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Dear Candidate,

Thank you for your interest in this exciting opportunity to join our team at Withington Girls’ School. Withington is a 
thriving day school, a leading school both regionally and nationally, with a proud history and inspiring ethos.

We are seeking an outstanding individual to join us in the key role of Deputy Head (Academic). Our new Deputy 
Head (Academic) will be an integral part of our Senior Leadership Team and will contribute to the ongoing strategic 
development of our successful school and share our commitment to providing the very best educational outcomes in all 
aspects of school life for the pupils in our care.

The Senior Leadership Team benefits from a collaborative, dynamic and productive team spirit and our staff, around 150 
in total, are hugely talented, dedicated and committed. Never complacent, we have been able to meet the demands of 
this exceptional time and work in partnership with parents, alumnae and the wider school community. We are keen to 
embrace the challenges as we emerge from the pandemic, and to build on the opportunities that lie ahead.

We are looking for a Deputy Head (Academic) who will be excited about the opportunities for our school in the next stage 
of its development, who can contribute both strategically and operationally, and who will be keen to make a difference.

I hope that you will be inspired to apply.

MRS SARAH HASLAM Headmistress

WELCOME

https://www.wgs.org/2021/12/withington-earns-sunday-times-accolade-for-third-year-in-a-row/
https://www.wgs.org/2019/11/withington-is-north-west-independent-secondary-school-of-the-year/
https://www.tatler.com/school/withington-girls-school-tatler-school-guide
https://www.wgs.org/2019/06/reaching-stars-silver-space-education-award/
https://www.wgs.org/2020/01/green-flag-status-renewed/
https://www.wgs.org/about-withington/good-schools-guide/
https://www.wgs.org/2020/11/withington-is-north-west-independent-school-of-the-decade/
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OVERVIEW
Withington Girls’ School is a leading independent day school for girls aged 7-18. 
It was founded in 1890 by a small group of eminent and far-sighted Manchester 
families who wanted the same educational opportunities for their daughters as 
were already available for their sons. In keeping with the Founders’ wishes, the 
school has remained relatively small, with approximately 720 pupils: around 150 
in the Junior school (Years 3-6); just over 400 in the Senior School (Years 7–11); 
and 165 in the Sixth Form.
The school’s A Level and GCSE results are outstanding, with Withington ranked 
consistently in national league tables as the top independent school in the 
North West of England. The Sunday Times’ schools guide, Parent Power, named 
Withington the North West Independent Secondary School of the Year for 2020 
and again this year, has also named Withington North West Independent School 
of the Decade in 2021. 
Outstanding academic achievement is complemented by an extensive range of 
extra-curricular opportunities. 
Located just south of central Manchester, pupils come from a wide geographical 
area around Greater Manchester and Cheshire – and many live more than three 
miles away. There are numerous school bus routes that bring the girls to/from 
locations including central Manchester, Warrington, Macclesfield, Stockport, 
Knutsford, Eccles and Whitefield. 

FACILITIES
The school operates from a single site three miles south of the centre of the 
city. The excellent facilities include well-equipped classrooms, libraries, state 
of the art science laboratories, Art, Design Technology and Drama studios, 
a generously resourced Music department, and a multi-purpose Arts Centre 
with staged-seating. The Sports Hall, Fitness Suite and Dance & Yoga Studio 
benefited from an extension and refurbishment in 2018. The school has its own 
sports fields on site, including floodlit artificial courts and hockey pitch, which 
were completely refurbished in 2019.
A double-storey extension is underway which will significantly increase the 
size of the Dining Room, and will also allow for improved space allocations. 
This project will be completed early this year.

ETHOS, MISSION & AIMS 
The vision of the Founders of Withington in 1890 was of a school which would 
provide for girls and young women opportunities for learning, academic, 
personal and social, which would inspire, empower and equip them for their 
future lives so that no doors would be closed to them. This vision remains intact 
today. The school prides itself on being small enough to allow the individual 
development of all girls, enabling each pupil to reach her full potential in a 
warm, friendly and supportive environment. The school aims to be a community 
where pupils are enthusiastic learners who take full advantage of the 
impressive breadth of educational and personal opportunities.
The school aims to create an environment in which all pupils are supported 
and encouraged to reach their full potential, academically, socially and 
personally. The focus is on developing a love of learning. The school places 
great emphasis on self-respect, respect for others and taking personal 
responsibility. Diversity (religious, racial, cultural, social) is celebrated, 
teamwork is valued, and every pupil is encouraged to play their part, with 
older pupils and alumnae encouraged to be great role models for the next 
generation. There are no scholarships or academic prizes. Instead, the ethos 
is about teamwork, collaboration and personal challenge. 
The school’s mission statement is:
‘ Withington Girls’ School is committed to providing the highest standard of 
education and care for all its pupils both within and outside the classroom, 
together with excellent facilities for teaching and learning. Through the 
provision of a wide range of extra-curricular activities we seek to ensure 
that girls have numerous opportunities to develop teamwork, leadership, 
responsibility and service, in order to prepare them, not only for outstanding 
academic success, but also for life beyond school. We strive to encourage 
all our pupils to achieve their full potential in every sphere, and to become 
mature, independent learners who can face with confidence the challenges and 
opportunities of adult life in the 21st Century.’
The school has 10 aims and these can be found on the school website here. 
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GOVERNANCE & MANAGEMENT 
The Governing Body has overall responsibility for the school and is 
strategically focused and highly supportive of all areas of the school.  
There are currently 13 Governors who have a wide range of experience  
and skills, along with highly effective oversight and an excellent 
understanding of the day-to-day working of the school. The governors  
meet around four times per year. 
The main sub-committee is the Finance & General Purposes Committee which 
meets at least three times per year. The Governors delegate the day-to-
day running of the School to the Headmistress and Senior Leadership Team 
that includes the Headmistress, the Bursar, the Director of Studies, Head of 
Junior School, and will also include the postholder. They are supported by a 
complement of around 150 dedicated and committed staff.
The school’s finances are well-managed and the school is in a healthy position, 
generating surpluses to enable continuous investment in its facilities. 
Withington Girls’ School is a company limited by guarantee (number 09083954) 
and a registered charity (number 1158226). Withington Girls’ School Trust is 
a registered charity (number 505207). It has 8 Trustees, all appointed by the 
Governors of the School. The Trust provides means-tested bursaries for girls 
who have performed well in the entrance examination but might otherwise not 
be able to take up places offered. 
The school has been regularly inspected achieving excellent outcomes  
in all categories with the pupils’ contributions described as ‘exceptional’. 
The last full ISI Integrated Inspection was in 2013 and in 2017, there was a 
Regulatory Compliance Inspection. The reports can be viewed here on the 
school website.

ADMISSIONS & BURSARIES
Withington is a selective school and demand for places far outstrips 
availability. Entry points are Years 3-6 (Junior School), Year 7 (Senior School), 
and the Sixth Form. Families interested in sending their daughters to the 
school are encouraged to attend an Open Day. Entry to the school is by 
assessment with written papers in a range of subjects or for Sixth Form, 
by predicted GCSE grades and interview. The entrance exams are followed 
by interviews with the Headmistress or senior staff members. Subject to 
available places, a few girls may join the school in Years 8-10. Around half 
the intake into the Senior School come from the Junior School.
Through the Withington Girls’ School Trust, up to 100 means-tested 
bursaries are offered each year according to need. These awards are worth 
over £800,000 a year, ranging from 10% to 100% remission of fees. The Trust 
also makes grants and loans to support capital projects.  
Public benefit is also provided in a variety of other ways including partnerships 
with local schools, through the SHiNE Saturday morning activities programme, 
and the North West Gifted & Talented scheme.
The school does not offer scholarships. 
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ACADEMIC & CURRICULUM 
The curriculum is designed to suit the needs and abilities of each pupil while 
also taking account of changes at national level. Teaching is influenced by, but 
not limited to, the National Curriculum and the curriculum is determined to a 
great extent by the academic profile and aspirations of the pupils. The girls are 
encouraged to choose subjects from a range of areas and make the most of the 
extra-curricular activities on offer to explore and develop their interests further. 
In KS3 (Years 7-9), there is a broad curriculum including all the usual core 
subjects in Humanities and Sciences, plus also Art, Drama, ICT and Computer 
Science, Classics, Modern languages, Design Technology, Music, Food and 
Nutrition, and PE. In Years 10-11, pupils typically opt for nine or ten GCSE 
subjects. These cover many of the core subjects in Years 7-9 including  
Maths and English, the girls can decide whether to opt for three sciences  
or trilogy science. Every pupil studies English Literature and at least one 
modern foreign language. 
Optional subjects to choose from include: Art, Computer Science, Design and 
Technology, Drama, Food and Nutrition, French, Geography, Greek, German, 
History, Latin, Music, Religious Studies, Spanish, and PE.
At A Level, girls study either three or four A Levels and for those studying three 
A Levels, this is normally with the EPQ. Academic learning is complemented 
by an ‘Enrichment’ programme that comprises short, compulsory courses 
together with optional, non-examined courses.  A Level options include: Art, 
Biology, Chemistry, Classical Civilisation, Computer Science, Drama & Theatre 
Studies, Economics, English Language, English Literature, French, Further 
Mathematics, Geography, German, Greek, History, Latin, Mathematics, Music, 
PE, Philosophy and Theology (Pre-U), Physics, Politics, Psychology, Spanish.
The enrichment programme covers a wide range of subjects ranging from 
knitting to coding, from yoga to business finance, and from running to studio 
recording or communications skills. 
Exam results are impressive despite the challenges of assessment in the 
school year disrupted by the pandemic. In 2021, 98.2% of results were Grades 
7-9 (Teacher Assessed Grades). At A Level, 72% of grades were A* and 90.2% of  
grades were A*/A. 
In 2021, around two thirds of leavers have taken up degree courses at Russell 
Group universities, and 13 pupils won places at Oxbridge. Popular courses 
for Withington girls include: Art/Design, Dentistry, Economics, Engineering, 
English, Geography, Languages, Law, Mathematics, Medicine, Politics, 
Psychology and Veterinary Science.

EXTRA-CURRICULAR 
The school offers a wide range of extra-curricular activities with clubs 
and societies including: arts, science, classics, chess, art, debating, sport, 
engineering, music or zoo club. 
SPORT:
The school has a new Sport and Fitness Centre, which provides indoor facilities 
including a large modern Sports Hall, a Gym/ Dance Studio, and a state-of-the-
art fitness suite. This complements the playing fields which include floodlit 
all-weather pitch and netball courts, both of which were resurfaced in 2019. The 
school also has a large sports hall, a gym, dance studio, tennis courts and two 
lacrosse pitches. Sports played include hockey, lacrosse and netball, but also 
badminton, tennis, yoga, football, table tennis, gymnastics and trampolining. 
The school enters county and national tournaments as well as a full programme 
of fixtures against other schools. There is also an annual ski trip.
Withington also offers Duke of Edinburgh Bronze level to all girls in Year 9 and 
many progress to Silver level in Years 10 or 11. DofE Gold is available to those in 
the Sixth Form with many girls gaining their Gold Award. 
MUSIC:
There is a rich programme of music available from individual instrument and 
singing lessons to orchestras, ensembles and bands. These range from groups 
including Middle School and Senior Choirs, Pop-up Choir, Chamber Choir, and 
a wide range of ensembles including Brass, String, Chamber, Folk, Harp, and 
Percussion. There are Clarinet and Flute Choirs, a Stage Band and Garage Band, 
and a Middle and Senior Orchestra. A number of girls are also members of the 
Halle Children’s or Youth Training Choirs in Manchester. 
DRAMA: 
The drama scene at WGS is thriving with performances through to 
participation in Tech Club and LAMDA. There are regular whole school 
productions as well as individual year group plays. Some of the girls also 
perform with other schools, or take part in BBC radio dramas or work with 
the National Youth Theatre or the Royal Exchange Theatre.
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PASTORAL CARE 
There is a strong system of safeguarding and pastoral care in place at WGS 
and the wellbeing of our pupils and staff is at the heart of school life.
The approach to pastoral care is based on the principles of: Respect for 
Self, Respect for Others, and Personal Responsibility. Each pupil has a form 
tutor and an assistant form tutor who between them, see each girl on a 
daily basis. Form tutors are the first point of contact for both pupils and 
parents. Each year group is overseen by a Head of Year and the Deputy Head 
(Pastoral) leads the pastoral and safeguarding teams.
Our school health team works with pastoral staff to support pupils with 
medical, pastoral and safeguarding issues and we have in-house School 
Counsellors who offer additional support. Our thriving Personal, Social, 
Health and Citizenship Education (PSHCE) programme allows pupils to 
explore all aspects of their personal development and ensures they have the 
information they need to make safe and healthy choices.
There are also dedicated days and events for pupils to explore different 
aspects of wellbeing and reflect on ways to maintain a healthy balance 
across all aspects of their lives. Through our Peer Support System, girls are 
given the opportunity to talk to specially trained Sixth Form pupils about 
any concerns they may have and the Peer Supporters will also work with 
form groups on charity events, trips and assemblies.
Pupil representatives from each Form attend School Council and Feedback 
meetings which are chaired by the Head Girl Team. Through such forums, 
all pupils can contribute to the day-to-day running of the school and 
suggest ideas for development. The school has a robust Anti-bullying Policy, 
including an Anti-bullying Statement that is written by the pupils themselves 
and a strong commitment to Equality, Diversity and Inclusion.

THE SCHOOL
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THE ROLE
Deputy Head (Academic)

Headmistress 

The Deputy Head (Academic) will be the school’s academic leader and will ensure that the highest standards of teaching and learning are 
maintained to enable all pupils to reach their full potential, to ensure that our curriculum is relevant and inspiring, and that a vibrant, 
reflective approach to learning and pedagogy is at the centre of everything we do. The Deputy Head (Academic) has responsibility for the 
operation of the academic life of the school and for ensuring continued excellence in academic opportunity and attainment. Applicants 
should be able to demonstrate intellectual strength and will have an excellent track record of leadership experience. The responsibilities 
outlined below are not exhaustive but are indicative of the responsibilities of this significant and wide-ranging role. The Deputy Head 
(Academic) will also be required to teach a reduced timetable and we will consider any discipline currently taught at the school. This job 
description is written at a specific time and is subject to change as the demands of the school and the role develop. The role requires 
flexibility and adaptability and the employees of the school need to be aware that they may be asked to perform tasks and be given 
responsibilities not detailed in this job description.

The ultimate aim is to ensure the smooth running of the school to support the Headmistress and Governors in delivering the best possible 
outcomes for pupils. The Deputy Head (Academic) plays a key role in the school’s strategic development and is expected to be fully involved 
in the generation and development of ideas and opportunities for taking the School forward.

The Deputy Head (Academic) is a key member of the Senior Leadership Team. Its other members are the Headmistress, the Bursar, the 
Deputy Head (Pastoral), the Director of Studies, the Assistant Head, and the Head of the Junior School. The Deputy Head (Academic) 
will also be required to work closely with the Head of Human Resources, the Director of Digital Services, the Director of Admissions and 
Marketing and the Director of Development. The Deputy Head (Academic) has overall responsibility for the inspiration and motivation 
of all teaching staff, and will have direct responsibility for the line management of:

• Director of Studies
• A number of Heads of Department
• Examinations Officer

In addition to the formal role, the Deputy Head (Academic), is required to participate in the wider life of the school.

Withington Girls’ School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. The successful candidate must be willing to undergo child protection screening appropriate to the 
post, including checks with past employers and the Disclosure and Barring Service. It is the post holder’s responsibility for promoting and 
safeguarding the welfare of children. You will comply with the Withington Girls’ School Child Protection and Safeguarding Policy, and the 
requirement to report to the Designated Safeguarding Lead any concerns relating to the safety or welfare of children. 

1. A competitive salary based on the Withington Girls’ School scale
2. A choice between the Teachers’ Pension Scheme and a Defined Contribution Scheme
3. Membership of ASCL
4. Free use of the school gym following an induction
5. Lunch is provided daily
6. The school promotes a happy, professional and stimulating work environment

JOB TITLE

REPORTING TO

ROLE OVERVIEW

CORE PURPOSE

LEADERSHIP & 
MANAGEMENT

CHILD PROTECTION 
& SAFEGUARDING

BENEFITS OF 
WORKING AT WGS

The School is committed to safeguarding and promoting the welfare of children  
and young people and expects all staff and volunteers to share this commitment.
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THE ROLE
STRATEGIC LEADERSHIP, MANAGEMENT & EDUCATIONAL VISION
•  As a member of the Senior Leadership Team, contribute to the effective delivery of the School Development Plan and ensure the smooth 

running of all areas of the school 
•  To provide innovative educational vision for all pupils and colleagues by leading academic development and teaching and learning, 

partnering with senior and middle leaders throughout WGS
• To play a central part in the drafting and implementation of the School’s Development Plan 
• To anticipate educational trends and developments and lead on the opportunities that change can present for WGS
•  To be responsible for the development and implementation of all academic and curriculum policies and practices, working closely 

with the Head of Junior School, and Deputy Head of Junior School
• To have an overview of the academic enrichment programme at WGS, including but not limited to Oxbridge preparation 
• To have an overview of the pedagogical development of IT at WGS
• To ensure inspection readiness at all times by having a collaborative approach to policy development
• To provide ongoing progress reports for all academic matters to the Headmistress and Governors
• In conjunction with the Deputy Head (Pastoral) to provide leadership of the school if the Headmistress is absent
• To support and protect the school’s ethos and culture.

STAFF LEADERSHIP & MANAGEMENT 
•  To empower all teaching staff to contribute ideas and insights and enable the Heads of Department team to work together on strategic 

initiatives and continuous improvement
• To contribute to and enable the personal development of all colleagues
• To create an ethos within which all colleagues are motivated

OPERATIONAL LEADERSHIP 
•  In conjunction with the Director of Studies, lead on the coordination of pupil progress and assessment, including nationally standardized 

scores and pupil progress tracking and production of value-added data and to have an overview of pupil academic information
• In conjunction with the Director of Studies, drive forward the digital curriculum
•  In conjunction with the Director of Studies, offer creative ideas to quality assurance, including the monitoring of departments’ value-added 

data, examination results and the quality of teaching and learning
• Manage departmental budget expenditure, providing relevant training for budget holders to manage their budgets effectively
•  To work with senior colleagues, and the Head of Human Resources to ensure the cost effectiveness of the school’s curriculum and 

staffing and ensuring that the timetable is both creative and efficient
• Ensure that all parental queries and concerns are responded to in a timely and constructive manner
• To work closely with pupils to gather views and suggestions which may assist with academic planning and management

EXTERNAL & COMMUNITY RELATIONS 
• To communicate Withington Girls’ School’s academic vision creatively to inspire and motivate colleagues, parents and pupils
• To ensure current and prospective parental communication on academic matters is innovative and visionary 
• To act as an ambassador for the school

MAIN DUTIES & 
RESPONSIBILITIES

The School is committed to safeguarding and promoting the welfare of children  
and young people and expects all staff and volunteers to share this commitment.
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PERSON SPECIFICATION
ESSENTIAL DESIRABLE METHOD OF ASSESSMENT

•  Degree level or equivalent
•  PGCE or equivalent QTS status
•  Academic leadership experience gained as a Director of 

Studies, Assistant Head or Head of Department
•  A strong track record of managing colleagues 
•  A proven track record of leading and promoting 

innovative academic progress

•  Membership of a senior leadership team 
in an equivalent organisation.

•  Masters or NPQSL qualification 

•  Production of the Applicant’s 
original certificates

•  Interview

•  Ability to contribute effectively to the strategic 
development of the school 

•  Excellent knowledge and understanding of trends and 
developments within education, particularly relating to 
curriculum, teaching and learning and assessment

•  Able to translate educational trends and developments 
into opportunities for WGS

•  Ability to assess curriculum excellence 
•  Knowledge of compliance, particularly in relation to 

inspection
•  Outstanding classroom practitioner
•  To lead by example, commanding respect and 

empowering others 
•  Delegation skills and the ability to manage a range of 

tasks and priorities whilst working to tight deadlines 
•  Strong interpersonal skills with a track record 

of working successfully with a diverse range of 
stakeholders

•  Knowledge of Independent Schools 
Inspection framework

•  Contents of the application form
• Interview
• Professional references

QUALIFICATIONS  
& EXPERIENCE

SKILLS & 
KNOWLEDGE

The School is committed to safeguarding and promoting the welfare of children  
and young people and expects all staff and volunteers to share this commitment.
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PERSON SPECIFICATION
ESSENTIAL DESIRABLE METHOD OF ASSESSMENT

•  High professional and personal standards, notably 
integrity, honesty and dedication 

•  Ability to inspire and motivate others, lead by example 
•  Commitment to equality, diversity and inclusion
•  Commitment to ongoing professional development of 

yourself and others
•  Proactive, energetic and enthusiastic, with a positive 

outlook and a good sense of humour
•  Committed team player with a collegiate and 

collaborative approach 
•  Ability to develop and maintain strong and positive 

relationships with Governors, the Headmistress, staff 
and parents 

•  Ability to work at both a strategic and operational level 
•  Good judgement with a fair and calm approach 
•  Resilience and stamina
•  Able to present coherent arguments, willing to 

challenge constructively and effectively whilst 
accepting and acting on collective decisions 

•  Comfortable with championing the philosophy of 
independent single-sex education 

•  A proven capacity to contribute strategically to the 
wider development of the School while retaining a 
strong grasp of operational detail.

•  Contents of the application form
•  Interview
•  Professional references

PERSONAL 
COMPETENCIES  
& QUALITIES

The School is committed to safeguarding and promoting the welfare of children  
and young people and expects all staff and volunteers to share this commitment.
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APPLICATION PROCESS 
Interested candidates are invited to contact RSAcademics to arrange a 
confidential discussion with one of the consultants handling this appointment:
Helen Flower – Search Consultant 
HelenFlower@rsacademics.com  
or
Holly Fitzgerald – Search Consultant 
HollyFitzgerald@rsacademics.com 
or
Sarah Evans - Senior Advisor  
SarahEvans@rsacademics.com or 07703 603 996

The deadline for receipt of applications is  
10.00am (UK) on Monday 7th February 2022.
Applications should be made electronically to RSAcademics. To submit your 
application, please upload your documents according to the instructions on the 
the RSAcademics website.
You should submit the following (both in PDF format):
•  A completed application form (available alongside this candidate information 

on the RSAcademics website)
•  A covering letter addressed to the Headmistress, Mrs Sarah Haslam.  

The letter should explain your reasons for applying.
If you have any questions about uploading your application documents, please 
contact Alison Hooper, Project Coordinator at applications@rsacademics.com. 
Alison can also be reached by calling our Head Office on +44 (0)1858 383163.

The process is as follows:
•  All applications will be acknowledged by email. If you have not received 

acknowledgement that your application has been received within two working 
days of sending it, please contact RSAcademics by telephone.

•  Preliminary interviews with RSAcademics will take place on either Monday 
14th or Tuesday 15th February 2022. These will take place via MS Teams.

•  Long List interviews will take place on 2nd or 3rd March 2022 
•  Short List interviews will take place on 16th or 17th March when candidates 

will be given the opportunity to tour the school. *
* The arrangements for Long and Short List interviews may be subject to change 
in the light of prevailing public health restrictions. 

RSAcademics is committed to promoting diversity and inclusion in schools.

mailto: HelenFlower@rsacademics.com
mailto: HollyFitzgerald@rsacademics.com
mailto: SarahEvans@rsacademics.com
https://www.rsacademics.com/current-vacancies/deputy-head-academic-withington-girls-school
https://www.rsacademics.com/current-vacancies/deputy-head-academic-withington-girls-school
mailto: applications@rsacademics.com


Withington Girls’ School, Wellington Road, Fallowfield, Manchester M14 6BL
Tel: 0161 224 1077      Email: office@wgs.org      Registered Charity No. 1158226

Withington Girls’ School is an equal opportunities employer. It is our policy to employ the best qualified 
personnel and we are committed to providing equal opportunity in recruitment and employment to all 
individuals who meet our criteria for the role advertised. We will consider candidates without regard to 
race, ethnicity, gender, religion, sexual orientation and identity, national origin, age, military or veteran 
status, disability or any other legally protected status. This list is not exhaustive and candidates will also 
be considered without discrimination based on socioeconomic, marital, parental or caregiving status,  
or any of the previously listed characteristics or statuses.
We value the diversity of our staff and do not tolerate any form of harassment, discrimination or 
victimisation. We achieve this by creating and maintaining a work environment and culture where  
people from different backgrounds, and with varying lifestyles, interests, opinions and responsibilities, 
treat each other with dignity and respect. Our working environment is such that our staff feel safe and  
are inspired and motivated to be their best.
Our school is dedicated to sustaining and promoting diversity with respect to recruitment,  
promotion, training and general treatment during employment. We are actively seeking to  
extend the diversity of our staff. 
Withington Girls’ School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. The appointment is subject to 
satisfactory pre-employment checks in accordance with the relevant statutory guidance, including an 
enhanced DBS check, satisfactory references, proof of identity and qualifications, and a satisfactory 
medical report.

Founded in 2001 by Russell Speirs, RSAcademics has advised and supported over 700 schools and 
educational organisations in the UK and worldwide. Through our working partnerships with heads, 
leadership teams, boards, staff and parents, we specialise in supporting schools in five main areas: 
strategy, marketing and research; equality, diversity and inclusion; operational improvement; leadership 
and governance and philanthropy. We enable schools worldwide to thrive, by finding and developing senior 
leaders, guiding decision makers, making connections and shaping debate. We are known for the calibre 
and spirit of our people. We exist entirely to serve schools because we believe that the world needs thriving 
schools. Please visit www.rsacademics.com for more information.
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