
HEAD MASTER
CANDIDATE INFORMATION



The Chairman and Governing Body 

of Westminster School seek a new 

Head Master to succeed Patrick 

Derham OBE, who is retiring from 

the headship after six years of 

exceptional service. 

The post falls vacant in August 

2020 but a January 2021 start will 

be acceptable for candidates on a 

full year’s notice. 

Westminster is a very well-led,  

well-managed school, which  

seeks an outstanding Head  

Master to continue to fulfil the 

School’s purpose and lead the 

School forward.

This candidate briefing should 

be read in conjunction with the 

information available on the 

School’s website. 



Background
Westminster is an ancient boarding 

and day school with a unique sense 

of place. Widely regarded as one of 

the foremost schools in the world, 

Westminster provides an exciting 

and vibrant environment for pupils 

and staff. The broader ethos of 

the School resides in the enduring 

values of the liberal tradition 

reflected in the 1560 Charter 

of Westminster’s Elizabethan 

foundation, where it is stated that,

‘the youth which is 
growing to manhood, 
as tender shoots in the 
wood of our state, shall 
be liberally instructed in 
good books to the greater 
honour of the state.’ 

While academic and cultural 

attainments are highly prized, the 

School is also fully committed to 

the nurture of each pupil’s spiritual, 

moral, emotional and physical 

development and to the preparation 

of responsible young people for 

fulfilled private and public lives 

beyond the School. The School 

recognises its responsibility to 

the community and is proud of its 

extensive outreach programme.

The School believes in providing 

quality education for all pupils, 

regardless of their financial means. 

In October 2018, the School 

launched The Westminster School 

Campaign and the Ben Jonson 

Foundation, with the intention of 

working towards the goal of making 

the School truly needs blind. 

In 2014, Harris Westminster Sixth 

Form (HWSF) was established in a 

partnership agreement and the two 

schools work very closely together. 

History 
Westminster School traces 

its origins to a charity school 

established by the Benedictine 

monks of Westminster Abbey and 

has been in continuous existence 

since the early 14th century. After 

the dissolution of the monasteries in 

1540, Henry VIII personally ensured 

the School’s survival by statute, 

while his daughter, Elizabeth I, who 

confirmed the royal patronage 

in 1560 whereby the Abbey and 

School formed the one collegiate 

foundation, is celebrated as 

the School’s foundress. In 1868, 

Parliament passed the Public 

Schools Act, which made the 

School independent of the Abbey 

although very close links remain. 

In 1943, Westminster Under School 

was formed with 17 boys aged 7 to 

13 years old. In 1973, the first girls 

were admitted to the sixth form. 



Location
Westminster is the only long-

established London school to 

remain on its original site in the 

centre of the city.  Some of the 

School’s buildings date back to 

the 11th century and the close link 

with Westminster Abbey has been 

a fundamental part of the School’s 

tradition and ethos. The Abbey is 

used as the School’s chapel and 

all pupils attend a short service 

there twice a week, although the 

School has for many years been 

a completely open community 

of many faiths and no faith. The 

heart of the School and many of 

its buildings are in Little Dean’s 

Yard, adjacent to the Abbey. The 

School has spread beyond Dean’s 

Yard and occupies a number of 

buildings between Dean’s Yard 

and Vincent Square. The School 

benefits enormously from its 

location in the heart of London and 

offers extensive opportunities for 

pupils to experience the cultural life 

of the capital, to listen to eminent 

visiting speakers and to develop 

meaningful charitable links with the 

local community. However, further 

expansion is constrained to some 

extent by the lack of available sites 

in the immediate vicinity.

Westminster is predominantly  

a boys’ school but about 65 girls 

join the Sixth Form for A levels  

each year. The School currently 

numbers 762, with 352 in the  

three years to GCSE (Lower School) 

and 410 studying for A Levels 

(Upper School).

The School has 48 Queen’s 

Scholars, who are required to 

board in College. Male scholars are 

elected following the Challenge, 

the School’s 13+ scholarship 

examination that has been in place 

since the 17th century. They are 

part of Queen Elizabeth I’s Royal 

Foundation of St Peter’s College. 

Girls were first admitted as Queen’s 

Scholars in 2017. Female scholars 

are elected following the 16+ entrance 

examination. Although only a quarter 

of the pupils board, Westminster 

operates as a boarding school. 

Many activities take place after the 

end of the teaching day and there 

are lessons on Saturday mornings 

and inter-school sporting fixtures 

on Saturday afternoons. There are 

currently 118 boarding boys and 59 

boarding girls. 

In total there are 11 Houses:  

College plus five Houses that are 

a mix of boarding and day and five 

Houses that are day only. Four of 

the six boarding Houses are mixed 

and two admit solely boys or girls 

as boarders.  

All boarders aged under 16 go 

home at weekends. Some Upper 

School boarders choose to stay in 

School over the weekend. Around 

10% of Upper School boarders 

come from overseas. The School 

offers visa sponsorship for Upper 

School pupils only.

School Structure



Westminster 
Under 
School 
The Under School shares the same 

ethos and commitment to a liberal 

education as Westminster but is 

situated on separate premises in 

Vincent Square, overlooking the 

school playing fields. There are 

currently 285 boys on the roll. 

The majority of boys go on to 

Westminster, but a small minority 

choose to continue their education 

elsewhere. The Master of the Under 

School, Mark O’Donnell, reports 

directly to the Governing Body, 

represented by the Under  

School Committee. 

Westminster is one of the foremost 

centres of academic excellence in 

the country, and its pupils achieve 

exceptional public examination 

results and entrance to the top 

universities worldwide. This  

success is a result of pupils’ 

enjoyment of academic enquiry, 

debate and search for explanation 

well beyond any published syllabus. 

The desired environment is happy, 

busy and purposeful; the pupils  

are intellectually, socially, ethically 

and politically engaged, with 

plenty of opportunities to develop 

initiatives and to articulate and 

defend their views. 

Central to Westminster’s ethos is 

the dialogue between teachers 

and their pupils, whether in the 

classroom or in tutorials. This 

inspires passion for the subject, 

conveys knowledge and develops 

the skills of rational, independent 

thought, and liberation from dogma, 

prejudice or unthinking conformity. 

The ethos of Westminster’s 

curriculum – to take pupils well 

beyond the examination syllabus 

and to inspire them with a  

life-long interest in the subject –  

has the happy effect of enabling 

pupils to achieve top grades in 

public examinations and to win 

places at internationally  

acclaimed universities. 

In 2019, 83.5% of A-level/Pre-U 

grades were A*/A or equivalent, 

with 85 pupils from a year group 

of 196 achieving at least three A* 

or equivalent grades. Of those, 

36 achieved at least four A* or 

equivalent grades. 2019 was the 

10th successive year in which 

over half of all A-level and Pre-U 

grades were at A* or D1/D2, making 

Westminster the only school to have 

consistently achieved in excess of 

50% A* since the introduction of  

that grade. 

Results at GCSE in 2019 were the 

best ever, contrary to the national 

trend: 90.9% of all grades were A*, 

9 or 8 and 98.6% were graded A/7 

or above. Of 1,292 grades, just 18 

were graded B or below. 76 pupils 

gained 10 or more A* or equivalent 

grades, of whom 58 gained entirely 

A*, 8 or 9.

Almost all pupils go on to higher 

education and this year 94 

were offered places at Oxford 

and Cambridge. The remainder 

received offers from other leading 

Russell Group universities in the 

UK and 22 chose to study at top 

universities in the US and Europe.

Academic Ethos



Pastoral
Central to the welfare of every pupil 

is the House system and well-

integrated pastoral care ensures 

that the needs of each individual 

pupil are a priority.

The School wants to ensure that 

pupils develop into healthy, fulfilled 

and resilient people who feel safe 

and ready to benefit fully from their 

time at Westminster. This culture also 

nurtures the pupils’ own pastoral 

skills, encouraging them to care 

for others and act thoughtfully and 

compassionately. It is notable that in 

2016 the ISI inspectors reported,

“Kindness is a key 
characteristic of the 
school’s ethos.”

As well as a dedicated 

Housemaster, each pupil has 

a personal Tutor who provides 

support and challenge. Additionally, 

pupils can access the wider pastoral 

resources of the School, such as 

the Chaplain, the School Counsellor 

and a team of pupils who have been 

trained as Peer Supporters.

Every House has its own leisure 

spaces and study areas. Pupils 

organise social events and outings 

in their House groups as well as 

competing in sports events, drama 

and music.  



Westminster also prides itself on 

the rich and varied co-curricular 

programme offered to pupils 

including sport (known as Station), 

music, drama and many cultural 

and intellectual pursuits, in addition 

to the wide range of academic 

enrichment activities such as 

Olympiads, robotics competitions 

and science lecture competitions. 

It offers a truly rounded education. 

The longer school day and Saturday 

School allow time for a remarkable 

array of activities. 

Sport 
Two afternoons are dedicated to 

sport each week. Westminster has 

13 acres of playing fields and a 

6,000 square metre sports centre 

a 10-minute walk away in Vincent’s 

Square. A choice of more than 

25 different sporting activities 

(Stations) is on offer. No one sport 

is compulsory. Westminster School 

Boat Club, based at the School’s 

boat house in Putney, is the oldest 

rowing club in the world and enjoys 

success at inter-school, national and 

international level. Football is firmly 

established as one of the School’s 

major sports (the oldest recorded 

annual schools’ fixture is between 

Westminster and Charterhouse and 

recent years have seen a regular 

Westminster presence in the ISFA 

representative sides), while cricket, 

tennis, fencing, judo, climbing and 

cross-country running are also 

strong - in 2018-19, Westminster 

pupils have been London Schools’ 

U19 cricket champions, represented 

the UK at the ISF Climbing World 

Championships and produced the 

Public Schools’ and British Epée 

champion. Sport at Westminster is 

not just about competitive success, 

however, and much emphasis 

is placed upon the lifestyle and 

wellbeing benefits of sport for all. 

Co-curricular 



The Arts
Engaging in the arts is highly valued 

at Westminster, inspiring creativity 

and innovation as well as building 

confidence and communication skills. 

Westminster is a unique place 

to live and breathe music. The 

entire school community comes 

together twice a week for services 

in the awe-inspiring surroundings 

of Westminster Abbey. Many 

musicians regularly attend the 

junior departments of the Royal 

Academy, Guildhall and Royal 

College and a number each year 

play in the National Youth Orchestra 

and other national ensembles. In 

addition to the permanent music 

staff, music making at Westminster 

is supported by some 40 Visiting 

Music Teachers, all of whom are 

respected music professionals in 

their own right, including professors 

at the Royal Academy. 

The Drama Department benefits 

from its own theatre and from 

a dedicated team of academic, 

directorial and backstage staff, all 

of whom have industry experience 

including working and teaching at 

the National Theatre. Westminster 

pupils are a regular feature in 

the National Youth Theatre and 

produce a wide variety of high-

quality productions at School, 

from original work by pupils and 

small-scale devised performances 

to large-scale, whole-School 

performances such as the recent 

production of My Fair Lady. The 

department benefits enormously 

from its links with the industry, 

giving pupils opportunities for 

specialist interaction and support 

across a range of disciplines.  

Artists at Westminster benefit from 

facilities that include a vast array 

of studios, print-making rooms, 

a digital photography studio, 

darkroom and film-making facilities, 

as well as from staff who are 

practising and celebrated artists 

in their own right. Their work is 

celebrated throughout the School  

in displays and in the annual 

Summer Show.

All the creative art departments 

benefit from their central London 

location and input from the many 

illustrious Old Westminsters who 

are world leaders in their fields. 



All societies are pupil-led and 

reflect a broad range of interests. 

The nature of Westminster’s 

approach to learning means that 

the challenging of ideas and 

development of arguments is 

common to most of the Societies. 

The School’s debaters have 

won national and international 

competitions, including in 2018-19 

winning Oxford, Cambridge and 

Durham – an almost unprecedented 

triple. A debating club for local state 

primary school pupils was also set 

up and run by Upper School pupils, 

demonstrating the intellectual 

initiative and commitment to 

public service at the heart of the 

Westminster ethos. 

There are also a number of 

magazines written and produced 

by pupils. Westminster pupils are 

always encouraged to question and 

challenge authority. Satire takes 

its place alongside cultural and 

intellectual interests on the pages 

of School publications. 

Every year the School mounts 

around 100 expeditions to locations 

all over the world. In addition, the 

School owns a house in Nenthead, 

Cumbria, which serves as a base for 

a number of outdoor activity trips 

across the northern Pennines. 

Societies & Expeditions



Partnerships
The School is committed to 

widening access to a Westminster 

education. Harris Westminster 

Sixth Form (HWSF) was formed in 

partnership with the not-for-profit 

organisation, the Harris Federation, 

in 2014. It is located a short walk 

away from Westminster in Tothill 

Street. HWSF is academically 

selective and looks for pupils 

who will benefit from spending 

two years with others of similar 

ability and potential. Preference 

is given to pupils who have been 

in receipt of free school meals 

during their secondary schooling.  

Westminster provides teachers to 

teach in HWSF and teaches some 

of its pupils in Westminster classes 

as well as opening its academic 

enrichment programme to HWSF 

pupils. The Head Master and two of 

the Westminster School Governors 

currently sit on the school’s Local 

Governing Body.  This year at 

HWSF, 48% of A Level/Pre U grades 

were graded A/A* equivalent and 

75% were A*-B. Eight students were 

awarded 4 A*s.

The School also teaches a number 

of sixth form pupils from other local 

schools, the largest number coming 

from The Grey Coat Hospital 

School. Pupils are also invited to 

University Preparation lessons.

Younger prospective pupils from 

disadvantaged backgrounds are 

invited into Saturday School clubs 

in Year 5 and Year 10 to prepare for 

admission into Year 7 and the Sixth 

Form as part of the Platform and 

Platform + schemes. 

Outreach
The School has an active and 

far-reaching outreach programme 

run by the School’s staff. It is 

an expectation that every pupil 

becomes involved in volunteering 

during his or her time at the School, 

helping them to learn the value 

and benefit of service to others. 

Volunteering projects include 

helping in local primary schools, 

visiting the elderly and visiting 

patients in Guy’s and St Thomas’s 

Hospital, where musical pupils often 

play to the patients. Upper School 

pupils are involved in a project 

working with the homeless. Every 

year a number of these pupils take 

part in the annual Phab Summer 

School, when they give up the first 

week of the school holidays to 

act as full-time carers for disabled 

guests staying at the School.

Bursaries  
& China
The provision of bursaries is a key 

part of Westminster’s work, in line 

with Queen Elizabeth I’s wish that 

the School will ‘educate 40 poor 

scholars’. Currently, around 7% of 

pupils receive financial support. The 

ambition is to be needs blind by 

2050. The Ben Jonson Foundation 

has been set up to support this aim.  

The School has entered into a 

contract with a Hong Kong-based 

enterprise to develop and operate 

six schools in China, under a 

licensing arrangement. It is hoped 

that a substantial sum will be raised 

towards Westminster’s bursaries 

ambition. The first school is due 

to open in Chengdu in September 

2020. 10% of the places on offer in 

these schools will be offered with 

full bursaries for deserving pupils. 



Westminster School operates 

as a charity, registered with the 

Charity Commission under the 

name St Peter’s College. There 

is an endowed scholarship and 

bursary fund, with a separate 

charity registration but all activities 

undertaken by the School (both 

Westminster and Westminster 

Under School) are undertaken  

as a single entity. The School has  

two subsidiaries:

• Floreat Overseas Holdings Ltd 

(the holding company for the 

School’s overseas activities, 

principally in China). 

• Floreat Enterprises Ltd, which is 

currently dormant (intended to be 

the trading arm).

The School also has three 

fundraising entities, two UK based, 

and one US based, as follows:

• Westminster School Society 

(legacy organisation established 

in 1937).

• The Westminster School 

Foundation (UK) Limited 

(subsidiary of the US Foundation).

• Westminster School US 

Foundation 501 (c) (3) company.

The School made a surplus of 

approximately £1.9m for the year 

ended 30 June 2018 (2016/17 - 

approximately £2.3m), after taking 

into account gains on investments 

and donations, less the cost of  

fee concessions.

Notwithstanding the surplus,  

the School had a net outflow of 

funds of approximately £1.6m in  

the year ended 30 June 2018, 

largely in respect of capital 

expenditure projects.

The School has a number of 

significant capital projects, with 

estimated expenditure of circa  

£3-4m per annum over the next 

three years. The long-term cash 

flow forecast indicates that there 

should be adequate headroom in 

the cash flow to meet the cost of 

these projects.

The School’s balance sheet shows 

net assets of circa £138m as at 30 

June 2018, comprised of:

The School’s reserves policy is 

to maintain sufficient unrestricted 

reserves to meet its short-term 

financial obligations.

In that connection, the School has 

a substantial investment portfolio 

(approximately £58.7m) comprising 

securities, investment property 

and cash; this is managed partly by 

external investment managers and 

partly on a self-invested basis.

The School has taken advantage of 

the low interest rate environment 

and entered into a private 

placement with an institutional 

pension fund, which has subscribed 

for £30m of 40-year loan notes at a 

low rate of interest. This represents 

the totality of the School’s 

borrowings, the proceeds of which 

will be used (amongst other things) 

to fund various  

capital projects.

In addition, the School has 

launched an appeal (the  

Ben Jonson Foundation) to help 

with funding bursaries.

The School participates in the 

Teachers’ Pension Scheme for its 

teaching staff, operates a defined 

contribution scheme for non-

teaching staff who joined after 31 

December 2010 and a defined 

benefit for non-teaching staff who 

joined before 1 January 2011.

£’m Comprising: £’m

Endowment funds 68.3 Fixed assets (including investments) 148.6

Restricted funds 0.8 Net current assets 4.5

Unrestricted funds 68.9 Long term creditors/pension (15.1)

Total 138.0 Total 138.0

Finances 



The School’s present constitution 

dates back to the Public Schools 

Act of 1868.  The Statutes currently 

provide for the Dean of Westminster 

to be Chairman of the Governing 

Body, with the Dean of Christ 

Church, Oxford and the Master 

of Trinity College, Cambridge as 

ex-officio members. Two Governors 

are appointed by the Dean and 

Chapter of Westminster Abbey 

and one member is elected by the 

Common Room of Westminster.  

The remainder are elected by the 

Governing Body itself.  The total 

number of Governors is currently 18.  

The Governing Body is in the 

process of revising its Statutes. 

Revised Statutes must be approved 

by the Privy Council.

Currently there are five main 

committees: The Chairman’s, 

Education, Finance and General 

Purposes, Overseas and Under 

School. There are sub-committees 

for Investments, Archives, 

Nominations, Estates and the 

School/Abbey Joint Working Group. 

There are also two committees 

for consultation, one for teaching 

staff and one for administrative and 

support staff. 

Constitution & Governance

Management
Westminster has a Senior 

Management Committee of eight:

• Head Master

• Bursar 

• Under Master

• Deputy Head (Academic)

• Deputy Head (Co-curriculum)

• Deputy Head (Boarding and 

Educational Partnerships)

• Head of the Upper School

• Director of Teaching and Learning



Job Description
N.B. the following is an outline 

job description – a full one will 

accompany the contract.

The Head Master is responsible for 

the overall direction of the School 

and for the welfare and smooth 

running of its community. This 

involves, amongst other things:

• in conjunction with the 

Governing Body, formulating 

and implementing the strategic 

direction of the School;

• maintaining excellent relations 

with the Dean and Chapter 

of Westminster Abbey and 

undertaking an active role in the 

School’s services within it;

• promoting the interests and 

reputation of the School locally, 

nationally and internationally;

• participating actively, in 

conjunction with senior staff, 

in the recruitment of pupils 

most likely to benefit from an 

education at the School and 

widening access to the School for 

the most able pupils, regardless 

of parental means;

• selecting and appointing the 

School’s teaching staff (including 

the Chaplain) and recommending 

to the Governing Body the 

appointment of:

• the Under Master

• the Registrar

• the Director of Development

• the Master of the Queen’s 

Scholars

• the Finance Bursar (in 

conjunction with the Chairman 

of the Finance and General 

Purposes Committee)

• participating in the selection and 

appointment of the Bursar (who  

is selected by the Governing 

Body with the approval of the 

Head Master);

• chairing the Senior Management 

Committee and working closely 

with its members on the overall 

management of the School 

and their delegated areas of 

responsibility;

• deploying and managing the 

School’s teaching staff, who all 

report to the Head Master: 

• promoting their development;

• ensuring that proper standards 

of professional performance 

are established, appraised  

and maintained;

• allocating staff accommodation;

• overseeing the dismissal or 

suspension of teaching staff in 

accordance with the School’s 

disciplinary procedures;

• maintaining the School’s 

outstanding level of academic 

commitment and rigour, 

evaluating the standards of 

teaching and learning at the 

School and implementing an 

appropriate curriculum and 

timetable, in conjunction with 

senior staff;

• promoting positive behaviour 

and self-discipline amongst the 

pupils whilst ensuring that they 

receive supportive pastoral 

care appropriate to their needs; 

implementing the School’s 

policies on discipline, suspension 

and expulsion;

• supporting volunteering projects 

in the community which foster  

in pupils a greater sense of  

social awareness;

• taking responsibility, in 

conjunction with the Bursar  

and senior staff for compliance 

with all legislation and regulation 

relevant to the School and all 

aspects of child protection  

and safeguarding;

• working with the Governing 

Body and the Bursar to ensure 

a financial and development 

strategy which gives the  

School the necessary  

resources and safeguards for  

its future operations;

• encouraging the School’s 

outstanding extra-curricular 

programme and tradition of 

excellence in the arts, drama, 

music and sport as part of a 

commitment to a broad education;

• maintaining an excellent 

relationship with the Master of 

the Under School to ensure 

collaboration and cohesion; 

sitting on the Under School 

committee, which includes 

members of the Governing Body;

• maintaining an excellent 

relationship with the Chairman 

and Members of the Governing 

Body and ensuring that there is a 

constructive and open dialogue 

regarding the position and 

direction of the School;

• taking a significant lead in 

fundraising, in conjunction 

with the Governing Body, the 

development committee and the 

development office;

• maintaining good relationships 

and excellent communication 

with parents;

• developing and enhancing 

relationships of Alumni with  

the School;

• actively engaging in and 

supporting the development 

of the School’s overseas 

development programme;

• fostering relevant local, national 

and international links (e.g. with 

the Department for Education);

• representing the School’s 

position and the independent 

sector in the debate on the  

future of education within the 

United Kingdom;

• ensuring adequate availability 

during term time and, for some 

agreed parts of the holidays, as 

necessary and reasonable, by 

arrangement with the Chairman 

of the Governing Body;

• obtaining the prior written 

permission of the Chairman 

of the Governing Body before 

engaging in any activity which, 

in the opinion of the Governing 

Body, might interfere with the 

proper performance of the Head 

Master’s role;

• undertaking any additional 

responsibilities and duties that 

may reasonably be required by 

the Governing Body.



The Head Master of Westminster 

School will be a well-rounded 

individual with experience of 

managing a successful  

educational enterprise. 

The new Head Master will:

• have very strong academic 

credentials and be committed to 

academic excellence;

• be a natural and easy 

communicator with pupils, staff, 

parents, the Governing Body, the 

Abbey, alumni, government and 

the media;

• have the skills and integrity to 

win confidence and trust from all 

stakeholders;

• be an ambassador and 

advocate for Westminster and 

all it stands for – combining an 

ancient School with being at 

the cutting edge of educational 

development today;

• be a strategist and analyst with 

vision but also a degree of 

pragmatism – ready and able 

to address the complex political 

issues ahead;

• be skilled at managing change;

• be financially and  

commercially astute;

• be committed to the boarding 

ethos of the School;

• have a commitment to 

partnerships and bursaries – 

with a strong sense of social 

responsibility;

• recognise the importance of 

an outstanding co-curricular 

programme and excellent 

pastoral support;

• be sympathetic to the fact that 

Westminster is a Christian School 

(although those of all faiths and 

no faith are welcomed);

• be comfortable working in 

the context of the Abbey, the 

traditions and the profile of  

the School;

• be a skilled public speaker;

• be discerning in terms of 

selecting what is truly of  

value in a fast-changing 

educational climate;

• be a great team leader, able 

to motivate and empower an 

excellent Senior Management 

Committee and staff;

• have the skills to appoint the very 

best people;

• have high expectations and  

inner steel;

• be adept with the softer skills – 

the ability to listen, empathise 

and show compassion;

• enjoy debate and challenge  

and be able to work in 

partnership with a high-powered 

Governing Body;

• enjoy learning and have 

the sense of humility which 

accompanies the desire and 

will to develop personally and 

professionally.

Terms & 
Conditions 
A highly competitive and  

negotiated remuneration 

package is available, with a salary 

commensurate with the seniority of 

the post and the experience of the 

successful candidate. 

• Suitable accommodation  

will be provided within the 

School’s estate. 

• Fee remission for the  

Head Master’s children is 

available subject to negotiation 

and passing the relevant 

entrance requirements. 

• Private Healthcare Insurance  

will be offered.

Westminster School is committed 

to safeguarding and promoting 

the welfare of children. Applicants 

must be willing to undergo child 

protection screening appropriate to 

the post, including checks with past 

employers and the Disclosure and 

Barring Service.

Person Specification



Westminster School has appointed 

RSAcademics to manage the search 

and recruitment process. Interested 

candidates are asked to arrange a 

confidential discussion with Holly 

Fitzgerald who is leading the search 

or Claire Oulton, the Senior Advisor 

handling this appointment:

Claire Oulton  

+44 (0)7738 737482   

claireoulton@rsacademics.com 

Holly Fitzgerald  

+44 (0)7801 522913  

hollyfitzgerald@rsacademics.com

The deadline for receipt of 

applications is 10am on Monday 21 

October 2019.

Candidates should complete their 

application form electronically and 

email it to RSAcademics, together 

with a covering letter, addressed 

to the Dean of Westminster, The 

Very Reverend Dr John Hall, which 

explains their reasons for applying. 

There is no need to submit a 

separate CV.

Please email your completed 

application form and covering  

letter (both as PDF files please)  

to RSAcademics’s Head of 

Operations (Leader Appointments) 

Alice Matcham at  

applications@rsacademics.com. 

Alice can also be reached by  

calling RSAcademics’s Head Office 

on 01858 383170.

The need for confidentiality is 

understood and all discussions and 

applications will be handled with 

careful regard to this.

The process is as follows:

• All applications will be 

acknowledged by email. 

If you have not received 

acknowledgement that your 

application has been received 

within two working days of 

sending it, please contact 

RSAcademics’s Head Office  

by telephone.

• Selected candidates will be 

invited to a meeting with  

Claire Oulton and Holly Fitzgerald 

either in person in central London 

on 24 and 25 October or, for 

those who cannot get to London, 

by video conference between 22 

and 28 October.  

• Those invited to longlist 

interviews with the Governors’ 

Selection Panel will be 

interviewed in central London on 

either Wednesday 6 November 

or Friday 8 November. 

• There will be an opportunity 

for shortlisted candidates to 

visit the School and meet key 

staff in between the long list 

and short list (organised by 

arrangement with the School 

and RSAcademics). Candidates 

who still wish to maintain their 

confidentiality at this stage should 

discuss this with Claire Oulton so 

that appropriate arrangements 

can be made. 

• Final round interviews will 

take place in central London on 

Friday 22 November with the 

Governing Body. 
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