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Introduction 

Valley Forge Academy, Qatar is a first. It will be the first 
American school in Qatar set up in partnership with a school in 
the United States; and it will be the first international school in 
the world to be established by Valley Forge Military Academy 
in Pennsylvania. The opportunity to be the Founding Principal 
(Lower School) is an exceptional one for an experienced, 
visionary and pioneering school leader.

Valley Forge Academy will open in 2022 as a partnership 
between Valley Forge in the USA and the Global Studies Institute 
of Qatar. It will be a day school for boys aged 3-18 (Grades K-12), 
predominantly from Qatari families. The school will be located in 
the Aspire Zone, Doha’s world-renowned sports city that will be a 
venue for the 2022 FIFA World Cup.

Valley Forge Military Academy in the USA is a world-famous 
school, with a rich history reaching back almost 100 years and 
a remarkable alumni body. While Valley Forge Academy, Qatar 
will not have a military dimension, it will be guided by the same 
five Cornerstones that are central to every student’s Valley Forge 
experience: Academic Excellence, Character Development, 
Personal Motivation, Physical Development, Leadership.

The Founding Principal (Lower School) will be a crucial  
position. The School will open with Grades K-6 and build steadily 
as new classes are added each year. The position will therefore 
be the key educational leader at the opening of the Academy, 
working closely with the Academy’s Founding President, Dr 
Jeremy Brown, an internationally-known university leader. Since 
Valley Forge in the USA does not encompass a Lower School, 
it will be the responsibility of the Founding Principal to design 
and deliver a brand new curriculum that interprets Valley Forge’s 
approach to education for a Lower School environment in the 
context of Qatar.

The Founding Principal will need to be driven, dynamic and  
self-motivated, with the hands-on approach to be an outstanding 
founder. He or she will have the personality and gravitas to 
recruit an excellent founding faculty and give confidence to  
the families whose sons will form the first intake. It will be 
essential that the Principal is able to work in a US curriculum 
environment within the Qatari context; experience of start-up 
will be a major advantage.

The position is available as soon as possible and at the latest  
January 2022.
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Valley Forge Military 
Academy, USA

Valley Forge Military Academy is an independent, private, college 
preparatory school for boys in Grades 7-12. It was founded in 
Pennsylvania in 1928 and has established a national and international 
reputation for its leadership education and for developing young 
men of character. Valley Forge focuses on educating the whole 
person and aims to develop individuals who are fully prepared for the 
responsibilities and challenges of being citizen leaders, strong in mind, 
body and soul. 

Although Valley Forge is a military school, only about 4% of its alumni 
graduate into the military: its education is viewed by students and 
their families as preparation for success in all walks of life. It has a 
remarkable roll of alumni, including many who are internationally-
prominent, from Presidents of countries and high-ranking government 
officials to professional athletes. The school has a significant 
international cohort, which has included many Qatari students. 

Alongside the Military Academy is Valley Forge Military College, a  
co-educational, two-year private college.
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Valley Forge 
Academy, Qatar

Valley Forge Academy has come about because the partners in its 
establishment identified a distinctive space in education provision in 
Qatar. They saw the need for an outstanding, premium US curriculum 
school for boys, with a focus on academic and character development 
in a genuinely holistic context. There are other American schools in 
Qatar but Valley Forge Academy will be the first wholly US curriculum 
school and the only one built on such a rich history and steeped in the 
traditions of Valley Forge-USA.

Partnering with Valley Forge is Qatar’s Global Studies Institute, a 
university-level institution that brings global education to the country 
and utilizes the power of technology, including its disruptive power, to 
create new teaching and learning opportunities. The Global Studies 
Institute already has experience of establishing an outstanding 
school, Durham School for Girls, Doha, in partnership with Durham 
School in the UK. This has been one of the most successful school 
start-ups in Qatar, with student numbers exceeding projections after 
just three years and a strong reputation for academic excellence, 
holistic education and its distinctive MARK approach (Moral Integrity, 
Ambition, Responsibility, Kindness).

The partnership between Valley Forge Military Academy and the 
Global Studies Institute-Qatar is grounded in a detailed Memorandum 
of Understanding and concomitant operational parameters that are 
clear about the respective responsibilities of the two partners. Valley 
Forge-USA is committed to providing guidance on educational integrity 
and strategic direction and sharing its experience and resources 
across curriculum design, pedagogical development, the shape of the 
extracurricular program, US accreditation requirements, leadership 
training, and staffing structures. Central to its involvement will be 
representation on the Academy’s Board and regular and ongoing 
quality assurance reviews.
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A Valley Forge 
Education In Qatar 

Valley Forge Academy will offer an experience that will be immediately 
recognisable as a Valley Forge education, but with a commitment to 
an excellent Arabic and Islamic Studies program and the promotion of 
Qatari culture and values. The curriculum will place the Valley Forge 
approach in a truly international context by drawing its inspiration 
from the richness of the wider Arab and Islamic environment and the 
international nature of Qatar and its people.

The military tradition of Valley Forge in the USA will be translated 
in Qatar into an even stronger focus on personal development. The 
Valley Forge conviction is that developing boys into young men of 
character requires a holistic approach: mind, body and soul. The 
Academy’s aim is to produce young men who will contribute positively 
to society, with the habits of respect for all cultures, compassion, 
self-discipline, imagination, flexibility and resilience, sound judgement 
and moral courage. The Academy will offer the structure and discipline 
that boys need to realise their full potential as future leaders in their 
communities, both in Qatar and internationally. Valley Forge Academy 
views this approach as particularly relevant to Qatar as the country 
seeks to develop a new generation of leaders who will guide its 
economy and society in line with the ambitions of the government’s 
National Vision. 
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Mission
Our mission is to develop individuals within a tightly structured 
holistic learning environment who are strong in mind, body and 
soul: prepared to become responsible and informed citizens.

Vision
Our vision is to be a shining beacon, calling young men from 
around the world to achieve their full intellectual, physical, moral 
and leadership potential.

Cornerstones
The five Valley Forge Cornerstones have been a part of the 
Military Academy since its foundation in 1928 and will be 
similarly at the heart of Valley Forge Academy, Qatar.

• Academic Excellence

• Character Development

• Personal Motivation

• Physical Development

• Leadership

Valley Forge Academy will follow the Pennsylvania State Board 
of Education curriculum, tailored to a very different cultural 
context and the distinctive Valley Forge approach. There will 
be a dual emphasis on independent and collaborative learning, 
with the innovative use of digital technologies and pedagogies 
placed alongside more traditional methodologies. The holistic 
learning environment will utilize teaching and learning inside 
and outside the classroom. There will also be a rich landscape 
of curricular extension – gifted and talented programs, lecture 
series, community outreach and close links with universities 
and research programs. In the Upper School, University Dual 
Enrolment will take advantage of links with the many US 
universities with bases in Qatar. This will be a significant 
advantage for those intending to progress to US universities and 
colleges upon graduation.

The national and regional contexts will further shape the 
experience of students. The Academy will go beyond the 
statutory requirements for Arabic and Islamic Culture and 
Religion and integrate these disciplines into the fabric of 
the school. Cross curricular coordination will ensure that all 
students understand and appreciate the role and values of Islam 
and its heritage in Qatar, as well as the significance of these 
values across regional and global cultures.

Influenced by the technological focus of the Global Studies  
Institute-Qatar, digital technologies will play a central role, 
but always within the framework of personal and holistic 
development. Technology will influence both the delivery of 
teaching and learning and extracurricular programs. There 
are plans, for example, for a world-leading gaming arena. This 
is an innovation that Valley Forge-USA has been considering, 
but the resources and facilities available in Qatar – as well as 
the opportunities of a new school – will make it a realisable 
ambition; it will be a way in which Valley Forge in the USA will 
learn from Valley Forge Academy, as well as vice versa. 

In addition to compliance with Qatari standards for licensure,  
Valley Forge Academy is committed to seeking both US and  
international accreditation.

Primary Curriculum
Valley Forge Academy will open with Grades K-6. The Lower 
School and Kindergarten will therefore define the school in its 
first years. 

An outline curricular approach for the Kindergarten and Grades 
1-6 has been devised but it will be for the Founding Principal 
(Lower School) to shape this into a dynamic, future-focused, 
engaging curriculum guided by the Valley Forge Cornerstones 
and conforming to the requirements of the Pennsylvania State 
curriculum. The Academy will follow best practice in early 
childhood development and education, based on learning, social 
and emotional skills and physical maturity. More formal lessons 
will be introduced from Grade 1 onwards with the evolution of a 
core syllabus and a strong emphasis on creativity, independent 
and collaborative learning, and digital innovation and e-learning. 
Students will begin to develop into genuine, independent 
learners who are aspirational, aware of their strengths and 
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weaknesses and able to work in a highly collaborative way. They 
will be exposed to a variety of instructional styles, including 
tutorials, and be able to utilize a range of research tools. In 
short, they will have developed into learners well-prepared for 
the rest of their Valley Forge Academy journey.

As the Academy grows, the Lower School will balance the need 
for cohesion across the whole school and for students to be 
best prepared for their transition into the Upper School with 
maintaining its own distinctive identity. Since Valley Forge-USA 
is for students in Grades 7-12, the Lower School will not be able 
to draw on an existing rich body of curriculum experience in 
the same way as the Upper School. It will require vision and an 
innovative approach to the curriculum to produce something 
unique: a curriculum that interprets Valley Forge’s approach to 
a Lower School environment, and genuinely embraces its host 
country and region. 

Extracurricular Program 
The Valley Forge Cornerstones will be as central to the 
extracurricular program as to academics: the Cornerstones 
should become values that students demonstrate and live by 
in all their activities. The Academy will encourage activities 
in an inclusive manner across a wide range of athletics and 
e-sports, visual and preforming arts, academic-related clubs and 
competitions, environmental activities and service programs. 
All will contribute to the growth of students outside the 
classroom, turning them into young men who are physically 
fit, well-rounded, equipped to pursue their own interests and 
able to engage with the world around them. A ‘house’ system – 
reflecting a similar structure at Valley Forge-USA – will promote 
integration across grades and provide a focus for extracurricular 
activity and competition.

Leadership will be a focus. The Academy will build students’ 
capabilities and confidence and equip them not only take  
on the challenges of life but to be leaders in doing so.  
Student government and a Voluntary Service Club will be 
especially important in encouraging good habits of leadership 
and teamwork.

Since the Valley Forge approach has been developed over 
almost a century in an Upper School environment, it will take 
imagination and determination to interpret this approach 
for younger students. As with the academic program, 
understanding how extracurricular activities can meaningfully 
reflect the ethos – what does leadership mean in the Lower 
School, for example? – will be important in shaping the 
Academy’s identity. 

Student Numbers
Valley Forge will open in September 2022 with a founding intake 
of 460 students across the Pre-School, Kindergarten and Grades 
1-6. Classes will be added incrementally, although with an 
additional Grade 10 intake in Year 3. The Academy is projected 
to reach its capacity of 1,700 students in its sixth year. These 
projections have been agreed after careful study of the market 
in Qatar and the experience of Durham School for Girls, Doha, 
the other school in which the Global Studies Institute-Qatar 
is a partner. It is anticipated that a significant majority of the 
students will be Qatari.
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Campus  
and Facilities

Valley Forge Academy will be located on an extraordinary campus in 
the Aspire Zone, also known as Doha’s sports city. The Aspire Zone 
has become the very center of sporting life in Qatar and is home to 
the Khalifa Stadium (a venue for the 2022 FIFA World Cup), the Hamad 
Aquatic Centre and the Aspire Dome, the world’s largest indoor multi-
purpose sports hall. The Aspire Academy, a sporting academy for 
young people, is the current home of both the Global Studies Institute-
Qatar and the offices of Valley Forge Academy’s founding team. 

The Aspire Zone is part of the State of Qatar’s commitment to sport as 
a route to social and personal excellence. Valley Forge Academy will be 
a part of the Zone’s wider focus on excellence and innovation, and its 
location is recognition of the contribution that the Academy will be able 
to make to Qatar’s National Vision for 2030.

Valley Forge Academy will take up the largest part of a 55,000m2 
site that will also include premises for the Global Studies Institute-
Qatar. The campus will comprise three-storey buildings with striking 
architecture matching the ambition of the Aspire Zone. These buildings 
will accommodate a variety of state-of-the-art learning environments, 
utilizing current high-end technologies and with the flexibility to 
respond to future technologies and approaches to teaching and 
learning. Some sports facilities and an auditorium will be shared with 
the Institute.
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Organization  
and Governance

Valley Forge Academy will be governed by a Board of Trustees of 
fourteen members, including representatives of the Valley Forge 
Military Academy and Global Studies Institute-Qatar. The Board will 
meet at least once a term, with its work also being taken forward by 
sub-committees covering Education, Finance and General Purposes, 
Health, Safety and Welfare, and Marketing/Strategy. Between Board 
meetings, governance will be delegated to a small group comprising 
Saad Al-Muhannadi (Chairman), Mohamed Rashid Al-Maadeed (Vice 
Chairman) and Dr Mohamed Dobashi (Managing Director), all of whom 
have similar experience in the governance of Durham School for Girls, 
Doha. They will work closely with the Valley Forge Academy President, 
Dr Jeremy Brown.

The President will be accountable to the Board, and the Founding 
Principal (Lower School) will answer to the Board through the 
President. An Upper School Principal will be appointed at a later 
stage and ultimately the Academy will develop a leadership structure 
common in US independent schools, with cross-school roles in  
areas such as Student Affairs, Academic Support Services and 
Operational Services. 
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 Living in Doha

Doha is an exciting place in which to live and work. More than 90% of 
Qatar’s population of almost three million live in Doha, and 88% of the 
population are foreign workers. Doha is a dynamic, international city 
that has undergone extraordinary growth. The 2022 FIFA World Cup 
will be a major focus of the next stage of the development of the city 
and the country. As part of its National Vision for 2030, Qatar is looking 
beyond the oil and gas reserves, which have been the foundation of its 
development to date, to develop a more balanced economy. Education, 
research and innovation will be a major part of this future. 

Qatar has a rich heritage. It is a desert country, sharing a short land 
border with Saudi Arabia but otherwise surrounded by the clear, 
shallow waters of the Arabian Sea. There is sunshine throughout the 
year: the long winters are temperate and warm and the summers very 
hot – although not quite reaching the exceptional temperatures of 
other parts of the region. 

There has been considerable investment in cultural capital in recent 
years – an outstanding opera house, art galleries, museums, many 
other performing spaces – and this has led to a remarkable program of 
cultural events celebrating both international and Qatari culture. There 
are all the amenities of a major international city, including extensive 
shopping malls, cinemas, coffee shops and excellent restaurants. 
World-class sports facilities have attracted major international 
tournaments for a number of years, and there are ample opportunities 
for those interested in sports and outdoor pursuits, including water-
based activities.

Doha’s major international airport makes travel possible to most other 
parts of the world. Tax free salaries and other aspects of remuneration 
packages make Qatar a relatively affordable place to live and work 
for those employed in international schools. The appointee’s housing 
allowance will enable them to live close to the Academy.

www.qatarliving.com is a good source of advice and information about 
living in Qatar.
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The Opportunity

This is an extraordinary opportunity for an experienced school leader 
seeking a career-defining role in which they will be able to shape a 
school that will be the first of its kind.

Often a founding lower school principal will be part of a larger 
educational team. In this case, the Founding Principal (Lower School) 
will be the key educational leader during the founding period, shaping 
Valley Forge Academy and its curriculum in line with the Valley Forge 
Cornerstones and building the educational foundations of a  
prestigious school.

While Valley Forge-USA is the guiding light for Valley Forge Academy 
and will provide at least some of the curriculum content and 
educational know-how for the Upper School, it does not have an 
equivalent lower school. It will therefore be the Founding Principal’s 
responsibility to build and implement a curriculum in line with the 
Cornerstones and the Academy’s Vision and Mission in a way that will 
become distinctive in its own right as well as a foundation for students 
to progress to the Upper School. 

The role will require someone who is comfortable designing a school 
and curriculum in line with both Qatari and US requirements. They must 
be able to do so with full commitment to the Valley Forge Cornerstones 
and with a keen appreciation of how to adapt an international 
curriculum to its local context. This will require an understanding of  
the requirements in relation to Arabic, Islamic Studies and Qatari 
history, but also a commitment to going beyond the formal 
requirements so that the student experience is authentically grounded 
in the local context. 
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The Founding Principal will need to be driven, dynamic, self-
motivated and have a pioneer spirit – and the track record to 
demonstrate this in meaningful ways. Some founding experience 
would be ideal. He or she will need to be creative and visionary – to 
design and implement a concept and to understand the longer-term 
implications of the work they are doing. Because of the start-up 
nature of the Academy, the Founding Principal, like other members 
of the founding team will be hands-on, not afraid to roll up their 
sleeves and get on with whatever needs doing. He or she will be 
expected to engage with the details of a founding process and all 
those elements that make a school function successfully. They 
will need to be strong on curriculum design, but equally adept 
at recruiting great colleagues in both administrative and faculty 
positions: Valley Forge Academy will be judged on the quality of its 
opening team. 

It is expected that, even with the pressures of the founding period, 
the Founding Principal will be enthusiastic about spending time 
at Valley Forge Military Academy in Pennsylvania. This will be a 
chance to absorb its ethos and use discussion there to inform the 
Academy’s development in Qatar. 

The Founding Principal will require the communication skills 
and gravitas to be an ambassador for the Academy. This will be 
important in building the confidence of families – often high-
profile families – about sending their sons to the school. This will 
be a significant challenge: apart from those children admitted at 
Kindergarten level, all the students entering the Academy  
will currently be studying in other schools. There will be an 
admissions team supporting this work, but the Founding  
Principal will be a critical figure in sharing a vision of the school  
and inspiring confidence.

The small founding team will grow rapidly in the year up to opening 
as new administrative and academic colleagues are added. The 
Founding Principal will have to be enthusiastic about working with 
such a rapidly-evolving team, providing the leadership and growing 
the confidence of colleagues. They will also have an instinct for 
when to draw on support from the Global Studies Institute-Qatar, 
Durham School for Girls, Doha and Valley Forge-USA.

This position offers rich rewards in terms of the opportunities and 
the potential to shape a school that represents a first in so many 
ways. The demands of the role and the pressures of the founding 
period will not suit everyone. The Person Specification below gives 
more detail about what the Valley Forge Academy Board will be 
seeking in their Founding Principal (Lower School). 
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Role Description

Working with the Valley Forge Academy President, members of 
the Board and founding team, the Founding Principal (Lower 
School) will undertake all duties connected with establishing 
the Academy, including creating a vision for the Lower 
School, designing its curriculum, recruiting staff, recruiting 
students, and putting in place systems to ensure the highest 
standards of teaching and learning, extracurricular activity 
and student wellbeing. The Founding Principal will work within 
the framework provided by the Valley Forge Cornerstones, 
Pennsylvania State Board of Education curriculum requirements, 
and the national requirements and cultural context of the State 
of Qatar.

When the Academy is open, the Principal will be the educational, 
administrative and organizational leader of the Lower School, 
inspiring, leading, managing and developing all aspects of the 
life of the School. The Principal will model behavior that reflects 
the mission, vision and ethos of Valley Forge Academy, its 
partnership with Valley Forge-USA and its national and cultural 
context. At all times the Principal’s actions and written and 
spoken communications must comply with legal requirements 
and the policies and guidelines set by the Board.

The Principal will create and maintain an environment in the 
Lower School that facilitates the achievement of educational 
goals, supports a culture of continuous school improvement, 
and contributes to the distinctiveness of Valley Forge Academy 
and its commitment to becoming one of the leading schools  
in Qatar. 

The Principal will be expected to maintain the highest standards 
of professional integrity.

Specific Responsibilities
The Founding Principal (Lower School) will:

Pre-Opening
• Work closely with the President and other relevant colleagues 

to assume appropriate responsibility for the Academy 
opening on time, to budget and with the projected numbers 
of faculty and students.

• Become fully familiar with Valley Forge in the USA and build 
an understanding of how to implement its approach to 
education in the context of Qatar.

• Design a Lower School curriculum that is aligned with the 
requirements of the Pennsylvania State Board of Education 
curriculum, the Valley Forge Cornerstones and the national 
and cultural context of Qatar.

• Design a Lower School program, including all necessary 
systems and policies, that can support the delivery of the 
curriculum and an accompanying extracurricular program. 

• Understand the opportunities provided by a new school to 
introduce contemporary thinking on the delivery of teaching 
and learning, the use of space, integration of technology and 
digital media, and most effective use of resources.

• Devise a leadership and staffing structure, recruit senior staff 
and oversee the recruitment of all faculty.

• Work closely with the admissions team to design marketing 
and student recruitment materials, processes and systems 
and play a prominent role in marketing the Academy.
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Strategy, Leadership and Management
• Be the educational, administrative and organizational leader 

of the Lower School, with accountability to the President and 
where appropriate the Board.

• Play an active role in the Academy’s leadership team and 
ensure that the Lower School is strongly represented.  

• Develop a vision and strategy for the Lower School that is 
consistent with the vision for the whole school, provides 
a clear identity for the Lower School and recognizes the 
importance of the Lower School in providing a foundation for 
progression to the Upper School. 

• Ensure that the vision, strategy and operations of the Lower 
School are consistent with the cultural values of Qatar, 
support appropriate engagement with the local community, 
and meet the requirements of the Ministry of Education and 
Higher Education. 

• Provide information, data and advice to the President and 
Board on all aspects of Lower School performance, including 
in relation to agreed performance indicators. 

• Be responsible for the day-to-day running of the Lower 
School, including the effective functioning of a Lower School 
leadership team.

• Keep under review and further develop Lower School 
management and organizational structures and relevant 
policies, systems and processes so that they remain fit for 
the purposes and operations of the School.

Pedagogical and Curriculum Leadership
• Provide inspirational, dynamic and visible leadership to  

the Lower School, overseeing the continual development of 
the curriculum.

• Establish effective practices for assessment and the 
reporting of student performance and progression,  
and use data to establish challenging but realistic 
educational targets.

• Promote excellence in teaching and learning and  
establish procedures for monitoring, evaluating and  
reviewing the quality of learning, teaching, student 
development and achievement. 

• Develop the role of departmental and grade leaders and other 
middle leaders to ensure the most effective and innovative 
delivery of the curriculum and to create a challenging and 
supportive Lower School environment. 

• Promote the use of innovative technologies to enhance the 
learning environment.

• Ensure that the space and infrastructure allocated to the 
Lower School are used effectively and innovatively in pursuit 
of the desired educational outcomes. 

• Ensure that the Lower School’s systems and processes, 
including timetabling, support the effective delivery of  
the curriculum.

• Critically assess current educational thinking in order to 
apply such thinking in a discriminating way to support 
continual improvement and relevance.

Safeguarding and Well-Being
• Ensure a consistently high quality of safeguarding, safety and 

wellbeing of all Lower School students. 

• Ensure that all arrangements are in place to comply with 
Qatar child protection requirements and further requirements 
set by the Board.

• Ensure that the personal development and wellbeing of 
students are effectively promoted through all aspects of the 
curriculum and extracurricular program. 

Leading and Managing Staff
• Provide overall leadership to Lower School faculty and staff, 

developing a commitment to the Academy’s ethos and a 
culture of engagement.

• Ensure all staff are aware of Valley Forge Academy’s vision 
and the traditions of Valley Forge-USA that shape this vision.
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• Ensure that the structure and composition of the Lower School 
leadership team and other tiers of leadership are fit  
for purpose.

• Prepare an annual staffing plan and structure for faculty and 
support staff, for discussion with the President, and foresee 
recruitment and retention needs and succession planning. 

• Ensure that appropriate policies and procedures are in place 
to recruit, manage, develop, reward and retain faculty and 
staff of the highest calibre, including through appropriate 
induction, training, evaluation/self-evaluation and performance 
management systems.

• Oversee the recruitment of all faculty, seeking to appoint 
teachers and leaders who will contribute to high standards of 
teaching and learning and align with the Academy’s ethos.

• Promote an atmosphere of continual professional 
development for faculty and staff.

• With the President and appropriate leadership colleagues, 
keep under review faculty and staff working conditions, 
policies and procedures, compensation and benefits.

• Promote effective communication, cooperation and 
constructive relationships within the faculty and staff teams.

• Promote the well-being of the faculty and staff and support 
their professional growth.

Student Engagement
• Maintain a strong and reassuring presence within the Lower 

School community.

• Maintain high standards of student behavior. 

• Cultivate positive and mutually-respectful relationships among 
students and between students and staff.

External Relations
• Work closely with the admissions team to design effective 

recruitment and admissions strategies and play an active and 
prominent role in student recruitment. 

• Represent Valley Forge Academy externally at local, national 
and international level. 

• Maintain an appropriate relationship with relevant colleagues 
at Valley Forge-USA. 

• Establish effective mechanisms for parental engagement and 
take a lead role in communicating with Lower School parents.

Financial Management
• Work with the appropriate finance colleagues to construct the 

Lower School annual budget and oversee its implementation. 

• Ensure that Lower School expenditure is controlled in line with 
the budget.

Personal Development
• Keep abreast of current and future trends and best practice 

in international education and pedagogy in the USA, in Qatar 
and internationally.
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Person Specification

This person specification is an indication of the strengths and qualities 
that Valley Forge Academy will be looking for in its Founding Principal 
(Lower School). The recruitment process will consider candidates 
against this list of experience, qualifications, values and attributes. 

Experience and Qualifications
The successful candidate will be educated to Bachelor’s Degree  
level and have certification as a teacher. He or she is likely to have 
graduate qualifications and an education leadership qualification 
as well as a strong record of having participated in continuing 
professional development.

The successful candidate is also likely to have:

• At least five years’ senior leadership experience in a school.

• Experience of leadership in a lower/primary school environment. 

• Experience of curriculum design and preferably some experience of 
US curricula.

• Experience of a founding or start-up situation. 

• Experience of developing vision, strategy and organisational plans.

• Preferably some experience of working internationally.
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Values, Attributes, Skills  
and Personality
The Founding Principal (Lower School) will be committed to 
Valley Forge Academy’s approach to education and be excited 
about establishing a school that will become a leading school in 
Qatar. Beyond this, the ideal candidate will be:

• resilient and adaptable, comfortable working in a fast-
developing start-up environment. 

• self-motivated.

• visionary and with a pioneer spirit, able to lead the 
development of a new school and to interpret Valley Forge for 
the Qatar context.

• energetic and determined to set out, achieve and personify 
the aspirations and priorities of the Academy, yet pragmatic 
enough to adjust priorities when necessary.

• passionate about lower/primary school education and about 
a holistic approach to education.

• enthusiastic about curriculum design.

• open-minded and a good listener, but also decisive.

• clear about how schools function and aware of what makes 
an outstanding school.

• culturally curious and able to navigate a different  
cultural environment.

• a relationship builder who can build teams and  
work collaboratively.

• a problem solver, able to work under pressure, prioritizing 
tasks and finding creative solutions.

• diplomatic, politically astute and able to maintain good 
external relationships.

• committed to high standards and continual improvement.

• keenly interested in new educational thinking and innovation, 
but not someone who always reacts to the latest new idea.

• able to spot talent and attract and inspire high quality faculty.

• convincing and reassuring for Qatari and other parents, 

someone to inspire confidence in Valley Forge’s approach.

• a confident ambassador, able to work with a wide range  
of people.

• an excellent communicator in English, able to share the 
Valley Forge approach with staff, students and parents, with 
a good understanding of marketing and PR.

Remuneration

Valley Forge Academy, Doha is committed to employing leaders 
and faculty who share its ambition and approach. This will 
be reflected in an attractive remuneration package as well 
as in its future investment in faculty and staff, their ongoing 
development and continuous improvement strategies. 

The Founding Principal (Lower School) will be offered a highly 
competitive salary. In addition, the remuneration package will 
include an accommodation allowance, worldwide medical 
insurance, school fee support, a flight allowance and a 
relocation allowance

Whilst the initial contract offered will be for up to 5 years, Valley 
Forge Academy is interested in attracting candidates who view 
the appointment as a longer commitment, which will allow for 
continuity in leadership as the Academy establishes itself. 
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To Apply

This recruitment process is being managed by RSAcademics Ltd 
on behalf of Valley Forge Academy, Qatar. Unless stated otherwise, 
all communication about the appointments will be conducted via 
RSAcademics. 

Two members of the RSAcademics team are primarily engaged on 
this process: 

Keith Clark, Head of International Appointments 
+44 (0)7941 018042 / keithclark@rsacademics.com 

 Jean Sullivan, Head of International Search 
+44 (0)7885 879887 / jeansullivan@rsacademics.com 

Interested candidates are invited to contact Jean Sullivan by email 
or telephone for an initial discussion or to arrange a confidential 
discussion with Keith Clark. 

The closing date for applications is Thursday 15 July 2021 at 10:00 
(UK)/12:00 (Qatar). 

Preliminary Interviews with RSAcademics will commence before the 
applications deadline and Valley Forge Academy reserves the right 
to appoint a candidate prior to the closing date. Early applications 
are therefore encouraged.

You should submit: 

• A completed application form, available alongside this candidate 
information on the RSAcademics website

• A completed data sharing agreement.

• A copy of your Curriculum Vitae/Résumé. 

• A covering letter addressed to Dr Mohamed Dobashi, Managing 
Director, Valley Forge Academy, Qatar. The letter should explain 
your reasons for applying, the relevance of your experience and 
how you relate your personal educational philosophy to your 
understanding of the Academy and the role.

Applications should be made electronically to RSAcademics.  
To submit your application, please upload your documents as per 
the instructions on the RSAcademics website. Should you need 
to, alternatively please email your completed application form, CV/
résumé, covering letter and data sharing agreement (all as PDF  
files please) to Alison Hooper, Project Coordinator at  
applications@rsacademics.com. Alison can also be reached by 
calling our Head Office on +44 (0)1858 383163. 

The recruitment process will proceed as follows:  

• All applications will be acknowledged by email. If you have not 
received acknowledgement within two working days, please 
contact RSAcademics by telephone (+44 (0)1858 383163).  

• For selected early applicants applying ahead of the deadline, 
Preliminary Interviews with RSAcademics colleagues may take 
place in the weeks commencing 5 or 12 July. For other selected 
applicants, Preliminary Interviews will take place within seven 
days of the deadline.

• Long list interviews will take place by video call with members 
of the Valley Forge Academy leadership in late July, with the 
potential to bring these forward in the case of early applicants

• The arrangements for final round interviews will depend on the 
travel restrictions in place at that time and the locations  
of candidates.

• RSAcademics will collect references for candidates invited  
to attend the final round interviews. No referees will be contacted 
until RSAcademics has received your express permission to  
do so.

Valley Forge Academy is committed to safeguarding and promoting 
the welfare of children and young people and expects all employees to 
act in accordance with the school’s policies and guidelines.  
The successful applicant will be required to undergo all checks 
relevant to the post. The post is also subject to satisfactory references 
and a medical.
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Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the  
UK and internationally. The company advises on business strategy and strategic 
marketing, development and fundraising, leadership consultancy and the 
search and selection of Heads, Chairs of Boards, Bursars and other senior staff. 
Comprising a team of exceptional talent and experience, RSAcademics provides a 
high-quality service to schools with rigour, expertise and warmth. RSAcademics is 
committed to promoting diversity and inclusion in schools. Please visit  
www.rsacademics.com for more information

https://www.rsacademics.com/vacancies/founding-principal-lower-school-valley-forge-academy-qatar
https://www.rsacademics.com/vacancies/founding-principal-lower-school-valley-forge-academy-qatar
mailto:applications@rsacademics.com
http://www.rsacademics.com

