniversary 
of the birth of the founder with Eucharists across the 
country on his birthday, 21st March. A gathering in 
Westminster Abbey on 24th November was the most 
representative meeting ever of Woodard schools. 



About Our 
Schools

The Woodard Corporation is an educational charity 
founded on the vision of Nathaniel Woodard. Each 
of the 57 schools is an integral part of the Woodard 
family and is expected to be an active partner with 
other schools within the group. 

The schools educate a total of around 30,000 young 
people and they are located mainly in south-east 
and north-east of England with a few also in the 
south-west and the Midlands. Each school is distinct 
but falls into one of the following types: 

• 18 leading independent boarding and day schools 
which are owned and governed by Woodard 
including Lancing College, Ardingly College, 
King’s College Taunton, The Peterborough School, 
Hurstpierpoint College and Worksop College. 

• The Woodard Academies Trust which sponsors 
six academy schools that reflect the culture and 
vision of Woodard. These schools are located in 
Kent, West Sussex, Staffordshire, Tyneside and 
County Durham.

• There are a number of Affiliated schools 
(maintained) and Associate schools 
(independent). These are not owned, governed 
or funded by Woodard but share the same ethical 
and educational ideas. 



• In addition, to celebrate the bicentenary of 
Nathaniel Woodard’s birth, a new secondary 
school for more than 500 pupils was opened  
in 2012 to bring a good quality, Christian-
based education to young people in a 
deprived part of Kenya.

This ‘family’ of schools is geographically  
diverse but is linked by common values,  
shared resources and best practice. Many of 
them are rated as Outstanding in Ofsted/ISI 
reports. Some are also classed as National 
Teaching Schools. 

Woodard schools and academies firmly believe 
that all young people should be given every 
opportunity to flourish as human beings and to 
become world class learners within nurturing 
and supportive communities that place pastoral 
care at the heart of all they do. The schools 
adhere to common values as follows:

• All Woodard schools and academies aim 
to provide a high-quality education in an 
actively Christian environment, believing 
that the search for knowledge is a search for 
meaning and truth. 

• Each school is committed to developing  
the inward moral character and disposition  
of each student – so that each pupil develops 
their own moral framework including 
distinguishing between what is right  
and wrong. 

• Each school is an inclusive community 
that cherishes each person, with schools 
and academies providing special care for 
the vulnerable and those in need. Each 
school has strong pastoral care and Special 
Educational Needs (SEN) departments.

• Each student is valued regardless of their 
gender, age, ethnic origin, creed or sexual 
orientation. Each pupil is valued equally 
because they are made in the image of God.

• Every member of the school/academy  
community develop their spirituality by 
nurturing a sense of wonder, an appreciation 
of beauty, building positive relationships, 
worship, reflection and creativity.

These are expressed through four  
main ‘themes’:

Faith: All Woodard schools and academies 
have a vision and ethos based on Christian 
beliefs and values expressed in practical  
ways as true community institutions  
welcoming students of all faiths and none in 
equal measure.

A focus on the ‘whole child’: Woodard 
schools and academies provide student-
centred, personalised and holistic education. 
Each student is to be known, loved and 
nurtured in all aspects of his/her life.

Dynamic communities: Woodard schools are  
strong and vibrant collegiate communities in 
which students and staff are encouraged to 
participate fully and support each other in 
sporting, artistic, learning settings.

Learning: the core function of a Woodard 
school or academy is to accelerate learning  
for each student and member of the 
faculty and to promote excellence in all its 
endeavours. It will prepare young people to 
lead full and creative lives.



Governance

The post-holder reports into the President of 
the Woodard Trust and is also accountable to 
the Chairman of the Board in his/her role as an 
Executive of the Corporation. 

The Woodard Board is supported by three 
committees, Finance, Education, and Vision,  
Ethics and Pastoral. These committees are serviced 
by the three senior executives: the Director of 
Finance, the Director of Education and the Senior 
Provost respectively. The Vision, Ethics and Pastoral 
Committee, which is chaired by the President of the 
Woodard Corporation, concerns itself with what is 
often referred to as the Christian distinctiveness of 
the schools. The other members are provosts and 
the Chair of the Woodard Academies Trust. Provosts 
receive an honorarium and are appointed by the 
Board. They are assigned to a small group of schools 
in the same geographic location to work with the 
Senior Provost in supporting chaplains, heads and 
all associated with schools in their Christian identity. 
It is in this committee that they come together to 
reflect and bring proposals to the Board. 

The post-holder works closely alongside the Director 
of Finance and Director of Education to ensure that 
the spiritual and pastoral ethos of the Woodard 
Corporation is reflected in and enhanced by the daily 
life of each Woodard school.

It is also hoped that the new Senior Provost will 
work closely with the Church of England’s Chief 
Education Officer and others to promote and enable 
Christian education more widely in national life. 



The Senior Provost has overall responsibility for 
spiritual and pastoral leadership within the Woodard 
Group of schools. He/she will provide strategic vision 
and inspirational leadership for the schools and 
academies within the Woodard Group and ensure 
that, in line with the wishes of Nathaniel Woodard, 
our founder, Christian formation, values and ethos lie 
at the heart of a Woodard education. This will entail 
the board and the executive maintaining a high 
standard of pastoral care and religious observance, 
and all schools providing an active Christian 
environment for delivering education, firmly 
grounded on the Eucharist in the Anglican tradition. 
He/she will support chaplains and head teachers, 
ensuring that the Eucharist is central to worship in 
Woodard schools

The Senior Provost will: 

• be an experienced Anglican priest who is 
committed to the broad Catholic tradition in 
the Church of England, of which the Woodard 
Corporation is a part; 

• be a prayerful person with a deep and infectious 
Christian faith;

• possess excellent presentation and communication 
skills, both oral and written, including skill  
and confidence in teaching, preaching and  
public speaking;

• have experience of working with schools either as 
a teacher, governor or through providing pastoral 
support as a priest to a school community; 

Job Description



• be a credible and innovative strategic leader 
who is able to develop and articulate the 
vision and ethos of the Woodard Group to 
inspire and empower others;

• demonstrate self-determination, the ability 
to pursue goals with enthusiasm and 
resilience to respond positively to unforeseen 
challenges;

• have highly developed interpersonal skills 
and be able efficiently to manage people  
and teams, including geographically 
dispersed ones;

• be a skilled negotiator who is able to make 
reliable judgements in complex situations; 

• have experience of leading and  
implementing change; 

• be effective at developing and establishing 
collaborative networks and gaining 
the confidence of colleagues, school 
communities, dioceses and other  
external partners. 

Accountability 
The Senior Provost is accountable to the 
President in his or her clerical role, and to the 
Chairman and Board in his or her role as an 
Executive of the Corporation.

Key responsibilities
As key member of the Corporation’s Executive 
Team, the Senior Provost will: 

• ensure excellent spiritual and pastoral 
leadership for the Woodard Group of schools 
and establish a culture of high expectations, 
in which safeguarding and the well-being of 
pupils, students and staff are normative;

• enable chaplains and provosts to be a strong 
Christian presence in schools, support 
their professional development and ensure 
consistency across the group;

• act as team leader for the provosts and take 
responsibility as a provost as necessary;

• ensure that all Woodard schools are  
firmly based on the Eucharist in the  
Anglican tradition;

• plan and deliver appropriate programmes 
of personal visits to schools and be part of 
the process of recruitment of heads and 
chaplains in incorporated schools;

•  support those organising liturgical and 
other events which bring the Woodard 
family together in order to add spiritual and 
educational value;

• ensure that Woodard engages with  
Church of England education authorities 
and sees Woodard schools as integral to 
diocesan communities;

• act as the Woodard Corporation’s 
representative on the Board of Chaplaincy  
in Education;

• be innovative in creating new networks  
and reaching across boundaries,  
using information technology and  
digital platforms;

• maintain close liaison with the Woodard 
Board, advising as appropriate, and give 
active support to the Vision, Ethos and 
Pastoral Committee.



Terms & 
Conditions

The new Senior Provost is required to take up the 
post from Easter 2022.

The Senior Provost will be paid a salary equivalent 
to the stipend of an archdeacon or suffragan bishop. 
The package will include housing or a housing 
allowance, council tax and water rates.  
All reasonable expenses will be reimbursed. 

The Senior Provost will be based at the Woodard 
Schools Head Office which is currently in Abbot’s 
Bromley in Staffordshire. The office will be relocating 
but is likely to remain in a central location.

Woodard Schools is committed to safeguarding  
and promoting the welfare of children and  
applicants must be willing to undergo child 
protection screening appropriate to the post, 
including checks with past employers and the 
Disclosure and Barring Service (DBS). Woodard 
Schools is an equal opportunities employer. 



Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally. 
The company advises on business strategy and strategic marketing, development and fundraising, 
leadership consultancy and the search and selection of Heads, Chairs of Boards, Bursars and other 
senior staff. Comprising a team of exceptional talent and experience, RSAcademics provides a high 
quality service to schools with rigour, expertise and warmth. RSAcademics is committed to promoting 
diversity and inclusion in schools. Please visit www.rsacademics.com for more information.

Application Process

Interested candidates are asked to email to arrange 
a confidential discussion with Holly Fitzgerald who is 
leading the search or Simon Eliot, the Senior Advisor 
on this appointment.

Holly Fitzgerald 
hollyfitzgerald@rsacademics.com / 07801 522913 

Simon Eliot  
simoneliot@rsacademics.com / 07528 249996

Closing date: 10.00am on Thursday 2nd  
September 2021.

Candidates should complete their application form 
electronically and email it to RSAcademics together 
with a covering letter addressed to The President of 
The Woodard Corporation, The Rt Revd Dr John Inge 
which explains their reasons for applying. There is 
no need to submit a separate CV.

Please email your completed application form and 
covering letter (both as PDF files please) to our 
Project Coordinator (Appointments) Alison Hooper 
at:applications@rsacademics.com 

Alison can also be reached by calling our Head Office 
on 01858 383168.

The process is as follows:

• All applications will be acknowledged by email.  
If you have not received acknowledgement that 
your application has been received within two 
working days of sending it, please contact our 
Head Office by telephone.

• Selected candidates will be invited to a meeting 
with Simon Eliot and Holly Fitzgerald by 
Teams Video Conferencing on Thursday 9th or 
Friday 10th September 2021.

• Long List interviews will be held with members 
of the Woodard Board in London on Friday 24th 
September 2021.

• Final round interviews will take place with  
the Board in London on Tuesday 5th October 
2021. There will be an opportunity for candidates 
to meet key staff in between the long list  
and short list (organised by arrangement  
with the Woodard Corporation 
and Academies Trust  
and RSAcademics). 

http://www.rsacademics.com
mailto:hollyfitzgerald@rsacademics.com
mailto:simoneliot@rsacademics.com
mailto:applications@rsacademics.com

